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3 Who are we?

An introduction to the different reflective strategies 
you can use to create safe, fun and enjoyable football 
experiences for your players. 

How to use the plan-do-review and long-term player-
development models to reflect on the impact your 
coaching behaviours can have on your players’ 
development. 

How to build a picture of a philosophy for your club that 
reflects your coaching values. 

Workshop Outcomes
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In the chat box…

How much time do you 

spend on these 3 

aspects of your 

coaching?
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Why?

When?

What?

Where?

Who?

How?
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Reflective Practice – What?

“ Being reflective is being able to learn from experience” (Moon, 

2002)

Good stuff

Bad stuff

Most significant

Last thing we remember

Against philosophy

Own behaviours
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Gibbs (1986) Semi-Structured 

Model

Key Considerations;

More detailed reflection

What, Why, So What?

Description 
(What 

happened?

Feelings
(What were 
you thinking 
/ feeling?)

Evaluation
(What was 
good / bad 
about the 

experience)
Analysis 

(What else 
can you 

make of the 
situation)

Conclusion 
(What else 
could you 

have done?

Action Plan 
(What would 
you do next 

time?)
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Real Reflection!

Description 

Crossing & finishing practice 

where I felt players were too 

static and confined to role for 

set period.

Evaluation

Highlighted importance of 

planning.

Players still seemed to be 

enjoying it.

Analysis

‘Out of practice’

Unsure of numbers.

Complacent with planning!

Wanting to make it fun v 

relevant to individuals.

Right v left footers

Feelings

Worried about players. 

Frustrated with my poor 

planning.

Confused / stuck on how to 

adapt.

Conclusion

Worked one side rather than 

both sides.

Vary the type of cross.

Vary start points.

Assign players to their 

positions.

Action Plan

Work one side and 

encourage combination of 

wide players to vary type of 

cross
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Questions you may ask yourself?
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STARS & STEPS TO HELP REFLECT

Reflection is a key part of coaching, so consider using: 
‘STARS’– 2 things that went well
‘STEPS’ - 1 thing that could be improved
Remember, the best feedback comes from your players, so 
ask them.
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How can we reflect?

• Reflective Logs/Diaries
• Audio Apps
• Video diaries
• Discussion – Coach, Teacher and players
• Questions to be used as a framework for reflecting during the drive home
• Video sessions and reflect through watching the session back
• Asking players' perspectives on sessions
• Peer observation
• Coaches feedback
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NEXT STEPS

Try a few things out in preparation for your next training session

Share some of tonight’s ideas with coaches at your club

Let us know about your success stories

Spend some time on:

The Boot Room

The FA Community

FA Learning - YouTube

Contact Lawrence, Martin or Vinny if you would like more information around how 

they might support you moving forward

https://thebootroom.thefa.com/
https://community.thefa.com/
https://www.youtube.com/channel/UCisPO86aEIhWRTnTS1vrSVw
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