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Job Description & Person Specification

	Job Title
	ETC Player Development Lead

	Reports to
	ETC Centre Manager



	Job Purpose

	
· To lead and inspire an environment where any player is welcome, and possibility is encouraged via a systemic approach to identify emerging talent. 
· To deliver on the Ultimate Goals of the ETC programme including increasing the quality and diversity of players whilst ensuring any young player with potential can access the centre. 
· Play a key role in making the ETC a safe place where players learn, have fun and develop a love for the game.
· Protect the ETC’s Ultimate Goal of a late specialisation remit. 
· Drive a non-selective philosophy through dual registration practice supporting the Ultimate Goal of increased playing time, varied and enhanced football experiences. 
· Play a key role in ensuring the ETC contributes positively to its local sporting and wider community. 
· Lead the development and oversee the delivery of the ETC’s player development philosophy. 
· Ensure the ETC’S coaching programme adheres to or exceeds FA ETC licence requirements. 
· Be an advocate and guardian of the women’s game.  
· Contribute to the effective implementation of the Westmorland County FA’s Safeguarding Operating Standard for County FAs.  
· Comply with FA rules, regulations, policies, procedures and guidance that is in place.

	Direct Reports
	Coaching staff and Strength and Conditioning Coach.



	Location
	ETC venue: Dallam School 3G, Milnthorpe

	Working hours
	6-10 hours per week over a 30 week period and attendance at games.
Willing to work evenings, weekends and public holidays. 
(Please note maximum hours per week is expected to be 6 hours). 

	Contract type 
	Three year ETC funded. £20 per hour + mileage.



	[bookmark: _Hlk20836786]Responsibilities

	· Ensure that a player development curriculum exists that coaches understand and know how to deliver. 
· Ensure that a coaching programme exists which is aligned to the needs of players at different ages and stages of development. 
· Work closely and report to the Emerging Talent Centre Manager to ensure delivery of a Technical and Physical curriculum for all players.
· Design and periodically review coaching curriculum. 
· Seek input and respond to feedback from other coaches in the development and the delivery of the coaching curriculum. 
· Oversee ETC coaches in their planning, preparation and evaluation of their coaching sessions.
· Coach one of the age groups and plan, prepare and evaluate own coaching sessions. 
· Oversee the work of coaches to ensure ETC practice supports player engagement in their learning and development, ensuring players:
-are encouraged to ask questions and seek feedback for improvement and clarity
-are encouraged to have input to footballing decisions and their own learning process (e.g. use of the self-reflective Individual Player Development Plan tool to monitor and reflect on a player's progress).
-are communicated the “why” as well as “what” of decisions
-know and understand the purpose of and why training sessions are necessary.
· Lead and support the player selection policy alongside the ETC’s Talent Identification Plan ensuring accessible opportunities for potential players. 
· Organise a game programme for ETC players in conjunction with the Centre Manager to ensure players are afforded a variety of games against various oppositions to stretch them and also expose to different formats and sports.
· Attend all games organised in the game programme and training sessions for players.
· Ensure each individual player develops through reviewing, measuring and recording their individual progress through the FA’s 4- corner model.
· Deliver or oversee the ETC group coach activity:
-Work with individual players; set appropriate development targets with a plan to work towards those targets.
       -Provide feedback to players (using technology where appropriate)
       -Monitor and evaluate player development and provide feedback to players and parents on a regular              basis.
       -Liaise with and work closely with coaches, sports therapist and performance staff regarding player    development and prevention, treatment and rehabilitation of injuries.
        -Encourage/ support the holistic development of players to support them as people and players and ensure there is an appropriate balance between playing club football and other forms of football as well as other sports encouraged.
       -Be available to players to offer advice, guidance and support on football matters and be able to refer to the appropriate person for personal matters. 
      -Promote positive behaviour amongst players and parent/carers and officials through codes of conduct and implementing the FA Respect campaign. 
    -Make and act on decisions about disciplinary matters in conjunction with other staff. 
· Ensure coaches input information into the ETC’s data gathering system.
· Work with the ETC’s DSO to ensure that the wellbeing and welfare of all players and staff is always an operational priority.
· Effectively manage Coaches’ performance, engagement and wellbeing. Provide clarity regarding expectations, regular feedback to assist their development and appropriate support. 
· Oversee ETC coaches continuous professional development. Ensure every coach has a personalised Development Plan that is tailored to meet their needs and which they are committed to.
· Ensure that the coaches ETC purpose and culture is clear-the dual registration, late specialisation and participation-over-competition is well known and delivered by coaches. 
· Ensure all ETC games and festivals are well managed with a development philosophy clear to players and coaches.
· Work to develop and maintain positive relationships with ETC delivery partners (e.g. The FA, clubs and schools).  
· Work with the Centre Manager and other colleagues to ensure smooth running of the ETC. 
· Communicate well with parents and educate them regarding their role in supporting their child’s football and personal development. 
· Attend CPD events and undertake CPD activities in line with identified development themes.
· Execute tasks as required in order to meet the ETC’s changing priorities.




