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1. Cornwall FA Staff 

   

Dawn Aberdeen 

Chief Executive Officer 

dawn.aberdeen@cornwallfa.com 

01208 262982 or 07515 534545 

Richard Pallot 

Football Services Manager 

richard.pallot@cornwallfa.com 

01208 262983 

Daniel Greenough 

Football Development Manager 

daniel.greenough@cornwallfa.com 

01208 262984/ 07815749780  

 

   

Luke Wilkes 

Referee Appointments Officer 

referees@cornwallfa.com 

07789 533586 

Claire Summers-Evans 

Designated Safeguarding and 

Football Services Officer 

claire.summers-evans@cornwallfa.com 

01208 262989 

 

Chloe Harris 

Football Development Officer 

(Women, Girls & Disability) 

chloe.harris@cornwallfa.com 

01208 262986 

  

 

 

Lee Swabey 

Referee Development Officer 

lee.swabey@cornwallfa.com 

07872 440917 

 

Joe Hocking 

Football Services Officer 

joseph.hocking@cornwallfa.com 

01208 211442 

 

 

 

 
 

 

 

 
 

Ami Dickens 

Youth League Co-ordinator 

ami.dickens@cornwallfa.com 

01208 262985 

Will Snapes 

Football Development Officer 

(Youth & Adult Male) 

will.snapes@cornwallfa.com 

01208 262988 

 

 

 

 

 

 

 

 

 

 

 

 

For all our latest news, updates and information, please visit our website 

www.cornwallfa.com or contact the office on 01208 269 010.  

mailto:dawn.aberdeen@cornwallfa.com
mailto:richard.pallot@cornwallfa.com
mailto:daniel.greenough@cornwallfa.com
mailto:andy.mitchell@cornwallfa.com?subject=Enquiry%20from%20cornwallfa.com
mailto:referees@cornwallfa.com
mailto:claire.summers-evans@cornwallfa.com
mailto:chloe.harris@cornwallfa.com
mailto:lee.swabey@cornwallfa.com
mailto:joseph.hocking@cornwallfa.com
mailto:ami.dickens@cornwallfa.com
mailto:will.snapes@cornwallfa.com
http://www.cornwallfa.com/
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2. Cornwall FA Board of Directors 

 

Board of Directors: 

  

 

Chairman and FA Representative:  Geoff Lee 

geoff.lee@cornwallfa.com, 07553 374245 

Vice-Chairman:  John Fabby 

Johnfabby@icloud.com, 07747 115121 

Finance Director:  Peter Stevenson 

peter.stevenson@hodgsons.uk.com, 07476 996654 

Chief Executive Officer:   Dawn Aberdeen 

Dawn.Aberdeen@Cornwallfa.com, 01208 262982 

 

Independent Non-Executive Directors: 

  

Directors appointed by FMB:  Geoff Lee, Steve Carpenter, Steve Lawrence 

 

Accountants:  Harland Accountants 

  

Geoff Lee, John Fabby, Peter Stevenson, Dawn Aberdeen, 

Steve Carpenter, Steve Lawrence, Rachel Williams, 

Gaynor Baldwin 

John Fabby, Peter Stevenson, 

Gaynor Baldwin, Rachel Williams 

file:///C:/Documents%20and%20Settings/JSmall/Application%20Data/Microsoft/Word/geoff.lee@cornwallfa.com
mailto:Johnfabby@icloud.com
mailto:peter.stevenson@hodgsons.uk.com
mailto:Dawn.Aberdeen@Cornwallfa.com
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3. Dates for County Competitions Season 2023-2024 

 

September 2023 

Saturday 16th Bond Timber Junior Cup Round 1 (East and West split) 

Sunday 17th Western Counties Roofing Girls Youth Cup Round 1 (U12/14/16) 

Saturday 23rd Cornwall Intermediate Cup Round 1 

Sunday 24th U18 Rathbone Trophy Round 1 

 

October 2023 

Sunday 1st Western Counties Roofing Mixed Youth Cup Round 1 (U13/14/15) 

Wednesday 4th Ward Williams Senior Cup Round 1 

Sunday 8th WCR U16 Luke Cup Round 1 

Sunday 15th Western Counties Roofing Girls Youth Cup Round 2 (U12/14/16) 

Saturday 21st Bond Timber Junior Cup Round 2 (East and West split) 

Sunday 22nd Marsh Sunday Cup Round 1 

Sunday 22nd MH Goals Women's Cup Round 1 

Sunday 29th U18 Rathbone Trophy Round 2 

 

November 2023 

Sunday 5th WCR U16 Luke Trophy Round 2 

Wednesday 8th Ward Williams Senior Cup Round 2 

Saturday 11th Cornwall Intermediate Cup Round 2 

Sunday 12th Western Counties Roofing Mixed Youth Cup Round 2 (U13/14/15) 

Saturday 18th Bond Timber Junior Cup Round 3 (Combined) 

Sunday 19th MH Goals Women's Cup Round 2 

 

December 2023 

Sunday 3rd December Marsh Sunday Cup Round 2 

Sunday 10th WCR U18 Rathbone Trophy Round 3 
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January 2024 

Wednesday 10th Ward Williams Senior Cup Round 3 

Saturday 13th Bond Timber Junior Cup Round 4 

Sunday 14th WCR U16 Luke Cup Round 3 

Saturday 20th Cornwall Intermediate Cup Round 3 

Sunday 21st Marsh Sunday Cup Round 3 

 

February 2024 

Saturday 10th Bond Timber Junior Cup Round 5 

Saturday 17th Cornwall Intermediate Cup Round 4 

Sunday 18th MH Goals Women's Cup Quarter Finals 

Sunday 25th WCR U16 Luke Cup Semi Finals 

Sunday 25th Marsh Sunday Cup Semi Finals 

 

March 2024 

Sunday 3rd WCR Rathbone Trophy (U18) Semi Finals 

Sunday 3rd Western Counties Roofing Mixed Youth Cup Round 3 (U13/14/15) 

Tuesday 5th Ward Williams Senior Cup Semi Final 

Wednesday 6th Ward Williams Senior Cup Semi Final 

Sunday 10th Western Counties Roofing Girls Youth Cup QF (U12/14/16) 

Tuesday 12th Reserve date for Ward Williams Senior Cup Semi Final 

Wednesday 13th Reserve date for Ward Williams Senior Cup Semi Final 

Sunday 17th MH Goals Women's Cup Semi Finals 

Sunday 24th Western Counties Roofing Mixed Youth Cup QF (U13/14/15) 

Tuesday 26th Bond Timber Junior Cup Semi Finals 

Wednesday 27th Bond Timber Junior Cup Semi Finals 

 

April 2024 

Easter Monday 1st Ward Williams Senior Cup Final 

Tuesday 2nd Reserve date for Bond Timber Junior Cup Semi Final 

Wednesday 7th Reserve date for Bond Timber Junior Cup Semi Final 
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Sunday 7th Marsh Sunday Cup Final 

 Tuesday 9th Cornwall Intermediate Cup Semi Final 

Wednesday 10th Cornwall Intermediate Cup Semi Final 

Friday 19th MH Goals Women's Cup Final 

Sunday 21st Western Counties Roofing Girls Youth Cup SF (U12/14/16) 

Sunday 28th Bond Timber Junior Cup Final 

Sunday 24th Western Counties Roofing Mixed Youth Cup SF (U13/14/15) 

 

May 2024 

Sunday 5th Cornwall Intermediate Cup Final 

Sunday 12th WCR U16 Luke Cup and WCR U18 Rathbone Trophy Finals 

Saturday 25th Western Counties Roofing Girls Youth Cup Finals (U12/14/16) 

Sunday 26th Western Counties Roofing Mixed Youth Cup Finals (U13/14/15) 
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4. County Website and Social Media 

Our website holds everything you need to know about football in Cornwall. It is a 

great resource and starting point for all people involved in the game – club and 

league officials, coaches, volunteers, players, supporters and referees. There are 

a wide range of courses available for which you can book a place online or by 

phoning 01208 269010 for more information. 

Cornwall FA Website: www.cornwallfa.com 

Discipline: https://www.cornwallfa.com/about/rules-and-regulations/discipline  

We also have several social media accounts in which we distribute key news and 

information to the Cornish football family. Please see our social media accounts 

below and follow for the most update to date news. 

Facebook  facebook.com/CornwallFootballAssociation 

Twitter twitter.com/cornwallfa 

Instagram www.instagram.com/cornwallfainsta/ 

Linkedin www.linkedin.com/company/cornwallfa 

  

http://www.cornwallfa.com/
https://www.cornwallfa.com/about/rules-and-regulations/discipline
https://www.facebook.com/CornwallFootballAssociation
https://twitter.com/cornwallfa
http://www.instagram.com/cornwallfainsta/
www.linkedin.com/company/cornwallfa
https://www.facebook.com/CornwallFootballAssociation
https://www.instagram.com/cornwallfainsta/
https://twitter.com/cornwallfa
https://www.linkedin.com/company/77326613/
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5. Tickets for the FA Cup, Community Shield and England Matches 

Applications by leagues and clubs for FA Cup Final tickets must be sent to the 

Chief Executive by 31st December in the current season. We receive a very small 

allocation of Community Shield tickets, to be entered into the ticket ballot please 

email claire.summers-evans@cornwallfa.com by 1st June. Separate applications 

must be made in respect of England international matches. No money must be 

sent with the application and no allotment of tickets is guaranteed. Successful 

applicants must not allow tickets to be supplied to any person for resale or used 

as prizes in lotteries and competitions. 

  

mailto:claire.summers-evans@cornwallfa.com
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Cornwall County FA Standing Orders 

1. County Members and Representatives. 

a. Membership of Cornwall FA shall be as prescribed in the Articles of 

Association. 

b. No member of the staff of the Football Association or any other County 

Football Association, whether Permanent Staff or Honorary Staff, shall 

be eligible to serve on the Football Advisory Working Groups of Cornwall 

FA.  In the event of such a happening the position shall be declared 

vacant and immediate action shall be taken under the appropriate 

Articles of Association to fill such a vacancy. 

c. Each Official and member of a Football Advisory Working Group of Cornwall 

FA shall be furnished with a pass (which shall not be transferable), and 

all clubs belonging to this Association shall admit the holder to their 

grounds and stands upon the production of the pass without requiring 

payment or any other authority. 

