[image: image1.jpg]


                              [image: image3.jpg]



Cumberland Football Association Limited
Application Form

All sections must be completed.  Please use a black pen. If necessary, use a continuation sheet.  You may also attach a CV if you wish. The decision to invite you to attend for interview will be based on the information you provide on this form. The Cumberland Football Association Limited is an Equal Opportunities Employer.
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Position applied for

Personal Details

Please complete in block capitals


First Names




    Surname


Mr/Ms/Mrs or preferred title


   Date of birth

/
/


Address


Post Code


        

     NI Number


Tel No. Home





Work


Mobile





Email


Do you hold a full current driving licence? 
    (yes or no)

Qualifications and Training

Starting with the most recent, please give details of your education, qualifications and training relevant to the application. Please include start and end dates for all courses, the name of the relevant institution, the course or qualification studied, along with the grade or classification achieved where applicable.

	Dates
	Details of School/College/Institution
	Course or Qualification
	Grade

	
	
	
	


Please attach a continuation sheet if required

Employment History

Starting with your present or most recent job, please give a summary of all employment, including any freelance and relevant unpaid work.  Please include start and end dates for all positions held, the name of employer, nature of business, job title and brief details of your responsibilities. Also include salary and benefits package.

	Dates
	Employers name/nature of business
	Job title and responsibilities
	Salary/Benefits

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


Please attach a continuation sheet if required.

Please use this space, to outline the skills and experience you have gained, either in paid work, unpaid/voluntary work, work at home, through your studies, through your leisure activities, which you think are relevant to the job for which your are applying, and which you believe make you suitable for the position .  Please indicate the extent to which you believe your skills, abilities and/or experience meet the job requirements (as outlined in the information given in the advertisement, or in other ways such as through a job description or person specification).  You may attach a continuation sheet if necessary. 

	


Other Information

Do you require a work permit or are there any restrictions 

on your ability to work in the UK?  (yes or no)


If yes, please give further details

If your application is successful, what period of notice would 

you be required to give your current employer?

The Cumberland Football Association Limited is aware of its obligations, under the Disability Discrimination Act 1995, to carry out reasonable adjustments where needed for job applicants who have a disability. Please detail any adjustments you will require to be made, if you are invited to attend for interview.


How many days absence from work have you have had in 
the last two years (excluding authorised holidays).


How many of the above day’s absence were due to ill health?

Please give details of any illness which, during the last 2 years, has caused you to be absent from work for 10 or more consecutive days or more than 20 days in any 12 month period.

 
(These details will be confirmed with your present employer or educational establishment.)
Have you ever been convicted of a criminal offence (apart from 


(yes or no)

spent convictions under the Rehabilitation of Offenders Act 1974)?


Are there any outstanding charges against you?




(yes or no)



If the answer to either or both of these questions is yes, please give the date, nature of the offence and the fine or sentence (if convicted).


References

Please give the name and address of two referees.  These should be your two most recent employers, including your present employer where applicable, or a relevant academic principal.  Personal references should be given only when there is no previous employer or educational establishment to which reference can be made.

	
	First Referee
	Second Referee

	Name
	
	

	Address
	
	

	Postcode
	
	

	Telephone
	
	

	Relationship to you
	
	



Can references now be taken up with your first referee? 

yes or no 


Can references now be taken up with your second referee? 

yes or no

I agree that any offer of employment with Cumberland Football Association Limited is subject to satisfactory references.  I give my consent to the storage of personal data contained within this form and the ethnic monitoring form.  I confirm that the information supplied by me on this form is complete, accurate and not misleading:


Signature:


Date:

Please return, marked ‘private & confidential’ to:

Fred Conway, Cumberland FA

Units 3 & 4, Tithe House

Station Street

Cockermouth

CA13 9QW

Or 

Fred.Conway@CumberlandFA.com 
FC/ Aug 2018
CUMBERLAND FOOTBALL ASSOCIATION LIMITED
EQUALITY POLICY

As the governing body of the game, within its boundaries, the Cumberland Football Association is responsible for setting standards and values to apply throughout the game at every level. Football belongs to, and should be enjoyed by, anyone who wants to participate in it. 

The aim of this policy is to ensure that everyone is treated fairly and with respect and that the Cumberland FA is equally accessible to them all.

