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Senior Referee Development Officer 
Fixed Term Contract to June 2021
(Post continuation subject to funding)
Salary: £26,000 - £29,000 
(Dependent on experience)
This post-holder will form part of the County FA Senior Leadership Team and will report directly to the Chief Executive. The successful applicant will manage the Referees Department and oversee the implementation and delivery of the Referees section of the Essex County FA Strategy with the aim to provide more development opportunities and to enhance the support and guidance to the referee workforce. 

Responsibilities will include:
Strategic Development of Referee Opportunities across all forms and formats of the game involving mini soccer, youth, adult, male, female, disability and Futsal.
Strategic planning and implementation of effective recruitment and retention strategies for referees that deliver County FA Key Performance Indicators
The successful candidate will:

· Be a University graduate (or similar) who is able to demonstrate knowledge of the FA National Game Strategy.
· Be passionate about and committed to the development of Referees

· You must be able to work under pressure, handle multiple priorities and meet deadlines

· Be able to communicate with a wide range of partners.
· Have at least two year’s experience of working within sports development and be able to demonstrate an ability to manage a wide range of projects/programmes.
· Hold a full driving licence and have access to a vehicle.
· Be available to work evenings and weekends when necessary
· Have experience in delivering presentations and experience using IT systems including Office, Excel, Word and PowerPoint.

· Be able to demonstrate the Essex FA values of Understanding, Innovation, Integrity, Teamwork and Excellence. 
A full job description can be downloaded from www.essexfa.com. 

Applicants should complete the Essex CFA Job Application Pack and return to: Jennifer King, Office Coordinator, Essex FA, The County Office, Springfield Lyons Approach, Springfield, Chelmsford, Essex, CM2 5LB

Or via email to: recruitment@essexfa.com
As this role involves direct access to young persons under the age of eighteen, within the context of the job or any subsequently related activities or responsibilities, the successful candidate will undergo a thorough screening process, which will include an enhanced Criminal Records Check / DBS, to ensure their suitability for the role. 
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Essex FA is an Equal Opportunities Employer.

The closing date for applications is Wednesday 13th February 2019 at 4pm. 

Interviews to be held on Friday 1st March 2019.