2. Structure and Organisation. 

The organisational chart below describes the structure and lines of responsibility 

of the Board of 

Directors and the Football Advisory Working Groups as described at Standing 

Order 3. 
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3. Football Directors and Football Advisory Working Groups (FAWG) 

a. The Football Directors shall be appointed by the Board.  They will be 

recruited from the Cornish football community and will be the point of 

contact at board level for Working Group Chairs. Working Group reports 

are to be forwarded to them, via the CEO, for discussion at board 

meetings. 

b. Individual FAWG chairs and members will be recruited through an 

advertising and interview process.  Interviews and appointments to 

FAWG chair positions will be carried out by the Football Directors and 

the CEO. 

c. FAWG members will be recruited through an advertising and interview 

process.  Interviews and appointments to FAWG’s will be carried out by 

the specialist Panel Chair, the CEO and the specialist staff member.   

Where specialist professional knowledge or skills are required suitably 

qualified volunteers may be co-opted from the wider football community 

or the general public. 



Handbook 2023/24   16 

 

 

 

 

d. All footballing stakeholders of Cornwall FA who meet the membership 

criteria are permitted to apply to become a member or chair of a FAWG.  

Non-permanent FAWG’s requiring specialist skills may additionally 

recruit from outside of the typical football community.  Where the 

number of candidates for any particular FAWG exceeds the membership 

limits, composition of the FAWG regarding fair representation is 

prioritised. 

e. The following chart prescribes the lines of accountability and structure of the 

Football Advisory Working Group organisation. 

 

Note:  The President, Chairman, Vice-Chairman, Finance Director, Chief Executive and 

the holders of the two Football Director positions on the Board shall be Ex-

Officio members of all Football Advisory Working Groups of which they are not 

otherwise members. 

f. FAWG not have delegated authority from the Board and therefore do not 

have the power to make binding decisions unless otherwise specified 

within the Working Group Terms of Reference.  They shall be empowered 

to make recommendations on all matters relating to their area of 

responsibility to the board including any proposals regarding finance. 

g. All FAWG’s are to produce reports for consideration by the board following 

each meeting. 
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Cornwall County FA Rules 

Introduction 

These Rules are made pursuant to the Association's Memorandum and Articles 

of Association. Where there is any inconsistency between these rules and the 

provisions of the Memorandum and Articles of Association, the Memorandum 

and Articles of Association shall prevail. Any club may request a copy of them at 

any time from the County Office. 

1. Membership 

Cornwall County Football Association (henceforth referred to as (‘The 

Association’) is an Affiliated Member of the Football Association and it may 

admit to membership only Clubs located within the County of Cornwall.  It 

shall provide for the proper management and control of such Clubs, along 

with all Leagues and Competitions over which it has sanction. 

 

2. League Sanctioning Fees, Club Subscriptions and Insurance 

a.  i. All Leagues and Competitions shall pay an Annual Sanctioning Fee. The 

fee shall be as determined from time to time by the directors and is to 

be paid by 1st August in each year. 

ii. The following League Sanctioning Fees shall apply until varied by the 

directors: 

Saturday Leagues & Competitions 

£50 plus £2 per team 
Sunday Leagues & Competitions 

Veterans’ Leagues & Competitions 

Women’s Leagues & Competitions 

Youth Leagues & Competitions £25 plus £1 per team. 

Small Sided Leagues and Competitions £5 per team 

One Day Small Sided Competitions 
£20 

Charity Competitions 
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b.  i.  All Clubs shall pay an Annual Affiliation Fee. The fee shall be as 

determined from time to time by the directors and is to be paid by 

30th June each year. 

ii.  The following Affiliation Fees shall apply until varied by the directors: 

Saturday Male 

Step 1 £200.00 

Step 2-4 £150.00 

Step 5-6 £100.00 

Non NLS £70.00 

 

Female 

Step 1-2 £100.00 

Step 3-4 £75.00 

Step 5-6 £70.00 

County £60.00 

 

Sunday/Veterans’ Male £60.00 

Disability £30.00 

Youth £18.00 

Mid-Week £30.00 

Colleges £45.00 

Walking £25.00 

Adult Friendly £45.00 

Youth Friendly £18.00 

Youth 5-6 years £18.00 

Development Centres £18.00 

Mini Soccer Centres Please contact the County Office 
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iii. All Clubs shall pay an annual fee of £5, for clubs with up to 2 teams, or £10 

for clubs with 3 or more teams, which will be donated to the County 

Benevolent Fund. 

iv.  All clubs other than newly formed clubs shall pay an additional fee of 

£25 if they fail to be affiliated by 30th June in each year. 

c.  i.  All clubs must have Legal Liabilities Insurance cover (to include 

Public Liability) of at least 10 million pounds (£10,000,000) in order 

to affiliate. 

ii.  All clubs shall be members of a Players personal accident scheme. The policy 

cover shall be at least equal to the minimum recommended cover 

determined from time to time by the Sanctioning Association.  Clubs 

must at the time of affiliating provide evidence (as per Football 

Association Regulations) that they have current insurance cover for 

their players which provides a weekly benefit in cases of injury except 

for youth competitions. 

 

3. Ranking Of Leagues 

In open aged 11-a-side football the seniority of individual clubs shall be 

determined by the League and/or Division in which they play in the FA National 

League System. Clubs playing in Recreational Leagues outside the FA’s National 

League System shall be similarly ranked. Recreational Leagues under the 

jurisdiction of this Association shall be ranked as follows: 
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Ranking Saturday Football Sunday 

Football 

Women’s Football 

1 St Piran League Premier 

Division East and West 

(Regional National League 

System Feeder Leagues) 

 Cornwall 

Women’s League 

Division 1 

2 St Piran League Division One 

East and West  

Cornwall 

Sunday League 

Cornwall 

Women’s League 

Division 2 

3 St Piran League Division Two 

East and West and below 

Cornwall 

Veterans’ 

League 

 

 

 

4. League and Club Administration 

a.  Each affiliated Club shall be provided with a current copy of these Rules and 

the Association’s Competitions Rules as well as the Standing Orders of 

the Association and (on request) a copy of the Memorandum and Articles 

of Association. 

b.  Each Club shall forward the address of its Honorary Secretary, the situation 

of its ground, and a statement of its distinguishing colours on the 

affiliation form provided, to the Chief Executive at the time of sending 

subscriptions which shall be no later than the 30th June.  Any change of 

Secretary must be notified to the Chief Executive within seven days. 

Failure to do so may render the club liable to a fine of Twenty Pounds 

(£20). 

c.  A playing season shall commence on the date fixed annually by the Football 

Association as the Official Starting Date in one year and end on the 31st 

May the following year.  Charity or similar matches must be played 

within this period.  The Close Season for league and cup competitions 

shall be from 1st June to 30th June inclusive each year. 
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d.  Affiliated clubs must not play against unaffiliated Clubs.  The Association 

reserve the right to take action against players who are members of 

affiliated Clubs playing for or against Clubs who are not affiliated or 

Clubs who permit unaffiliated teams to play on their grounds. 

e.  A Club which has not entered for the County Competitions shall not be 

allowed to participate in a League without the permission of the 

Association.  In every case where a Cornish Club desires to enter any 

League or Cup Competition outside the jurisdiction of the Association, 

such Club must each year apply to the Association for permission to take 

part in any such League or Cup Competition.  Permission will not be 

unreasonably withheld.  Membership by any Cornish Club of any such 

League or Cup Competitions shall in no case absolve any playing member 

from the right of the Association to select them to play for Cornwall.  

Such Clubs shall be required to enter the County Cup Competitions of 

the Association unless exempted by the Association. 

f.  All Leagues, Competitions and Clubs shall keep a Minute Book and shall 

keep accounting records for recording the fact and nature of all payments 

and receipts so as to disclose with reasonable accuracy, at any time, the 

financial position, including the assets and liabilities of the Competition 

or Club.  Such accounting records must be retained for six years and 

shall be available for inspection by the Association upon request.  Failure 

to make such records available for inspection will result in a fine of £50 

for Leagues, Competitions and Clubs playing in the National League 

System and £25 for Leagues, Competitions and Clubs playing in 

Recreational Leagues. 

g.  All clubs are to be aware of the football debt recovery scheme which can be 

found at Section 26 of the FA Handbook.  Guidance on the workings of 

the scheme and making a claim can be obtained from the Football 

Services Manager. 
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h.  In the case of a Club ceasing to exist, or being wound up, the members 

responsible for the management thereof shall not be allowed to take part 

in the management of other clubs and playing members shall not be 

allowed to play for any other Club without permission of the Association 

until any fine or order against the old Club made by the Association or 

sanctioned League has been complied with. 

 

5. Grounds 

a.  The Association shall have the power to claim the use of any Club’s facilities 

for County or other matches on giving 14 days’ notice.  Recompense for 

which shall be in the form of a donation which will include all of the 

items stated below.  The Chief Executive will set out in writing to each 

host Club prior to the staging of a County Final, Semi-Final, or County 

Match, the agreement between the Club and the Association.  This 

agreement shall be binding by both sides.  At all County Finals, Semi-

Finals and County matches, ALL gate money shall be retained by the 

Association.  No club may retain any of the gate money on the day. The 

donation to be paid for such privilege shall be in accordance with the 

following scale: 

i. County Cup Finals: Five per cent of the gate receipts. 

ii. All County Matches: Ten per cent of the gate receipts or £40 

whichever is the greater. 

iii. Senior Cup Semi-Finals: Ten per cent of the gate receipts or £40 whichever is 

the greater. 

iv. Junior Cup Semi-Finals: Ten per cent of the gate receipts or £40 whichever is 

the greater. 

v.  Sunday and Women’s Cup Semi-Finals and Finals (where applicable): Ten 

per cent of the gate receipts, or £30 whichever is the greater. 
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b.  In all cases the Club shall receive £20 for marking the ground etc. When 

floodlights are used a donation of £50 shall be paid. 

c.  All Clubs must provide adequate changing accommodation for visiting teams 

and match officials. 

d.  Glasses, glass bottles, or cans containing alcohol are NOT permitted outside 

of the clubhouse and must not be brought into grounds. No alcohol is to 

be consumed in the ground or premises during the match, except as may 

be governed by the terms of the club licence with regards to its own 

members, but notwithstanding such, no alcohol is to be taken or 

consumed outside the licensed clubhouse or any other authorised area 

during such match period or brought into the ground. 