	Person Specification

	Qualifications

	Essential 
· The Player Development Lead will hold a minimum of a UEFA B/Level 3 or above Coaching Qualification or Teaching qualification. Individuals with a teaching qualification will also require a minimum of the FA Level 2.
· FA DBS
· FA Safeguarding Children Course.
· FA Level 1 Introduction to First Aid in Football (IFAiF) or FA Emergency First Aid are also required.
	Desirable 
· Extensive experience of coaching under 10 to under 16 year age groups.
· Level 4 coach

	
	

	Skills

	Essential
· Strong communication skills, able to engage effectively with players at the various age groups as well as parents/carers.
· A good listener. 
· Works collaboratively (e.g with players, parents, coaches and players). 
· Can motivate and inspire players to feel confident in their capabilities. 
· Is respectful, supportive and transparent, 
· Approachable-able to build relationships with different types of people.
· Is innovative and open minded, willing to try new things in pursuit of developing and engaging players. 
· Able to coach at a high level across the age range.
· Able to identify high performance players.
· Able to plan coaching delivery plans and organise a games programme.
· Is highly organised and able to plan and organise self and others to meet deadlines. 
· Work independently and as part of a team.           
· Excellent time management and prioritisation skills. 
· Excellent problem solving and decision- making skills.
	Desirable
· Practised at working within an ETC or Player Development Group in delivering coaching programmes.
· Skilled in creating, delivering and maintaining pathways which support the development 
of players.



	Knowledge and Experience

	Essential  
· Knowledge of the female game pathway.
· Practical experience of Sports / Football Development.
· Experience of using coaching delivery plans in their practice.
· Knowledge of tools such as the FA 4 Corner Model to identify and meet the needs of different players to help in their development.
· Demonstrate a working knowledge of inclusion, equality, anti–discrimination and safeguarding.

	Desirable
· A background in Talent Development
· Experience of creating and managing programmes to facilitate young players’ long term athletic development.
· An up to date understanding of Child Protection and Safeguarding procedures.
· Experience of roles which have brought understanding of how children learn and develop.
· Experience of leading a team of people. 
· Knowledge and awareness of diversity and equality challenges in football.

	Enhanced DBS Check Required
	Yes

	
	




	The Job Holder will be expected to understand and work in accordance with the values and behaviours described below 

	FA Value
	Behaviours

	PROGRESSIVE
	Embraces new thinking in pursuit of continuous improvement
· Identifies the need for, and actions change in direction, practice, policy or procedure
· Questions the way things are done and takes informed risks
· Continuously seeks to improve efficiency and performance

	RESPECTFUL
	Sets the standards for respectful behaviour across the game
· Maintains people’s self-esteem when interacting with them
· Avoids pre-judgement when listening to suggestions from others
· Seizes the opportunity to apply FA standards at all times

	INCLUSIVE
	Champions and ensures that football is, and will remain, a game for everyone
· Openly collaborates with colleagues and partners in the game
· Provides equal opportunity to people of different backgrounds, experience and perspective
· Seeks out and embraces new ways of thinking and working

	DETERMINED
	Tenacious and accountable. Serving the whole game and doing the right thing
· Works relentlessly to overcome roadblocks or obstacles to achieve the goal
· Remains focused on seeing agreed goals through to completion taking pride in their work
· Maintains motivation for their team and themselves

	EXCELLENT
	The very best outcome achieved by sustained excellence in performance
· Seeks to achieve the highest levels of performance at all times
· Can be persistent to achieve a standard that others consider impossible
· Challenges others to go further and achieve more
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