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EQUAL OPPORTUNITY POLICY

The North Riding County FA Ltd is committed to a policy of treating all its employees, job applicants, and the public fairly and consistently.  No employee or potential employee shall receive less favourable treatment or consideration on the grounds of race, colour, religion, nationality, ethnic origin, sex, disability or marital status.

The North Riding County FA Ltd is committed to equality of opportunity and to the elimination of unlawful discrimination as defined under the terms of the Race Regulations Act 1976, the Equal Pay Act 1970, the Sex Discrimination Act 1975 and the Disability Act 1995 as amended from time to time.

The guidelines below provide a framework within which standards will be applied.

All employees are instructed that:

· There should be no discrimination on account of race, colour, religion, disability, nationality, ethnic origin, gender or marital status;

· The North Riding County FA Ltd will appoint, train, develop and promote on the basis of merit and ability;

· All employees have personal responsibility for the practical application of the North Riding County FA Ltd’s equal opportunities policy;

· Special responsibility for the practical application of the policy falls upon Managers involved in the recruitment, selection, promotion and training of employees;

· The FA’s grievance procedure is available to any employee who believes that they may have been unfairly discriminated against;

· Disciplinary action will be taken against any employee who is found to have committed an act of unlawful discrimination;

In the case of any doubt or concern about the application of this policy or relating to any particular incidents, any member of staff should consult the Chief Executive.

I have received the above document.

Signed 





Date 




[image: image1]