Additional Clarification. 

The interpretation of this Football Association Regulation can cause 

confusion. For clarity, the Association wishes to make it clear that: 

1. NO person (except for trade deliveries) may take ANY alcohol into 

ANY ground prior to or during any match. 

2. Alcohol purchased inside a ground may ONLY be consumed inside 

the Clubhouse OR in a specifically designated, enclosed space, 

identified on a Clubs Premises Licence as a drinking area. Any 

alcohol consumed in such an outside area, must be served in plastic 

containers. 

 

6. Players – General and County Teams 

 a.  No Club, player, official, referee or linesman shall be compelled to 

participate in football on days identified on the Football Association 

Religious Calendar or Sundays, except that membership of or 

participation in Sunday football shall be taken as consent to play on 

Sundays, except when Christmas Day falls on a Sunday. 
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b.  i. All Clubs below Step 6 of the National League System shall be bound to 

place their players at the disposal of the Association for County matches, 

the choice of such players to rest with the Rules Revision and 

Competitions Working Group appointed by the Members at their first 

meeting. 

ii. A player selected to play for the County and failing to do so shall not play for 

any Club on the day of the County game for which he or she was selected 

unless he or she first obtains the consent of the Association. A player in 

contravention of this Rule shall be charged with misconduct and be dealt 

with accordingly. 

iii. In the event of any Club having two or more players from a team within the 

club selected to represent the County such Clubs shall, on application in 

writing to the Chief Executive, be granted permission to postpone the 

matches of those team(s). 

iv. Should the number of players selected from a clubs’ team result in three or 

more players being called up from a reserve or other team in order to 

fulfil a higher league fixture then the club may request the postponement 

of the reserve or other team’s fixture. 

v. The Association shall only grant postponements where requests have been 

received not less than 10 days prior to the scheduled fixture.  Where less 

than 14 days’ notice is given of a players’ selection this period shall 

reduce by the number of days the notification of selection is delayed but 

in any case shall not be less than 7 days. 

c. The Association shall have the power to postpone any club Matches which 

may affect or be affected by County engagements provided the Association 

gives the clubs affected 14 days’ notice. 

 

d.  The County colours shall be Old Gold shirts, Black shorts, Black/Gold socks. 
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7. Referees 

a.  All referees must be registered with the Association within whose area they 

reside and may be required to pay an annual subscription as determined 

by The Football Association. They may also be registered with any other 

County Association.  All referees shall be appointed in a manner agreed 

by the Association and shall pay an annual subscription of £20, if paid on 

or before 31st May, or £25 if paid later. 

b.  For all County Cup matches Referees shall be entitled to the fees as itemised 

in the respective Cup Rules.  For matches in leagues outside of the 

National League System the referee shall be entitled to a match fee as 

described in each leagues rules as sanctioned annually by the 

Association.  For all other matches Referees shall be entitled to match 

fees as per the scale below. 

Competition Referee 
Assistant 

Referee 

Reserve 

Official 

County Representative Matches: 

Adult 
£60 £40 £40 

County Representative Matches: 

U18/U16 
£28 £18 £18 

County Small Sided Tournaments £50/£25 Per day/Per half day 

County Futsal Tournaments £50/£25 Per day/Per half day 

 

Note:  Travelling expenses (see ‘7d’ below) shall also apply to matches listed 

in the table above. Additionally, the expenses of the Referee and Assistant 

Referees shall be the first charge on the day and the home Club shall pay 

these Officials their fee and expenses on the day of the match. 
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c.  Fees for other refereeing formats are available from the County Office. 

d.  Exceptionally, where match official travelling expenses are payable, they 

shall be paid at the Mileage Rate determined from time to time by the 

Association and published in the Referees Monthly Appointments letter.  

Whenever possible, Match Officials should make arrangements to travel 

together. 

e.  Match Officials for all County Cup matches shall be appointed by the 

Association. 

f.  In all County Finals, Referees and Assistant Referees and Reserve Officials 

shall each receive a plaque in lieu of a fee, to be presented at the 

conclusion of the game.  Referees travelling by car shall be entitled to 

travelling expenses at the rate published as at 7(d) above.  Those 

travelling by other means shall travel by the cheapest possible means 

and must in any case receive prior approval from the Association of their 

travel plans. 

g.  A Flat Fee Scheme shall apply to match Officials officiating in the Luke Cup 

and Rathbone Trophy.  It shall also apply to youth competitions which 

support the Referee Development Programme. Match fees, including 

travel expenses, charged under this scheme shall not exceed those listed 

in County Youth Cup Rules. 

8. County and Other Competitions 

a. County Cup competitions shall be governed by the respective Cup Rules as 

published and amended from time to time by the Association. 

b. In addition to squad lists required by cup rules clubs competing in the Semi-

Finals and Finals of County Cup competitions must send to the 

Association, not less than seven days prior to the match, any other 

relevant details requested by the Association for inclusion in the match 

day programme. It is the Clubs responsibility to ensure the eligibility of 

players taking part in the match. 
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c.  Six-a-side and other contests of this nature are absolutely prohibited without 

the sanction of the Association.  Sanction must also be obtained for the 

playing of Benefit matches, making collections on grounds and 

presentation to players. Clubs applying for permission to play a Charity 

or Benefit match shall state specifically the object of such match, the 

proposed date and place where the match is to be played. In the event of 

permission being granted, a balance sheet together with the vouchers 

must be sent to the Chief Executive within 14 days after playing such 

match. 

9. Misconduct, Discipline and Appeals 

a. i. All Clubs will be held responsible for the conduct of their Players, 

Officials, Supporters and Staff, whether home or away. In all matters of 

misconduct and discipline Cornwall Football Association will apply the 

rules of The Football Association, specifically Rule E. Misconduct (E1 – 

E26). 

ii. The general principles governing the misconduct and behaviour expected of 

participants are detailed in FA Rule E3.  This rule directs that a 

participant shall at all times act in the best interests of the game and 

shall not act in any manner which is improper or brings the game into 

disrepute or use any one, or a combination of, violent conduct, serious 

foul play, threatening, abusive, indecent or insulting words or behaviour. 

iii. The general principles governing the misconduct and behaviour of affiliated 

clubs and competitions are detailed in FA Rule E20.  Specifically under 

Rule E20.1 this rule directs that  each Affiliated Association, Competition 

and Club shall be responsible for ensuring that its directors, players, 

officials, employees, servants, representatives, spectators, and all persons 

purporting to be its supporters or followers, conduct themselves in an 

orderly fashion and refrain  from  any  one  or  combination  of the 

following: improper, violent, threatening, abusive, indecent, insulting or 

provocative words or behaviour, (including, without limitation, where 
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any such conduct, words or behaviour includes a reference, whether 

express or implied, to any one or more of ethnic origin, colour, race, 

nationality, religion or belief, gender, gender reassignment, sexual 

orientation or disability) whilst attending at or taking part in a Match in 

which it is involved, whether on its own ground or elsewhere. 

b. All Disciplinary Commissions and Appeal Panels will be conducted in 

accordance with FA Regulations as detailed in the current version of 

Appendix 1 to The FA Disciplinary Regulations. 

c. All sanctions issued to participants or affiliated organisations shall be in line 

with the current version of The FA Sanctioning Guidelines. 

d. Disciplinary matters relating to Cautions, Standard and Misconduct charges 

will be dealt with in line with the current version of The FA Disciplinary 

Regulations.  This shall include but not be limited to financial penalties, 

suspensions, Respect Sanctions, appeals, abandoned matches, offences 

against match officials and appeals against the decision of a County FA. 

e. A participant shall not bet, either directly or indirectly, or instruct, permit 

cause or enable any person to bet on the result, progress or conduct of a 

match or competition in which the participant is participating or has 

participated in the current season.  Further details can be found in 

Football Association Rule E8. 

f.  With the exception of players under the statutory school-leaving age the 

Association shall be entitled to publish in the Public Press, or in any 

other manner as it shall see fit, reports of the proceedings, acts and 

resolutions, whether the same shall or shall not reflect on the character 

or conduct of any Club, Official, Player, Spectator, and every such Club, 

Official, Player or Spectator, shall be deemed to have assented to such 

publication. 
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10. Rule Changes 

a.  Leagues or Competitions must submit to the Association any proposed 

changes to their rules by 30th April each year.  Application for renewal of 

sanction of League or Competition rules must be submitted to the 

Association, together with the appropriate fee and the league or 

competition rules, via the FA Whole Game system.  Leagues and 

Competitions must not commence until their Rules have been sanctioned 

nor can they alter their Rules without the consent of the Association.  A 

fine of £10 may be imposed for non-compliance with this rule. 

b.  No amendment shall be made to County Standing Orders or Rules except in 

accordance with Article 47. 

c.  Any point not provided for or dealt with in these Rules, or in the Rules of the 

County Competitions shall be left to the decision of the Association, and 

their decision shall be final and binding on all parties. 
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Rules of the Cornwall Football Association County Cup Competitions 

 

The rules of all County Cup competitions are now available online. 

The most recent rules for season 2023/24 can be found here. 

