
 1 

Role Profile  
 

Job Title:  U18 Representative Team Head Coach 

Reports To:  County FA Representative Team Lead Jobs Reporting into 
the Job Holder: 

U18 Representative Team Assistant Coach 

1. Job Purpose 

Lead coaching and match day management of the County FA U18 Representative squad and players across the 2018-19 season. 

2. Principal Accountabilities/Responsibilities 

Key Responsibilities:  
 

 To lead the development of the squad and individual players throughout the 4 corners of long term player development. 
 To devise a coaching programme for the 2018-19 season; taking into consideration the development of the squad and individual players. 
 Training and match day management of the squad through the creation of a culture of excellence and Representative DNA. 
 Deliver at two squad training sessions per month (evening TBC) and attend all match days (Saturdays) throughout the season. 
 Provide players with the opportunity to set goals with yourself and the coaching team and review these at intervals throughout the season. 
 Ensure coaching, medical, safeguarding and CRC qualifications and certificates remain up to date throughout the season and commit to your own 

professional development. 
 

3. Knowledge/Experience/Technical Skills/Behaviours 

a) Knowledge/Experience/Technical Skills 

Essential:- 

 UEFA B Licence or working towards (currently undertaking the 
course or booked onto the course for the 2018/19 season). 

 Understanding of their own Coaching and Playing Philosophy and 
planning to set short, medium and long term goals which support 
individual and team development. 

 Understanding of the England DNA and Long Term Player 
Development Model. 

 Experience of coaching young people within the 11v11 game. 
 FA Youth Award Modules 1 & 2 or attended Blocks 1 & 2 of the FA 

Level 2 Certificate in Coaching Football (August 2016 onwards). 
 FA Emergency Aid or FA Level 1 Introduction to First Aid in Football 

(IFAiF). 
 Member of the FA Licensed Coaches Club. 

Desirable:- 

 FA Youth Award Module 3 and assessment (or working towards). 
 Track record of continuous professional development within the field of 

coaching i.e. attendance at local, regional and national CPD events or 
online CPD. 

 Degree in Sports Coaching or related field. 
 Knowledge of the football landscape in Sheffield and Hallamshire. 
 Experience of the transition between youth and adult football. 
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 An in-date and accepted FA CRC certificate, an in-date Safeguarding 
Children Workshop or be willing to complete these requirements 
before or on appointment of the role. 

 Good understanding of the importance of following the County FA 
policies and procedures surrounding safeguarding and the County’s 
Code of Conducts. 

b) Behaviours – as defined in County Football Association Competency Model 

 Problem Solving 

 Teamwork 

 Communicating 

 Delivery 

 Customer Excellence 

 Developing Self and Others 

 Leadership 

 
 
 

Further Information 
 Will the job-holder have direct access to young persons under the age of 18, within the context of the job or any subsequent related activities or responsibilities?                                                  YES 
 

Where the answer to the above question is YES the following wording will be included in any advertisement 
“As this role involves direct access to young persons under the age of eighteen, within the context of the job or any subsequently related activities or responsibilities, the successful 
candidate will undergo a thorough screening process, which will include a Criminal Records Check to ensure their suitability for the role. Any candidates invited to interview will be sent a 
CFA Personal Disclosure Form, Guidance  Notes and Privacy Statement to return at their interview in a sealed envelope” 

Completed by Name/Role  

Signature  

Date  

 
This job description is only a summary of the role as it currently exists and is not meant to be exhaustive.  The responsibilities/accountabilities and skills/knowledge/experience/behaviours might differ from those 

outlined and other duties, as assigned, might be part of the job. 


