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ABOUT NORTH RIDING FA 

North Riding FA was founded in 1881. We are the local governing body for football and are 
responsible for the governance and development of football across Teesside and North 
Yorkshire working in the Local Authority areas of Stockton-on-Tees, Middlesbrough, 
Redcar & Cleveland, Hambleton, Richmondshire, Ryedale, Scarborough and York.

   NRCFA Mission   To provide fun, positive, safe & inclusive football across the    
   communities of Teesside & North Yorkshire.

   NRCFA Vision  The vision of North Riding FA is to make football a game for everyone.

   NRCFA Values Excellence, Community, Making a Difference,  Passion, Accountability.
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SAFEGUARDING 

NRCFA is committed to safeguarding children, young people and adults at risk. 
The successful candidate may be required to undertake a Disclosure and 
Barring Service (DBS) check through the FA DBS process.
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Contract Type:

Salary: 

ROLE PROFILE
 
Job Title: 

Reports to: 

Job Purpose (S):

Direct Reports: 

Location:

Working Hours: 



Lor
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RESPONSIBILITIES 



Desirable Essential
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PERSON SPECIFICATION

Qualifications

Desirable Essential

Skills

Desirable Essential

Knowledge and Experience 



Enhanced DBS check required?

The job holder will be expected to understand and work in accordance with the values and 
behaviours described below:

NORTH RIDING FA VALUE

PASSION

EXCELLENCE

MAKING A DIFFERENCE

ACCOUNTABILITY

COMMUNITY

BEHAVIOURS

• Love the game, be proud of what we do and have a sense 
  of purpose

• Provide and promote the highest standards

• Create and provide opportunities to make football better

• Take responsibility for our actions and always aim to act 
  in the best interests of football

• Be inclusive and provide opportunities FOR ALL

Complete the application form via the link below:
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HOW TO APPLY

Applications must be submitted by no later than:

The application form cannot be saved so we recommend completing in a word document prior and 
transferring to the application from ahead of submission. 

Clean, Full Driving License?
YES NO

We would be grateful if candidate could also complete and return the Equality and Diversity 
Monitoring form below. Please note that completing this form is entirely voluntary.



Shortlisted applicants will be contacted no later than:
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SELECTION PROCESS

If required, second interviews may be held in order to determine the most suitable candidate for this role.

Interviews will be held during the week commencing:

If you have any queries regarding the role, please contact:


	THE ROLE: North Riding FA is looking for an enthusiastic and experienced individual(s) with a passion for grassroots football to join the team.

The successful candidate will be responsible for support grassroots football clubs to apply their learnings from the Equal Game Training and build their own Equal Game Action Plan; creating more accessible opportunities for women and girls.  

	WHAT CAN WE OFFER: An exciting opportunity to be part of a forward-thinking progressing business.

To work with key stakeholders within grassroots football and the professional game.

Flexible approach to working to enable you to balance the demands of the role with personal circumstances

	Job Title: Equal Game Ambassador - Women and Girls 
	Reports to: Jasmine Morris - Women and Girls Lead 
	Job Purpose S: Support grassroots football clubs to apply their learnings from the Equal Game Training and build their own Equal Game Action Plan; creating more accessible opportunities for women and girls.  
	Direct Reports: N/A
	Location: North Riding FA, Broughton Road, Stokesley, Middlesbrough, TS9 5NY and additional travel as and when required around the County 
	Working Hours: 50 hours per contract.
Hours of work will vary and may include evenings and weekends

	Contract Type: Casual Worker 
	Salary: £25 per hour 
	Essential: FA BT Playmaker Course 
	Desirable: Introduction to Coaching Football / UEFA C
	Essential_2: • Ability to build trust and develop effective working relationships within England Football Accredited Clubs.

• Ability to deliver practical support sessions to a range of club Volunteers.  

• Understanding of how an England Football Accredited Club operates.

• An advocate for female football with an understanding of the challenges and barriers that both players and volunteers can face.

	Desirable_2: • Knowledge of The FA’s strategy for Women & Girls Football; Inspiring Positive Change.  

• Knowledge of the England Football Accreditation Framework and the existing support and resources available to Accredited Clubs.

	Essential_3: • Can demonstrate a history of success in developing female grassroots football opportunities and/or an experienced sports development professional.

• Experience of facilitating and engaging with volunteers.
	Desirable_3: • Experience of volunteering within a grassroots football club as a Committee Member

• Experience of mentoring others.

• Experience of accessing external funding

	Enhanced DBS check required: Yes
	Complete the application form via the link below: https://app.smartsheet.com/b/form/a73281ce88ce4f24ac160b5a986a114c
	Applications must be submitted by no later than: Friday 4th November, 5pm.
	Monitoring form below Please note that completing this form is entirely voluntary: https://app.smartsheet.com/sheets/Fwqxq8CG732FgfqXM3MhC3569vmxffrJFgwV24m1?view=grid. 
	Shortlisted applicants will be contacted no later than: 11th November 
	Interviews will be held during the week commencing: 14th November 
	If you have any queries regarding the role please contact: Jasmine Morris 

Jasmine.morris@northridingfa.com 
07758133529 

	Text2: Equal Game Ambassador - Women and Girls
	Text3: • Attend one of the ‘Train the Trainer course dates; Tuesday 29th November @ West Riding FA, Wednesday 30th November @ Leicestershire FA or Tuesday 6th December @ Berks & Bucks FA

• Work with County FA Leads to collaboratively deliver the local ‘Equal Game’ Training

• Work with England Football Accredited clubs following their completion of the ‘Equal Game Training’ to support in the creation of a bespoke female football game plan. This outlines new club-based opportunities for female players which may include new playing provisions, coaching development, volunteering roles, and creating safe environments.

• Support with engagement at every level of the club to maximise and sustain these opportunities for female players. 

• Signpost and help clubs access relevant support including funding and coach development opportunities via the County FA, and FA Women & Girls Coach Development network.  

• Support clubs to build and sustain relationships with relevant local partners such as charitable organisations, educational establishments, alongside other key partners to promote the new opportunities. 

• Collaborate with County FA staff, national FA staff, FA Women & Girls Coach Mentors, FA Women & Girls Community Champions, external partners, and wider members of the grassroots delivery team workforce. 

• Maintain records of the support being provided to grassroots clubs with the aim of providing clarity on work programmes, development opportunities and sharing of good practice.

	Group4: Choice2