Cornwall FA is grateful to all of this season’s cup sponsors: 

Cornwall Senior Cup Ward Williams Associates 

Cornwall Intermediate Cup Currently awaiting sponsorship 

Cornwall Junior Cup  Bond Timber 

Cornwall Women’s Cup – MH MH Goals 

U18 Rathbone Trophy 

U16 Luke Cup 

Cornwall Youth Cups 

Western Counties Roofing Ltd. 

Cornwall Sunday Cup Marsh Sport 

  

https://www.cornwallfa.com/cups-and-competitions/rules-and-documents
https://wwa.uk.com/
https://www.bondtimber.co.uk/
https://mhgoals.com/
https://www.westerncountiesroofing.co.uk/
https://www.marshsport.co.uk/
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2023/24 Ward Williams Senior Cup – see fixtures, results and more information 

 

2023/24 Cornwall Intermediate Cup – see fixtures, results and more information 

 

 

2023/24 Bond Timber Junior Cup – see fixtures, results and more information 

 

2023/24 Marsh Sunday Cup – see fixtures, results and more information 

 

 

https://www.cornwallfa.com/cups-and-competitions/cups/2023-24-season/cornwall-senior-cup
https://www.cornwallfa.com/cups-and-competitions/cups/2023-24-season/cfa-intermediate-cup
https://www.cornwallfa.com/cups-and-competitions/cups/2023-24-season/junior-cup
https://www.cornwallfa.com/cups-and-competitions/cups/2023-24-season/sunday-cup
https://wwa.uk.com/
https://www.bondtimber.co.uk/
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2023/24 MH Goals Women’s Cup – see fixtures, results and more information 

 

 

2023/24 Western Counties Roofing Rathbone Trophy (U18) – more information 

2023/24 Western Counties Roofing Luke Cup (U16) – more information 

2023/24 Western Counties Roofing U16 Girls Cup – more information 

2023/24 Western Counties Roofing U14 Girls Cup – more information 

2023/24 Western Counties Roofing U12 Girls Cup – more information 

2023/24 Western Counties Roofing U15 Mixed Cup – more information 

2023/24 Western Counties Roofing U14 Mixed Cup – more information 

2023/24 Western Counties Roofing U13 Mixed Cup – more information 

  

https://www.cornwallfa.com/cups-and-competitions/cups/2023-24-season/cornwall-womens-cup
http://www.cornwallfa.com/cups-and-competitions/cups/2023-24-season/rathbone-u18s-trophy
http://www.cornwallfa.com/cups-and-competitions/cups/2023-24-season/u16-luke-cup
http://www.cornwallfa.com/cups-and-competitions/cups/2023-24-season/23-24-u15-girls
http://www.cornwallfa.com/cups-and-competitions/cups/2023-24-season/23-24-u13-girls
http://www.cornwallfa.com/cups-and-competitions/cups/2023-24-season/23-24-u11-girls
https://www.cornwallfa.com/cups-and-competitions/cups/2021-2022/u15-boys-county-cup
http://www.cornwallfa.com/cups-and-competitions/cups/2022-2023/u14-boys-county-cup
http://www.cornwallfa.com/cups-and-competitions/cups/2022-23/u13-boys-cup
https://mhgoals.com/
https://www.westerncountiesroofing.co.uk/
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www.cornwallfa.com 

Do you know how Cornwall FA supports football? 

216 Referees 

across Cornwall 

Looking to build County FA HQ 

to consolidate position at the 

heart of Cornish football 

 

16 walking 

football teams 

13 County Cups 

28 Wildcats providers 

offering opportunities 

to young girls football 

17 Flexi-League 

teams 

Over £1,450,000 

worth of funding 

since the 2019/20 

season 
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Whistle Blowing Procedure 
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Appointing a Welfare Officer 
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Welfare Officers’ Roles and Responsibilities 
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Welfare Code of Conduct 

  

MORE INFORMATION ON APPOINTING A WELFARE OFFICER 

If you need any further advice or information please contact your County FA 

Welfare Officer who will be happy to help you. More information about the role of 

the Welfare Officer is available on www.thefa.com/football-rules-

governance/safeguarding  and clicking on Welfare Officer FAQs under the Welfare 

Officer section and also on the Respect pages under ‘My Role’ simply click on Welfare 

Officer. 

1. This can be gained through The Association’s Safeguarding Children 

Education Programme; see www.thefa.com/football-rules-governance/safeguarding 

 for further information or speak to your County FA Welfare Officer. 

2. The Association’s Policy on CRCs has been amended in light of the Safeguarding 

Vulnerable Groups Act 2006 and the Protection of 

Freedoms Act 2012.For more information please visit www.thefa.com/football-rules-

governance/safeguarding/criminal-records-checks or e-mail FAchecks@thefa.com  or 

call 0845 210 8080. 

Some people with a history of offending can still be considered for role in football 

that involve children. For more information please visit; www.thefa.com/football-

rules-governance/safeguarding/criminal-records-checks or e-mail 

FAchecks@thefa.com  or call 0845 210 8080. 

The Association reserves the right to prevent an individual from becoming a Welfare 

Officer or remaining as a Welfare Officer where it deems the individual does not 

meet the suitability criteria, or it reasonably believes there is another compelling 

reason why that individual is not suitable 

http://www.thefa.com/football-rules-governance/safeguarding
http://www.thefa.com/football-rules-governance/safeguarding
http://www.thefa.com/football-rules-governance/safeguarding
http://www.thefa.com/football-rules-governance/safeguarding/criminal-records-checks
http://www.thefa.com/football-rules-governance/safeguarding/criminal-records-checks
mailto:FAchecks@thefa.com
http://www.thefa.com/football-rules-governance/safeguarding/criminal-records-checks
http://www.thefa.com/football-rules-governance/safeguarding/criminal-records-checks
mailto:FAchecks@thefa.com
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Guidance for Adult Clubs with U18 Players 

Open aged clubs with 16/17 year old players must ensure that measures are put 

in place at their club to ensure they are safeguarded.  Measures to include: 

• All coaches/managers and physios to be named and added to the Whole 

Game System 

• All coaches/managers and physios to undertake an FA DBS check 

• All coaches/managers and physios to complete the free Safeguarding for 

All online course 

• Clubs to Adopt and adhere to the FA’s Safeguarding Children Policy 

• Young players to be issued with the Understanding Your Rights leaflet 
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Equal playing Time in Youth Football 
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The Association’s Safeguarding Children Policy 

Every child or young person who plays or participates in football should be able 

to take part in an enjoyable and safe environment and be protected from abuse. 

This is the responsibility of every adult involved in football, thus every club is 

required to endorse and adhere to The Association’s Safeguarding Children 

Policy. 

The Association recognises its responsibility to safeguard the welfare of children 

and young people who play or participate in football by protecting them from 

abuse and harm. The Association is committed to working to provide a safe 

environment for all children and young people to participate in the sport to the 

best of their abilities for as long as they choose to do so. 

The Association recognises that the terms ‘child or young person’, ‘abuse’ and 

‘harm’ are open to interpretation and challenge but for the purpose of this 

Safeguarding Children policy they are defined as follows: 

A child or young person shall be defined as: 

‘anyone who has not yet reached their 18th birthday.’ 

Abuse shall be defined as: 

‘a violation of an individual’s human or civil rights by any other person or 

persons and, for the purposes of safeguarding children, shall include physical 

abuse, emotional abuse, sexual abuse, neglect, bullying and hazing.’ 

Harm shall be defined as: 

‘Ill treatment and forms of ill treatment (including sexual abuse and forms of ill-

treatment which are not physical) and also the impairment of or an avoidable 

deterioration in physical or mental health and the impairment of physical, 

intellectual, emotional, social or behavioural development.’ 

‘Harm’ may be caused by acts of commission and acts of omission. 

The Safeguarding Children Policy is supported by The Association’s Respect 

programme to address verbal abuse and bullying of youngsters by parents and 
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coaches on the sidelines. The Association’s Safeguarding Children Policy 

principles are that: 

• The child’s welfare is, and must always be, the paramount consideration 

• All children and young people have a right to be protected from abuse 

regardless of their age, gender, disability, culture, language, race, faith, 

belief or sexual orientation; 

• All suspicions and allegations of abuse will be taken seriously and 

responded to swiftly and appropriately; and 

• Working in partnership with other organisations, children and young 

people and their parents and carers is essential. 

The Association is committed to working in partnership with the Police, 

Children’s Services Departments, Local Safeguarding Children’s Boards (LSCB) 

and the Disclosure and Barring Service (DBS) in accordance with their 

procedures. This is essential to enable these organisations to carry out their 

statutory duties to investigate concerns and protect all children and young 

people. 

The Association’s Safeguarding Children Policy is in response to government 

legislation and guidance, developed to safeguard the welfare and development of 

children and young people. 

Clubs and Leagues with youth teams must appoint a Welfare Officer in line with 

The Association affiliation requirements. A Club’s Welfare Officer must sit on 

the management committee of that Club 

All League and Club Welfare Officers are expected to abide by the Code of 

Conduct for volunteer Welfare Officers. 
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The Association’s Safeguarding Children Regulations 

Preamble 

This Preamble is provided for guidance. If there is any inconsistency between the 

Preamble and the operative parts of the Safeguarding Children Regulations 

below, the operative parts shall prevail. 

As set out in The Association’s Safeguarding Children Policy, The Association is 

committed to safeguarding children within football and has Case Management 

procedures in place to assess the suitability of individuals to be involved with 

children in football. 

In assessing that suitability, children’s welfare is the paramount consideration. 

