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Essex FA Inclusion Advisory Group

In December 2012, The FA Board approved English Football’s Inclusion and Anti-Discrimination Action Plan 2013-17. This was an important moment as it was the first time that all parts of the game (The FA, Premier League, Football League, Professional Footballers Association, League Managers Association, Professional Game Match Officials Limited and the Referees Association) had come together with a comprehensive plan to promote inclusion and tackle discrimination in all its forms. 

In July 2015, Essex FA successfully achieved the Preliminary Level of the Equality Standard for Sport, we have embraced the Anti-Discrimination Plan and will be continuing to work to address the key issues and the challenges that exist within the County. 

The purpose of the Inclusion Advisory Board will be to provide advice, guidance and make recommendations to our Board on all equality matters and comment on any oversights in relation to our delivery/action plan. I am very proud of the work that my team at Essex FA have done over recent years and being one of the first Counties to have attained the Equality Standard is a valued achievement. 

We are looking for a committed and passionate individual with a variety of backgrounds, experiences and perspective to help guide and drive English Football’s Inclusion and Anti-Discrimination agenda forward. 

So, if you think you can help drive our programme over the next few years, then I very much look forward to you applying to take up the challenge and working with you in the future. 

Brendan Walshe
Chief Executive Officer

Essex County FA

Inclusion Advisory Group Member Advert.

In 2015 Essex FA were awarded the Preliminary Level status of the UK National Equality Standard for Sport and have recently submitted the application for the Preliminary Level.

Essex FA are now looking to recruit a new Chair for our Inclusion Advisory Group, the recruitment will be by a formal application.

The group reports directly to the Board on all issues relating to Inclusion, Equality and Diversity.

The Chair will require previous experiences being able to lead and steer the group to promote Inclusion and Diversity throughout the organisation, ensure the group is focused and provide advice and guidance in relation to the challenges that we face in local football

The Board will meet four times each season to support the County FA to delivering its Inclusion Action. The group will lead a pivotal role in delivering this plan as well as challenging and overseeing its outcomes. 

The individual elected to the Group will require the appropriate skills, knowledge and experience to have a positive and meaningful impact. Please note that the posts are available to volunteers only (expenses will be reimbursed but no salary is involved). 

If you are passionate about football in Essex, can inspire people at all levels to change and reward those who make Grassroots football in Essex such a success, then we would like to hear from you. 

Guidance on how to apply.

If you are interested in applying to be a member of our Inclusion Advisory Group, please complete the short application form and email with a covering letter to our Equality and Inclusion Officer, Cindi Chatha, Cindi.Chatha@essexfa.com or by post addressed: Strictly Private & Confidential, Cindi Chatha, Equality and Inclusion Officer, Essex County FA, The County Office, Springfield Lyons Approach, Chelmsford, CM2 5LB.

We would appreciate if you could please complete The FA’s Diversity monitoring form along with your application. Completion of this form is entirely optional however it does provide Essex County FA with the opportunity to track the breadth and depth of the applications from different parts of the Community. 

If you feel you require any further information about the Inclusion Advisory Group Member role then please contact any of the following: 

· Cindi Chatha –Football Development Officer – Technical Lead in Equality and Officer Cindi.Chatha@essexfa.com – (01245) 393090 

· Nick Emery – County Development Manager – Nick Emery (01245) 393077

Essex County FA are committed to equality of opportunity and welcome applications from all sections of the community. Essex FA Equality Statement is available upon request.
Inclusion Advisory Group Member Application Form

Thank you for your interest in volunteering with Essex County Football Association. We are always keen to recruit people who are enthusiastic and passionate about Essex FA’s work into a variety of roles. 

Please complete the application form below and send along with a covering letter by email to our Inclusion Officer; Cindi Chatha Cindi.Chatha@essexfa.com or by post addressed: Strictly Private & Confidential, Cindi Chatha, Equality and Inclusion Officer, Essex County FA, The County Office, Springfield Lyons Approach, Chelmsford, CM2 5LB.

The personal information you give us will be stored on a computer database and will only be used by Essex FA. We use your information to make sure we can give you the best support and advice to find a volunteer role that suits you. 

The Equal Opportunities information is used to make sure we treat people equally.

	THE INFORMATION YOU SUPPLY ON THIS FORM WILL BE TREATED IN CONFIDENCE

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Section 1: Personal Details

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Surname:                                       
	 
	Forename:                                           

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Address:                                       

	                                                          

	Postcode:                                                  

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Home Telephone No:

                                                      
	 
	Daytime No: 

                                        

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Mobile No:                                                   

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Email Address:                                                     


	Please tell us how you meet the person specification as shown above

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	                                                                                                                             

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	


	Please tell us your reasons for wanting to be on this Advisory Group.

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	                                                                                                                  

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	


	Please give details of any skills (professional/life skills) interests or hobbies you have that may be beneficial to you undertaking this role with Essex FA

	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	                                                                                             

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	


Have you ever been convicted of any criminal offence or have any pending?

	


Please note: If you do have a criminal conviction, it will be no means stop you from being able to volunteer with Essex County FA but we will ask you to provide details of the offence because, due to the nature of our work, it may restrict what types of volunteering you are able to do with us. 

References

Please give the names of TWO referees. If possible one should be your most recent/present employer or someone from your school, college or University. Please tell us if you do not wish your referees to be contacted without contacting you first.

	Section 10: Reference

	Please give the names and addresses of your two most recent emplyers (if applicable). If you are unable to do this, please clearly outline who your referees are.

	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Reference 1
	
	Reference 2

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Name:                              
	
	Name:                                       

	Position:                             
	
	Position:                                  

	Work Relationship:                                
	
	Work Relationship:                                  

	Organisation:                                
	
	Organisation:                                      

	Address:                                    
	
	Address:                                       

	                                   
	
	                                    

	                              
	
	                                  

	Postcode:                               
	
	Postcode:                          

	Telephone No:                             
	
	Telephone No:                           

	Email:                                        
	
	Email:                                           

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Are you willing for this referee to be approached?
	
	Are you willing for this referee to be approached?

	Yes   ☐      No  ☐                                                                  Yes  ☐           No  ☐
 

 

	

	

	


Declaration

I am applying for a voluntary Inclusion Advisory Group Member role at the Essex FA. I understand, should I be successful, that we have not entered into an employment contract and the terms are not legally binding.

I understand that my application will only be accepted on receipt of satisfactory references, a Criminal Record Check (where appropriate) and if a suitable position is available.

I agree that Essex FA may hold and use personal information about me for volunteering reasons and may keep in touch with me. I understand this information, may be stored on file and computer files and will be retained in accordance with Data Protection Legislation.

Signature:                                                      Date:                                
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