Head of Development & Facilities
Salary circa - £30,000 - £38,000 p.a. - Fixed Term Contract - Until end of June 2021
The DCFA is seeking to appoint a Head of Development and Facilities. This is an exciting
opportunity to join the Derbyshire County FA team and play an important part in grassroots
football.
This position reports directly to the Chief Executive through being part of the Senior Management Team and will lead a
team of development staff to co-ordinate and implement the National Game Strategy within the County with a major
involvement with facilities and investment.
The role encompasses the following areas:




Strategic planning
Managing a team of dedicated staff
National Game Strategy – 2018-2021
o To implement the Derbyshire specific version of the National Game Strategy
o Lead on the Facility and Investment element of the Strategy working closely with colleagues at the
Football Foundation, Local Authorities, The FA and other stakeholders

You need to be passionate about and committed to the development of football at a local level. You must be able to
work under pressure, handle multiple priorities and meet deadlines. In addition you must have excellent interpersonal
skills and the ability to positively influence at all levels, have a proven track record of managing staff. You will also
need to have a current driving licence and be able to work evenings and weekends.
For further information on the role details can be found on www.derbyshirefa.com
To apply, please send a CV and covering letter with details of your current salary and your salary expectation for the
role marked ‘Private and Confidential’ to: Chief Executive, Derbyshire County Football Association Limited, 8
& 9 Stadium Business Court, Millennium Way, Pride Park, Derby, DE24 8HP
th

Closing date Monday 13 August 2018 at 12:00 noon
Interviews will take place on Wednesday 22

nd

August 2018

Derbyshire County FA are committed to equality of opportunity and welcome applications from all sections of the
community.
“As this role involves direct access to young persons under the age of eighteen, within the context of the job or any
subsequently related activities or responsibilities, the successful candidate will undergo a thorough screening process,
which will include a Criminal Records Bureau Disclosure, to ensure their suitability for the role. Any candidates invited
to interview will be sent a CFA Personal Disclosure Form, Guidance Notes and Privacy Statement to return at their
interview in a sealed envelope”