Towards this, The Association has the power under the Safeguarding Children 

Regulations to issue an order where any one or more of the following applies: 

(i) The individual fails to comply with any part of The Association’s Criminal 

Records Check (CRC) process; 

(ii) The individual has been barred by the Independent Safeguarding 

Authority (ISA) or the Disclosure and Barring Service (DBS) from engaging in 

regulated activity relating to children; 

(iii) The individual has been disqualified from working with children under the 

Criminal Justice and Court Services Act 2000; 

(iv) The individual is subject to any other restriction on their involvement 

with children not within (ii) or (iii) made pursuant to statute; 

(v) The individual has been convicted of, or made the subject of a caution for, 

an “Offence” defined in Regulation 1.1; or 

(vi) Following a risk assessment, The Association is satisfied that the 

individual poses or may pose a risk of harm to children; or 

(vii) Following a risk assessment, The Association is satisfied that the 

individual is or was in a position of trust in relation to another person and has 

engaged in sexual activity and/or an inappropriate relationship with that person. 
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1. General 

1.1 In these Regulations the expression “Offence” shall mean any one or more of 

the offences contained in the Schedules of the Criminal Justice and Court 

Services Act 2000 and any other criminal offence which reasonably causes The 

Association to believe that the person accused of the offence poses or may pose a 

risk of harm to a child or children. 

The expression “position of trust” shall mean any position where an individual is 

in a relationship of trust with any person with responsibility and / or authority 

in relation to that person, and shall include without limitation those who care 

for, advise, supervise, train, coach, teach, manage, tutor, mentor, assess, develop, 

guide, treat or provide therapy to children and young people. 

1.2 The Safeguarding Review Panel shall determine its own procedures save that 

in making findings of fact the test that the Safeguarding Review Panel shall 

apply shall be the civil standard of the balance of probability. Where a case is 

referred to the Safeguarding Review Panel pursuant to these Regulations it shall 

have the discretion to depart from the procedures set out in these Regulations 

where it considers it appropriate to do so. 

1.3 The actions that may be taken under these Regulations by a Case Manager 

may also be taken by the Case Manager’s nominee. 

1.4 The Association may notify other parties of the terms of any order imposed 

under these Regulations where the Case Manager considers that such 

notification is appropriate in order to give effect to the terms of the order. 

1.5 Where urgent cases arise under these Regulations the Chairman of the 

Safeguarding Review Panel may exercise the functions and powers of the Case 

Manager and/or the Safeguarding Review Panel, as provided for by these 

Regulations, on an interim basis. An interim decision taken by the Chairman of 

the Safeguarding Review Panel shall not be final until such time as it has been 

ratified by the Safeguarding Review Panel, which shall have the right to ratify, 

modify or make any other order as it considers appropriate in relation to the 

decision taken by the Chairman of the Safeguarding Review Panel. 
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2. The Association’s Safeguarding Process 

2. Any person, regardless of their age, applying for or currently in such a 

position that The Association in its discretion considers relevant must comply 

with the requirements of The Association’s Safeguarding process. 

Such persons will include but not be limited to: 

(i) Those in “Regulated Activity” as defined in Part V of the Protection of 

Freedoms Act 2012. An individual will fall within the definition where: 

(a) his/her duties include teaching, training, instructing, caring for, 

supervising or providing guidance or advice on wellbeing to Children or driving a 

vehicle (on behalf of an organisation) only for Children; and 

(b) such duties happen frequently (e.g. once a week or more often) or 

intensively (e.g. on 4 or more days in a 30 day period, or overnight); and 

(c) The individual carrying out any of the duties described in (a) and (b) above 

is unsupervised. 

Any person falling within this Regulation 2; 

(i)    shall be referred to as a “Regulated Activity Person”; and 

(ii) Those who would otherwise fall within the definition of a Regulated 

Activity Person but for the fact that their duties are supervised (a “Supervised 

Person”). 

 

The requirements of The Association’s Safeguarding process are: 

2.1 (a)  In respect of a Regulated Activity Person, to obtain and provide to 

The Association a DBS Enhanced Criminal Records Check with Children’s 

Barred List 

(b) In respect of a Supervised Person, to obtain and provide to The 

Association a DBS Enhanced Criminal Records Check 
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2.2 To provide any such further detail, explanation or clarification of any part 

of the matters disclosed pursuant to Regulation 2.1 (a) or (b) above, as may be 

required by The Association; 

2.3 To comply with any other request or requirement which may assist The 

Association in progressing or completing any investigation, risk assessment or 

other enquiry as part of the Safeguarding process; 

2.4 Where required, to provide at least two references that attest to their 

suitability to be involved in youth football. The spouse or partner of the person 

subject to this requirement cannot act as a referee for this purpose. Any 

reference provided by a spouse or partner will not be accepted; and 

2.5 To comply with each of the requirements set out in Regulations 2.1 – 2.4 

within any such time limit as The Association may stipulate. 

2.6 To comply with any order imposed by the Safeguarding Review Panel. 

Any person who fails to comply with any of the requirements set out in 

Regulation 2 shall be subject to an immediate suspension from football activity, 

on such terms and/or for such period as The Association may stipulate. 

Where an individual is subject to a suspension under Regulation 2.6, that 

suspension will remain effective (and not subject to any review by The 

Association) until such time as: 

(i) The individual successfully appeals against their suspension pursuant to 

Regulation 5; or 

(ii) The individual complies with the requirements set out in Regulation 2 

that resulted in his or her suspension. 

Any requirement under this Regulation 2, or any suspension arising from any 

failure to comply with any of the requirements of this Regulation, shall apply 

whether or not a person withdraws their application or ceases to hold the 

relevant position at any time before, during or after the investigation, risk 

assessment or final order of the Safeguarding Review Panel. 
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3. Interim Orders 

3. Upon receipt by The Association of: 

3.1 Notification that an individual has been charged with an Offence; 

3.2 Notification that an individual is the subject of an investigation by the 

Police, Children’s Services or any other authority relating to an Offence; or 

3.3 Any other information which causes The Association reasonably to believe 

that a person poses or may pose a risk of harm to a child or children, The 

Association shall have the power to make any interim order including, but not 

limited to, issuing an interim suspension order suspending the individual from 

all or any specific football activity for such a period and on such terms and 

conditions as it considers appropriate. Interim orders shall be issued by the Case 

Manager, who shall provide the individual with written notification of the 

interim order, the reason(s) for its imposition and of the right of appeal pursuant 

to Regulation 6. 

4.1 In determining whether an order under Regulation 3 should be made, the 

Case Manager shall give consideration, inter alia, to the following factors: 

4.1.1 Whether a child is or children are or may be at risk of harm; 

4.1.2 Whether the matters are of a serious nature; and/or 

4.1.3 Whether an order is necessary or desirable to allow the conduct of any 

investigation by The Association or any other authority or body to proceed 

unimpeded having regard to the need for any suspension order to be 

proportionate. 

If the Association believes it requires further information from an individual in 

order to assess whether an order under Regulation 3 should be made and/or to 

properly assess the factors in Regulation 4.1, the Case Manager may request 

further information from that individual. Such information must be provided in 

accordance with the deadline set by the Case Manager. 
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4.2 The Case Manager will notify the individual in writing of the terms of any 

interim suspension order or other interim order, such notification to be sent by 

registered post to the individual’s usual or last known address. 

5. An individual who is subject to an interim order under Regulation 3 or 

under Regulation 2.6 shall have the immediate right to appeal the interim order. 

6. Appeals under Regulation 5 shall be considered by the Safeguarding 

Review Panel. 

7. To bring an appeal under Regulation 5, the individual as the appellant, 

must give notice in writing to The FA Judicial Services Department with a copy 

sent to the Case Manager. The notice must request an appeal and state the 

grounds for that appeal. The appellant may submit any written material in 

support of the appeal. Such material must be submitted to The Association, as 

the respondent, and the Safeguarding Review Panel within 14 days of giving 

such notice or it may not be considered by the Safeguarding Review Panel. 

8. The Safeguarding Review Panel shall determine all procedural matters for 

the conduct of the appeal, including requiring more information from either the 

appellant or the respondent. Unless the Safeguarding Review Panel in its 

discretion exceptionally allows the appellant and the respondent to address it in 

person, the Safeguarding Review Panel shall only consider the written material 

submitted by the appellant in support of the appeal, together with any written 

material submitted by the respondent. In exercising its discretion as to whether 

exceptionally to allow the individual and the Case Manager to address it in 

person (whether through a representative or otherwise), whether that be as a 

result of the application made by the appellant or otherwise, the Safeguarding 

Review Panel shall give consideration to the following reasons (which is not an 

exhaustive list): 

8.1    Whether the terms of any order under consideration would affect the 

individual’s paid employment within football, in which case, the appellant shall 

be entitled to address the Safeguarding Review Panel in person; and/or 
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8.2      Whether exceptional material is put before the Safeguarding Review 

Panel. 

9. In determining an appeal, the Safeguarding Review Panel shall have the 

power to make any order in relation to the interim order as it considers 

appropriate, including ratifying, modifying or removing it. 

10. Any appeal under Regulation 5 shall be determined by the Safeguarding 

Review Panel at the earliest opportunity, following the receipt of notice in 

writing and any written material in support of the appeal from the appellant and 

written material submitted by the respondent (and, in cases where the 

individual and Case Manager were permitted to address it in person, following 

any oral hearing). 

11. All interim orders will be reviewed at the first opportunity following the 

expiry of 6 months from the date of the order being imposed or, if that order has 

been appealed under Regulation 5, the date upon which that appeal is 

determined (whether on the written papers or following an oral hearing), and at 

the same interval thereafter. The Safeguarding Review Panel will not review an 

interim order before the expiry of the relevant 6 month period except in 

exceptional circumstances and/or where there is a material change in the 

circumstances in which the order was made. Any review under Regulation 11 

shall be considered by the Safeguarding Review Panel which conducted an 

appeal in the same case under Regulation 5. The Safeguarding Review Panel 

may maintain, modify, or remove any interim order, or make any other order it 

considers appropriate. 

