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Job Description and Person Specification

	Job title
	Kent Emerging Talent Centre Strength & Conditioning Coach

	Reports to
	Kent Emerging Talent Centre Manager



	Location
	Aylesford Football Club, Forstal Road, Aylesford, Pavillion, ME20 7AU

	Working hours
	Weekly sessions on Friday Evening 6-9pm, with the addition of training supplements and fixtures to be added to the delivery.  

	Contract type 
	Casual contract until June 2027. Minimum of 3 hours per week.



	Responsibilities

	· Contribute to the ETC blueprint curriculum ensuring there is S&C provision which compliments the football programme.
· Deliver – or overseas the delivery of – the ETC’s physical development programme, including:
· Design and deliver individual athletic development programmes as well as group training sessions
· Design and deliver a fitness testing programme. Use the results to drive group and individual training programmes. 
·  Work with Physiotherapist/Sports Therapist to develop and support an activation/rehab programme
· Manage facilities and equipment within the ETC so that it is well maintained and safe to use
· Maintain a comprehensive database of work conducted with athletes and coaches. Keep records which meet the standard required by the FA and the appropriate professional bodies 
· Communicate with parents in the event of S7C related queries, generally and specifically to their children. Educate parents with regard to their role in supporting physical development, injury prevention, injury care, recovery, diet and other factors relating to lifestyle away from the ETC
· Advise and direct other staff on the needs of players. Attend case management meetings and provide professional input/opinion
· Educate coaches on the S7C provision and embedding physical outcomes within the technical sessions
· Work with the ETC’s Safeguarding Manager to ensure that the wellbeing and welfare of all players and staff is always on operational priority. 




	Person specification

	Qualifications

	Essential 
· Practitioners must also hold one of the following:
           - UKSCA Trainer Award
           - Australian ASCA level 2 or above,
           - United States NSCA (National Strength and
             Conditioning Association) qualification
           - CSCS (Certified Strength and Conditioning Coach).
For practitioners who don't hold one of the above
qualifications, they must have started the UKSCA Trainer
Award by the start of the season 2026/27 or within 12 months of starting the role 
· FA DBS, FA Safeguarding Children’s Course 
· FA Level 1 Introduction to First Aid (IFAIF) or FA emergency First Aid
· All qualifications and certificates must be in place prior to starting the role
	Desirable 
· Working towards or completed MSc Strength and Conditioning or related post graduate qualification
· Additional recognised S&C related qualifications (eg NSCA/BWLA/FA Level 3)
· BASES Accredited Sports Scientist
· Engages in professional development, for example:
· Physical Development of Youth Female Players (Growth and maturation, female athlete Physiology & Menstrual Cycle)
· Talent Identification & Talent Development across all sports (RAE, Unconscious Bias, Performance vs Potential)
· Football Coaching Qualification (eg Introduction to coaching football/UEFA C)
· Player Support (eg- talented athlete lifestyle support)
· Coaching & Mentoring Qualification (eg EMCC)


	Skills

	Essential 
· Is a good listener 
· Is approachable to players, staff, coaches, parents
· Has strong communication skills: uses understandable language that’s relatable to different age groups 
· Earns trust by being respectful, supportive, and transparent 
· Shows an interest and genuine care about player needs. Treats players as humans by providing personalised support and communication
· Can communicate decisions with firmness and compassion.
· Highly organised, able to plan and organise to meet deadlines

	Desirable
· Makes evidence-based decisions based on a range of inputs (eg, datapoints from own and MDT colleagues departments)
· Considers the impact of decisions
· Is open to feedback and other peoples ideas 

	Knowledge and experience 

	· Has developed an understanding of strength & conditioning in an applied team setting. May have some experience in Women & Girls football, and has some knowledge of how key S&C concepts pertain to Womens & Girls football 
· Experiences which have brought understanding of internal and external load monitoring, including GPS and heart monitoring 
· Experience of developing & delivering individual and group physical preparation and recovery strategies for children and adolescent females 
·  Knowledge of injury minimising strategies
· Has an up to date understanding of child Protection and Safeguarding Strategies



	Enhanced DBS Check required?
	YES 

	Clean, full driving licence?
	YES



	The job holder will be expected to understand and work in accordance with the values and behaviours described below

	FA value
	Behaviours

	INNOVATIVE
	Embraces new and creative thinking in pursuit of continuous improvement:
· Identifies new and different ways to overcome problems, thinking creatively to develop solutions.
· Continuously seeks to improve efficiency and performance.

	Supportive
	Fosters a supportive culture:
· Maintains people’s self-esteem when interacting with them.
· Avoids pre-judgement when listening to suggestions from others.
· Always seizes the opportunity to apply FA standards.

	INCLUSIVE
	Champions and ensures that football is, and will remain, a game for everyone:
· Openly collaborates with colleagues and partners in the game
· Provides equal opportunity to people of different backgrounds, experience and perspective
· Seeks out and embraces new ways of thinking and working.

	REFLECTIVE
	Ensures that the whole game is represented across the business: 
· Remains focused on ensuring that all of Kent Football is represented by all stakeholders, proactively tackling roadblocks.
· Provide a customer-focused approach that ensure connectivity to the Kent Football community.

	EXCELLENT
	The very best outcome achieved by sustained excellence in performance:
· Seeks to achieve the highest levels of performance at all times.
· Persistent to achieve a standard that others consider impossible.
· Challenges others to go further and achieve more.
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