The Cumberland FA’s commitment is to confront and eliminate discrimination whether by reason of gender, age, sexual orientation, marital status, race, nationality, ethnic origin, colour, religion or belief, ability or disability and to encourage equal opportunities. 
The Cumberland FA, in all its activities, will not discriminate, or in any way treat anyone less favourably, on grounds of gender, age, sexual orientation, marital status, race, nationality, ethnic origin, colour, religion or belief, ability or disability. The Cumberland FA is committed to promoting equality by treating everyone fairly and with respect, by recognising that inequalities may exist, by taking steps to address them and by providing access and opportunities for all members of the community.

​​​​​​​​​​​​​​​​​​The Cumberland FA will not tolerate harassment, bullying, abuse or victimisation of an individual, which for the purposes of this policy and the actions and sanction applicable is regarded as discrimination. This includes sexual or racially based harassment or other discriminatory behaviour, whether physical or verbal. The Cumberland FA will work to ensure that such behaviour is met with appropriate action in whatever context it occurs.

The Cumberland FA is committed to the development of a programme of ongoing training and awareness raising events and activities in order to promote the eradication of discrimination within football. 

The Cumberland FA is committed to a policy of equal treatment of all members and requires all members to abide by and adhere to these policies and the requirements of the relevant equalities legislation - Race Relations Act 1976, Sex Discrimination Act 1975 and Disability Discrimination Act 1995 as well as any amendments to these acts.

The Cumberland FA commits itself to the immediate investigation of any claims, when it is brought to their attention, of discrimination on the above grounds and where such is found to be the case, a requirement that the practice stop and sanctions imposed as appropriate.

This policy is fully supported by the Board of the Cumberland FA and the Chief Executive is responsible for the implementation of this policy. Equality will form part of the CEO’s update on the agenda at all Board meetings when there is a relevant issue to discuss.

Cumberland Football Association Limited

Equality Monitoring Form
Strictly Confidential

We are keen to ensure that we are more representative of the wider community. We ask for details of gender, age, ethnicity, and disability status for equal opportunities monitoring purposes. This is recommended by the codes of practice published by the Equality and Human Rights Commission to eliminate discrimination and promote equality. In this regard this information will be used to monitor the impact of our action plans to increase diversity within the County. This is extremely helpful and enables us to keep confidential and anonymous records of the people who officiate in our national sport. By doing this we can spot any inequalities and work with local communities to encourage more people to get involved in football. However, we totally respect your privacy and whilst it would be really helpful if you completed all sections of our audit, it is not compulsory.

Gender:  Please indicate if you are
    Male   (
Female     (          Do not wish to disclose     (
Age:
Under 18  (
18–30   (      31–40   (      41–50   (      51–60   (      61–65   (      Over 65   (
Do not wish to disclose     (
Ethnic Background
Please choose one category from A to E and then please mark ‘X’ in the appropriate box to indicate your ethnic background

	A   White
	B   Mixed

	C   Asian or Asian British

	      English                             
	(
	      White & black Caribbean
	(
	      British Indian 
	(

	      British                                          
	(
	      White & black African
	(
	      Indian
	(

	      Irish                                      
	(
	      White & Asian
	(
	      British Pakistani
	(

	      Scottish                                
	(
	      Mixed background
	(
	      Pakistani
	(

	      Welsh                                   
	(
	
	
	      British Bangladeshi
	(

	      White European                   
	(
	
	  
	      Bangladeshi
	(

	      White Non-European           
	(
	
	
	
	

	      Other                                    
	(
	
	
	
	


	D   Black or Black British
	E   Chinese or Other Ethnic Group

	      British Caribbean 
	(
	      British Chinese
	(

	      Caribbean
	(
	      Chinese
	(

	      British African
	(
	
	

	      African
	(
	      Other background
	(


Disability
Do you consider yourself to be a disabled person?
  Yes   (       No   (         Do not wish to disclose     (
If you have indicated yes please mark ‘X’ in all the boxes that apply to you:

	Visu      Visual Impairment
	(
	              Mental health issues
	(

	             Hearing Impairment
	(
	              Learning disability/difficulty
	(

	             Physical Impairment
	(
	
	


Thank you for completing this monitoring form and assisting us in actively 
promoting equal opportunities
 Do not wish to disclose     (








Codes 


EMF (B) etc








Cumberland Football Association _ Application Form