12. The total period of an interim order under Regulation 3 shall not last 

beyond the final determination of any related case under the Rules of the 

Association. Where an interim order is imposed on an individual under 

Regulation 3 above, The Association shall bring and conclude any proceedings 

under the Rules of The Association against the person relating to the matters as 

soon as reasonably practicable. 
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Determination Following Any Order Made Pursuant to Statute Barring or 

Restricting Involvement With Children 

13.1 Where any individual is: 

13.1.1 Barred from regulated activity relating to children in accordance 

with section 3 of the Safeguarding Vulnerable Groups Act 2006 (as may be 

amended); 

13.1.2 Disqualified from working with children in accordance with section 

35 of the Criminal Justice and Court Services Act 2000; and/or 

13.1.3 Subject to any other order, not within Regulations 13.1.1 or 13.1.2, 

issued pursuant to statute restricting their involvement with children, 

 

Order Following Conviction or Caution 

14.1 Where the Case Manager becomes aware that an individual has a caution or 

conviction which leads to a concern about that individual's continued 

participation in football activity involving a child or children, the Case Manager 

may refer a case to the Safeguarding Review Panel in order to seek an order 

under Regulation 14. 

14.2 The Association’s Safeguarding Review Panel shall have the power to make 

any order in respect of any individual convicted of, or made the subject of a 

caution in respect of, an Offence, including but not limited to a suspension from 

all or any specific football activity for such period and on such terms and 

conditions as it considers appropriate. 

 

Order Following Risk Assessment 

15. In addition to The Association’s powers under Regulations 2.6, 3, 13 and 

14 the Safeguarding Review Panel shall have the power to make any order that 

it considers appropriate, including but not limited to an order that any 

individual be suspended from all or any specific football activity for such period 
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and on such terms and conditions as it considers appropriate, if it is satisfied 

that the individual poses or may pose a risk of harm to a child or children and/or 

that the individual is or was in a position of trust in relation to any person and 

has engaged in sexual activity and/or an inappropriate relationship with that 

person. 

16. Cases may be referred to the Safeguarding Review Panel in order to seek 

an order under Regulation 15 by the Case Manager where the Case Manager has 

reasonable cause to suspect that there are grounds for concern about an 

individual’s continued participation in football activity involving a child or 

children. 

17. The Case Manager shall reach this decision on the basis of a risk 

assessment of that individual’s suitability for such participation. This risk 

assessment may be in such form and prepared by any person, as the Case 

Manager, at his/her discretion, considers appropriate. 

18. Before a referral is made under Regulation 16, the Case Manager must 

use reasonable endeavours to notify the individual in writing. Such written 

notification must explain the order sought and the reason for it, and include a 

copy of the risk assessment and all other written material that the Case 

Manager intends to rely upon in seeking the order, save for any exceptional 

material dealt with under Regulation 24. 

19. The individual shall have 14 days to reply to this notification and to 

provide any written material that he/she wishes the Safeguarding Review Panel 

to take into account in considering whether or not to impose any order under 

Regulation 15. 

20. Following the receipt of the reply and/or other written material from the 

individual, or the expiry of the 14 day period if no reply is received, the Case 

Manager may: 

20.1 Decide that no further action is currently required as there are no longer 

grounds for a referral under Regulation 16; 
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20.2 Make any such further inquiries as he or she considers appropriate in 

light of any matters raised by the individual in response to the written 

notification; or 

20.3 Refer the case to the Safeguarding Review Panel under Regulation 

21. Where further inquiries are made by the Case Manager, any written material 

arising from those inquiries may only be relied on by the Case Manager in 

applying for any order under Regulation 15 if that written material has been 

sent to the individual and he or she has had 14 days to reply to it, save for any 

exceptional material dealt with under Regulation 24. If the written material is 

relied upon, any response by the individual must also be considered by the 

Safeguarding Review Panel. 

22. The Safeguarding Review Panel shall determine all procedural matters for 

the conduct of a case referred to it under Regulation 16. Unless the Safeguarding 

Review Panel in its discretion exceptionally allows the individual and the Case 

Manager to address it in person, the case shall be considered on the basis of the 

following written material only: 

22.1 The written notification and all written material provided with it by the 

Case Manager to the individual; 

22.2 The reply, if any, and all other written material submitted by the 

individual in response to the written notification; 

22.3 Any further written material provided by the Case Manager to the 

individual subsequently to the written notification; and 

22.4 Any response from the individual to such further written material and all 

other written material submitted with that response. 

 

23. In exercising its discretion as to whether exceptionally to allow the 

individual and the Case Manager to address it in person, whether that be as a 
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result of an application made by either party or otherwise, the Safeguarding 

Review Panel shall give consideration, inter alia, to the following factors: 

23.1 Whether the terms of any order under consideration would affect the 

individual’s paid employment within football in which case the individual shall 

be entitled to address the Safeguarding Review Panel in person; 

23.2 Whether exceptional material is to be put before the Safeguarding Review 

Panel; and/or 

23.3 Whether an oral hearing has previously been conducted pursuant to 

Regulation 9 in relation to the same matter. 

 

Exceptional Material 

24.1 In considering an interim order under Regulation 5, a review of any interim 

order under Regulation 11, or whether or not to make any order under 

Regulation 15, as a general rule the Safeguarding Review Panel may not 

consider any material provided by either the Case Manager or the individual 

which the other party has not seen and had a reasonable opportunity to reply to. 

24.2 Exceptionally, in respect of any of the matters set out at Regulation 24.1, 

the Case Manager may make an application to an Exceptional Material Panel for 

permission to submit material to the Safeguarding Review Panel that has not 

been sent to the individual (“exceptional material”), where the Case Manager 

considers that the exceptional material concerned should not be sent to the 

individual for any one or more of the following reasons:– 

24.2.1 Revealing it to the individual may create a risk of harm to any person or 

persons, and/or 

24.2.2 Revealing it to the individual may amount to a criminal offence or 

otherwise be unlawful. 

24.3 Where the Case Manager makes an application to an Exceptional Material 

Panel for permission to submit exceptional material to the Safeguarding Review 
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Panel under Regulation 24.2 above, the Case Manager shall give notice of the 

application to the individual in writing at least fourteen days before the 

Exceptional Material Panel considers the application, unless the Case Manager 

considers that such written notice should not be given, as to give such notice may 

in itself: 

24.3.1 Create a risk of harm to any person or persons; and/or 

24.3.2 Amount to a criminal offence or otherwise be unlawful. 

24.4 Any reply by an individual to a notice referred to in Regulation 24.3 must 

be passed to the Exceptional Material Panel for consideration. 

24.5 The Exceptional Material Panel may, at its discretion, allow or reject the 

application in whole or in part. 

24.6 In the event that the Exceptional Material Panel grants an order allowing 

the exceptional material to be submitted to the Safeguarding Review Panel, the 

Exceptional Material Panel shall give consideration as to whether either or both 

of the following may be provided to the individual: 

24.6.1 A redacted version of the exceptional material; and/or 

24.6.2 A summary of the exceptional material. 

24.7 An Exceptional Material Panel shall be made up of one or more of the 

members of the Safeguarding Review Panel. A person that sits on an Exceptional 

Material Panel determining an application under Regulation 24.2 in relation to a 

particular individual may not be a member of the Safeguarding Review Panel 

that will have conduct of the case referred under Regulation 16 in relation to 

that individual. 

 

Other Orders Available Following Risk Assessment 

25. Following a referral under Regulation 16, in addition to its ability to make 

an order under Regulation 15, the Safeguarding Review Panel may make any 



Handbook 2023/24   57 

 

 

 

 

other order consistent with the aims of the Safeguarding Children Policy that it 

considers appropriate in the circumstances. 

26. Unless otherwise discharged, a Supervision Order will last for the length 

of time ordered by the Panel. Before its expiry, The Association may apply for an 

extension, or further extensions, for a period not exceeding 3 years from the date 

of the first order. 

 

Discretion to Refer to the Safeguarding Panel 

27. Any of the powers and/or case management functions exercised by a Case 

Manager under these Regulations may instead be exercised by the Safeguarding 

Review Panel if the Case Manager, in his or her sole discretion, determines that 

the matter should be referred to the Safeguarding Review Panel (“a general 

referral”). The Case Manager shall make a general referral to the Safeguarding 

Review Panel where the facts and circumstances of a case are exceptional and/or 

of significant public interest, though the Case Manager’s discretion to make a 

general referral will not be limited to such cases. 

28. Where the Case Manager makes a general referral to the Safeguarding 

Review Panel, the same rights of review and appeal arise as if the decision of the 

Safeguarding Review Panel had been made by the Case Manager. Any review or 

appeal of the decisions of the latter will be heard by a Safeguarding Review 

Panel, none of the members of which shall have been a member of the 

Safeguarding Review Panel which was involved in any earlier decision on that 

case. 

 

Right of Appeal 

29.1 A Participant or The Association may appeal to an Appeal Board any 

decision of the Safeguarding Review Panel made under Regulations 13.1.3, 14 or 

15. Subject to Regulation 29.2, such appeals shall be conducted in accordance 
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with the Appeal Regulations. Subject to this right of appeal, decisions of the 

Safeguarding Review Panel shall be final and binding. 

29.2 Notwithstanding any provision to the contrary in the Appeal Regulations, 

an Appeal Board convened to hear an appeal pursuant to Regulation 29.1 shall 

take place as a full rehearing of the case. 

29.3 Any decision of the Appeal Board shall be final and binding with no further 

right of appeal. 

 

Written Material 

30. For the purposes of these Regulations, “written material” may include 

photographic, video, electronic and/or audio evidence. 
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The Football Association’s Safeguarding Adults at Risk Policy 

 

Definitions 

For the purpose of this Policy the following definitions apply: 

1. Adult at Risk 

A person aged 18 or over who has needs for care and support (whether or not a 

local authority is meeting any of those needs); and 

• is experiencing, or at risk of, abuse or neglect; and 

• as a result of those care and support needs is unable to protect themselves 

from either the risk of, or the experience of abuse or neglect. 

2. Abuse 

Abuse is defined as a violation of an individual’s human and civil rights by any 

other person or persons. It includes acts of commission (such as an assault) and 

acts of omission (situations where the environment fails to prevent harm). Abuse 

may be single act or omission or series of acts or omissions. 

