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Equality & Inclusion Officer 
Contract: Permanent
Salary: Competitive 
The post-holder will be responsible for overseeing Equality & Inclusion across the work of Essex County FA through strategic coordination the Essex FA Inclusion Advisory Group and ensuring the retention of the Intermediate Equality Standard. They will lead on the development of the disability player pathway in the county. The post will be based at the Association’s Chelmsford Office with an opportunity for a blend of home working. The successful applicant will join a highly-regarded Development Team reporting to the Head of Development & Investment.
Responsibilities will include:
· To support delivery of The FA Grassroots Football Strategy and the Essex County FA Business Strategy. 
· To ensure the Essex County FA  is reflective and representative of the County demographics. 

· To strategically co-ordinate the Essex County FA Inclusion Advisory Group and maintaining the Intermediate Level of the Equality Standard, with the prospect of beginning to plan to work towards Advanced Level. 

· To strategically coordinate disability football provision across the Essex County FA and the local area. 
· To influence and support the growth and retention of disability football
· To contribute to the effective implementation of The FA’s Safeguarding Operating Standard for County FAs.

· To support the adoption of FA technology systems across grassroots football.
The successful candidate will:

· Educated to  Degree Level or equivalent
· Ability to work strategically with partner organisations across different sectors to plan and deliver football programmes.

· Project management skills and experience – to plan, set and achieve objectives to deadlines.

· Excellent IT skills including the use of Microsoft Office applications
· Demonstrate a working knowledge of inclusion, equality, anti-discrimination and safeguarding
· Passionate about working in disability football
· Available to work evenings and weekends as required
A full job description can be downloaded from https://www.essexfa.com/about/vacancies
To apply please complete the application form ensuring the personal statement is used to detail how your knowledge, experience and skillset meet the role profile. We invite candidates to submit the Equality & Diversity Monitoring Form with your application. No CV’s are accepted as an application.
Completed application forms should be sent to Nick Emery, nick.emery@essexfa.com
If you’d like an informal discussion about the role please contact Nick on 01245 393077

Closing date: Midnight on Monday 20th December
Interviews will take place in the first two weeks of January - Dates to be confirmed
As this role involves direct access to young persons under the age of eighteen, within the context of the job or any subsequently related activities or responsibilities, the successful candidate will undergo a thorough screening process, which will include an FA DBS Check, to ensure their suitability for the role. 
Essex FA is an Equal Opportunities Employer.