3. Capacity* 

Capacity refers to an individual adult’s ability to take a specific decision or take 

a particular action at a particular time even if they are able or not able to make 

other decisions at other times. The starting point should be that the person has 

capacity to make a decision unless it can be established that they cannot. 

 

Policy 

The Association is committed to football being inclusive and providing a safe and 

positive experience for every adult participant involved in the game regardless of 

age, gender, gender reassignment, disability, culture, language, race, faith, belief 

or sexual orientation. 
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The Association recognises that some adult participants some may need 

additional safeguards and/ or protection. These adults are referred to as Adults 

at Risk. 

The Association recognises its responsibility to safeguard and protect Adults at 

Risk, and to respond appropriately to any allegations or suspicions of abuse. 

Everyone who works with Adults at Risk has a responsibility to commit to this. 

If abuse is suspected, or reported, The Association will work in partnership with 

the Adult at Risk wherever possible, depending on their capacity and the risk to 

them and others. The Association will also work in partnership with the police, 

the Disclosure and Barring Service, Safeguarding Adults Boards and local 

authorities so these organisations can carry out their statutory duties to 

safeguard and protect Adults at Risk. When responding to abuse or allegations of 

abuse and considering the sharing of information, The Association will put the 

needs of the adult first, work in their best interests and take into account the six 

principles of safeguarding adults detailed in the Care Act 2014: empowerment; 

protection; prevention; proportionality; partnership; and accountability. These 

principles will underpin all work with Adults at Risk. 

* Mental Capacity Act, 2005 
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The Association’s Safeguarding Adults at Risk Regulations 

Preamble 

This Preamble is provided for guidance. If there is any inconsistency between the 

Preamble and the operative parts of the Safeguarding Adults at Risk 

Regulations below, the operative parts shall prevail. 

As set out in The Association’s Safeguarding Adults at Risk Policy, The 

Association is committed to safeguarding Adults at Risk within football and has 

Case Management procedures in place to assess the suitability of individuals to 

be involved with Adults at Risk in football. 

In assessing that suitability, the welfare of Adults at Risk is the paramount 

consideration. Towards this, The Association has the power under the 

Safeguarding Adults at Risk Regulations to issue an order where any one or 

more of the following applies: 

(i) The individual fails to comply with any part of The Association’s Criminal 

Records Check (CRC) process; 

(ii) The individual has been barred by the Independent Safeguarding 

Authority (ISA) or the Disclosure and Barring Service (DBS) from engaging in 

regulated activity relating to Adults at Risk 

(iii) The individual is included on the Disclosure and Barring Service (DBS) 

Adults Barred List; 

(iv) The individual has been convicted of, or made the subject of a caution for, 

an “Offence” defined in Regulation 1.1; or 

(v) Following a risk assessment, The Association is satisfied that the 

individual poses or may pose a risk of harm to Adults at Risk. 

(vi) Following a risk assessment, The Association is satisfied that the 

individual is or was in a position of trust in relation to another person and has 

engaged in sexual activity and / or an inappropriate relationship with that 

person. 
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1.  General 

1.1 In these Regulations the expression “Offence” shall mean any one or more of 

the offences contained in the Schedules of the Criminal Justice and Court 

Services Act 2000 and any other criminal offence which reasonably causes The 

Association to believe that the person accused of the offence poses or may pose a 

risk of harm to an Adult at Risk. 

The expression “position of trust” shall mean any position where an individual is 

in a relationship of trust with any person with responsibility and / or authority 

in relation to that person and shall include without limitation those who care for, 

advise, supervise, train, coach, teach, manage, tutor, mentor, assess, develop, 

guide, treat or provide therapy to Adults at Risk 

1.2 The Safeguarding Review Panel shall determine its own procedures save that 

in making findings of fact the test that the Safeguarding Review Panel shall 

apply shall be the civil standard of the balance of probability. Where a case is 

referred to the Safeguarding Review Panel pursuant to these Regulations it shall 

have the discretion to depart from the procedures set out in these Regulations 

where it considers it appropriate to do so. 

1.3 The actions that may be taken under these Regulations by a Case Manager 

may also be taken by the Case Manager’s nominee. 

1.4 The Association may notify other parties of the terms of any order imposed 

under these Regulations where the Case Manager considers that such 

notification is appropriate in order to give effect to the terms of the order. 

1.5 Where urgent cases arise under these Regulations the Chairman of the 

Safeguarding Review Panel may exercise the functions and powers of the Case 

Manager and/or the Safeguarding Review Panel as provided for by these 

Regulations, on an interim basis. An interim decision taken by the Chairman of 

the Safeguarding Review Panel shall not be final until such time as it has been 

ratified by the Safeguarding Review Panel, which shall have the right to ratify, 

modify or make any other order as it considers appropriate in relation to the 

decision taken by the Chairman of the Safeguarding Review Panel. 
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2.  Adults at Risk Definition 

For these purposes, the term Adult at Risk or Adults at Risk means any person 

who falls within any one or more of the following: 

2.1 The Care Act 2014 

2.2 Section 59 of the Safeguarding Vulnerable Groups Act 2006 as amended 

by the Protection of Freedoms Act 2012; and 2.3 any adult who is or may be in 

need of community care services by reason of mental health issues, learning or 

physical disability, sensory impairment, age or illness and who is or may be 

unable to take care of him/herself or unable to protect him/ herself against 

significant harm or serious exploitation. 

 

3.  Safeguarding Adults at Risk Process 

3. Any person, regardless of their age, applying for or currently in such 

positions that The Association in its discretion considers relevant whose duties 

include regularly caring for, training, supervising, administering treatment 

and/or therapy or medical treatment to an Adult at Risk may be required by The 

Association to comply with the requirements of The Association’s Safeguarding 

Adults at Risk process. These requirements are: 

3.1 To obtain and provide to The Association a DBS Enhanced Criminal Records 

Check (to include the Adults Barred List check where the duties fall within the 

definition of “Regulated Activity” under the Protection of Freedoms Act 2012) or 

to obtain and provide to The Association a DBS Enhanced Criminal Records 

Check without a check of the adults barred list where the duties do not fall 

within the definition of “Regulated Activity” under the Protection of Freedoms 

Act 2012 or other DBS check according to role. 

3.2 To provide any such further detail, explanation or clarification of any part of 

the matters disclosed pursuant to Regulation 3.1 above as may be required by 

The Association; 
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3.3 Where required, to provide at least two references that attest to their 

suitability to be involved in football involving Adults at Risk. The spouse or 

partner of the person subject to this requirement cannot act as a referee for this 

purpose. Any reference provided by a spouse or partner will not be accepted; and 

3.4 To comply with each of the requirements set out in Regulations 3.1-3.4 

within any such time limit as The Association may stipulate. 

3.5 To comply with any order imposed by the Safeguarding Review Panel. 

Any person who fails to comply with any of the requirements set out in 

Regulation 3 shall be subject to an immediate suspension from football activity, 

on such terms and/or for such period as The Association may stipulate. 

Where an individual is subject to a suspension under Regulation 3.6, that 

suspension will remain effective (and not subject to any review by The 

Association) until such time as: 

(i) The individual successfully appeals against their suspension pursuant to 

Regulation 6; or 

(ii) The individual complies with the requirements set out in Regulation 3 

that resulted in his or her suspension. 

Any requirement under this Regulation 3, or any suspension arising from any 

failure to comply with any requirement of this Regulation, shall apply whether 

or not a person withdraws their application or ceases to hold the relevant 

position at any time before, during or after the investigation, risk assessment or 

final order of the Safeguarding Review Panel. 
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4.  Interim Orders 

Upon receipt by The Association of: 

4.1 Notification that an individual has been charged with an Offence; 

4.2 Notification that an individual is the subject of an investigation by the 

Police or any other authority relating to an Offence; or 

4.3 Any other information which causes The Association reasonably to believe 

that a person poses or may pose a risk of harm to an Adult at Risk, The 

Association shall have the power to make any interim order including, but not 

limited to, issuing an interim suspension order suspending the individual from 

all or any specific football activity for such a period and on such terms and 

conditions as it considers appropriate. Interim orders shall be issued by the Case 

Manager, who shall provide the individual with written notification of the 

interim order, the reason(s) for its imposition and of the right of appeal pursuant 

to Regulation 7. 

5.1 In determining whether an order under Regulation 4 should be made, the 

Case Manager shall give consideration, inter alia, to the following factors 

5.1.1 Whether Adults at Risk may be at risk of harm from the individual 

5.1.2 Whether the matters are of a serious nature; and/or 

5.1.3 Whether an order is necessary or desirable to allow the conduct of any 

investigation by The Association or any other authority or body to proceed 

unimpeded having regard to the need for any suspension order to be 

proportionate. 

If the Association believes it requires further information from an individual in 

order to assess whether an order under Regulation 4 should be made and/or to 

properly assess the factors in Regulation 5.1, the Case Manager may request 

further information from that individual. Such information must be provided in 

accordance with the deadline set by the Case Manager. 
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5.2 The Case Manager will notify the individual in writing of the terms of any 

interim suspension order or other interim order, such notification to be sent by 

registered post to the individual’s usual or last known address. 

6. An individual who is subject to an interim order under Regulation 4 or 

under Regulation 3.6 shall have the immediate right to appeal the interim order. 

7. Appeals under Regulation 6 shall be considered by the Safeguarding 

Review Panel. 

8. To bring an appeal under Regulation 6, the individual as the appellant, 

must give notice in writing to The FA Judicial Services Department with a copy 

sent to the Case Manager. The notice must request an appeal and state the 

grounds for that appeal. The appellant may submit any written material in 

support of the appeal. Such material must be submitted to The Association, as 

the respondent, and the Safeguarding Review Panel within 14 days of giving 

such notice or it may not be considered by the Safeguarding Review Panel. 

9. The Safeguarding Review Panel shall determine all procedural matters for 

the conduct of the appeal, including requiring more information from either the 

appellant or the respondent. Unless the Safeguarding Review Panel in its 

discretion exceptionally allows the appellant and the respondent to address it in 

person, the Safeguarding Review Panel shall only consider the written material 

submitted by the appellant in support of the appeal, together with any written 

material submitted by the respondent. In exercising its discretion as to whether 

exceptionally to allow the individual and the Case Manager to address it in 

person (whether through a representative or otherwise), whether that be as a 

result of the application made by the appellant or otherwise, the Safeguarding 

Review Panel shall give consideration to the following reasons (which is not an 

exhaustive list): 

9.1  Whether the terms of any order under consideration would affect the 

individual’s paid employment within football, in which case, the appellant shall 

be entitled to address the Safeguarding Review Panel in person; and/or 



Handbook 2023/24   67 

 

 

 

 

9.2 Whether exceptional material is put before the Safeguarding Review 

Panel. 

10. In determining an appeal, the Safeguarding Review Panel shall have the 

power to make any order in relation to the interim order as it considers 

appropriate, including ratifying, modifying or removing it. 

11. Any appeal under Regulation 6 shall be determined by the Safeguarding 

Review Panel at the earliest opportunity, following the receipt of notice in 

writing and any written material in support of the appeal from the appellant and 

written material submitted by the respondent (and, in cases where the 

individual and Case Manager were permitted to address it in person, following 

any oral hearing). 

12. All interim orders will be reviewed at the first opportunity following the 

expiry of 6 months from the date of the order being imposed or, if that order has 

been appealed under Regulation 6, the date upon which that appeal is 

determined (whether on the written papers or following an oral hearing), and at 

the same interval thereafter. The Safeguarding Review Panel will not review an 

interim order before the expiry of the relevant 6 month period except in 

exceptional circumstances and/or where there is a material change in the 

circumstances in which the order was made. Any review under Regulation 12 

shall be considered by the Safeguarding Review Panel which conducted an 

appeal in the same case under Regulation 6. The Safeguarding Review Panel 

may maintain, modify, or remove any interim order, or make any other order it 

considers appropriate. 

13. The total period of an interim order under Regulation 4 shall not last 

beyond the final determination of any related case under the Rules of the 

Association. Where an interim order is imposed on an individual under 

Regulation 4 above, The Association shall bring and conclude any proceedings 

under the Rules of The Association against the person relating to the matters as 

soon as reasonably practicable. 
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Determination Following Any Order Made Pursuant to Statute Barring or 

Restricting Involvement With Adults at Risk 

14.1 Where any individual is: 

14.1.1 Barred from regulated activity relating to Adults at Risk; 

14.1.2 Included in the list of individuals considered unsuitable to work with 

Adults at Risk, as kept by the Disclosure and Barring Service (DBS); and/or 

14.1.3 Subject to any other order, not within Regulation 14.1.1 or 14.1.2, issued 

pursuant to statute restricting their involvement with Adults at Risk, 

The Association shall have the power to make any order, including but not 

limited to an order that any individual be suspended from all or any specific 

football activity for such period and on such terms and conditions as it considers 

appropriate. Any such order shall be issued by the Case Manager. 

14.2 The Case Manager shall notify the individual in writing of the order and 

shall invite the individual to make any written representations within 14 days as 

to why the order should not be ratified by the Safeguarding Review Panel. 

14.3 All such orders shall be reviewed at the next meeting of the Safeguarding 

Review Panel. In reviewing the order the Safeguarding Review Panel shall 

consider any written material submitted by the individual in accordance with 

Regulation 14.2, together with all written material submitted by the Case 

Manager. The Safeguarding Review Panel may ratify, modify or remove any such 

order, or make any other order as it considers appropriate. 

 

ORDER FOLLOWING CONVICTION OR CAUTION 

15.1 The Association’s Safeguarding Review Panel shall have the power to make 

any order in respect of any individual convicted of, or made the subject of a 

caution in respect of, an Offence, including but not limited to a suspension from 

all or any specific football activity for such period and on such terms and 

conditions as it considers appropriate. 
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15.2 Where a case is to be considered by the Safeguarding Review Panel under 

Regulation 15.1, the Case Manager shall notify the individual in writing and 

shall invite the individual to make any written representations within 14 days. 

15.3 Before making any order under Regulation 15.1, the Panel shall consider all 

information gathered in respect of an individual including, where applicable, 

information gathered pursuant to The Association’s CRC process under 

Regulation 3, any written representations made by the individual under 

Regulation 15.2, together with all written material submitted by the Case 

Manager. 

 

Order Following Risk Assessment 

16. In addition to The Association’s powers under Regulations 3.6, 4, 14 and 

15 the Safeguarding Review Panel shall have the power to make any order that 

it considers appropriate, including but not limited to an order that any 

individual be suspended from all or any specific football activity for such period 

and on such terms and conditions as it considers appropriate, if it is satisfied 

that the individual poses or may pose a risk of harm to Adults at Risk and/or 

that the individual is or was in a position of trust in relation to any person and 

has engaged in sexual activity and/or an inappropriate relationship with that 

person. 

17. Cases may be referred to the Safeguarding Review Panel in order to seek 

an order under Regulation 16 by the Case Manager where the Case Manager has 

reasonable cause to suspect that there are grounds for concern about an 

individual’s continued participation in football activity involving Adults at Risk. 

18. The Case Manager shall reach this decision on the basis of a risk 

assessment of that individual’s suitability for such participation. This risk 

assessment may be in such form and prepared by any person, as the Case 

Manager at his/her discretion, considers appropriate. 
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19. Before a referral is made under Regulation 17, the Case Manager must 

use reasonable endeavours to notify the individual in writing. Such written 

notification must explain the order sought and the reason for it, and include a 

copy of the risk assessment and all other written material that the Case 

Manager intends to rely upon in seeking the order, save for any exceptional 

material dealt with under Regulation 25. 

20. The individual shall have 14 days to reply to this notification and to 

provide any written material that he/she wishes the Safeguarding Review Panel 

to take into account in considering whether or not to impose any order under 

Regulation 16. 

21. Following the receipt of the reply and/or written material from the 

individual, or the expiry of the 14 day period if no reply is received, the Case 

Manager may: 

21.1 Decide that no further action is currently required as there are no longer 

grounds for a referral under Regulation 17; 

21.2 Make any such further inquiries as he or she considers appropriate in 

light of any matters raised by the individual in response to the written 

notification; or 

21.3 Refer the case to the Safeguarding Review Panel under Regulation 17. 

22. Where further inquiries are made by the Case Manager, any written 

material arising from those inquiries may only be relied on by the Case Manager 

in applying for any order under Regulation 16 if that written material has been 

sent to the individual and he or she has had 14 days to reply to it, save for any 

exceptional material dealt with under Regulation 25. If the written material is 

relied upon, any response by the individual must also be considered by the 

Safeguarding Review Panel. 

23. The Safeguarding Review Panel shall determine all procedural matters for 

the conduct of a case referred to it under Regulation 17. Unless the Safeguarding 

Review Panel in its discretion exceptionally allows the individual and the Case 
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Manager to address it in person, the case shall be considered on the basis of the 

following written material only: 

23.1 The written notification and all written material provided with it by the 

Case Manager to the individual; 

23.2 The reply, if any, and all other written material submitted by the 

individual in response to the written notification; 

23.3 Any further written material provided by the Case Manager to the 

individual subsequently to the written notification; and 

23.4 Any response from the individual to such further written material and all 

other written material submitted with that response. 

24. In exercising its discretion as to whether exceptionally to allow the 

individual and the Case Manager to address it in person, whether that be as a 

result of an application made by either party or otherwise, the Safeguarding 

Review Panel shall give consideration, inter alia, to the following factors: 

24.1 Whether the terms of any order under consideration would affect the 

individual’s paid employment within football in which case the individual shall 

be entitled to address the Safeguarding Review Panel in person; 

24.2 Whether exceptional material is to be put before the Safeguarding Review 

Panel; and/or 

24.3 Whether an oral hearing has previously been conducted pursuant to 

Regulation 10 in relation to the same matter. 

 

Exceptional Material 

25.1 In considering an interim order under Regulation 6, a review of any interim 

order under Regulation 12, or whether or not to make any order under 

Regulation 16, as a general rule the Safeguarding Review Panel may not 

consider any material provided by either the Case Manager or the individual 

which the other party has not seen and had a reasonable opportunity to reply to. 
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25.2 Exceptionally, in respect of any of the matters set out at Regulation 24.1, 

the Case Manager may make an application to an Exceptional Material Panel for 

permission to submit material to the Safeguarding Review Panel that has not 

been sent to the individual (“exceptional material”), where the Case Manager 

considers that the exceptional material concerned should not be sent to the 

individual for any one or more of the following reasons: 

25.2.1  Revealing it to the individual may create a risk of harm to any 

person or persons, and/or 

25.2.2  Revealing it to the individual may amount to a criminal offence or 

otherwise be unlawful. 

25.3 Where the Case Manager makes an application to an Exceptional Material 

Panel for permission to submit exceptional material to the Safeguarding Review 

Panel under Regulation 25.2, the Case Manager shall give notice of the 

application to the individual in writing at least fourteen days before the 

Exceptional Material Panel considers the application, unless the Case Manager 

considers that such written notice should not be given, as to give such notice may 

in itself: 

25.3.1 Create a risk of harm to any person or persons; and/or 

25.3.2 Amount to a criminal offence or otherwise be unlawful. 

25.4 Any reply by an individual to a notice referred to in Regulation 25.3 must 

be passed to the Exceptional Material Panel for consideration. 

25.5 The Exceptional Material Panel may, at its discretion, allow or reject the 

application in whole or in part. 

25.6 In the event that the Exceptional Material Panel grants an order allowing 

the exceptional material to be submitted to the Safeguarding Review Panel, the 

Exceptional Material Panel shall give consideration as to whether either or both 

of the following may be provided to the individual: 

25.6.1 A redacted version of the exceptional material; and/or, 



Handbook 2023/24   73 

 

 

 

 

25.6.2 A summary of the exceptional material. 

25.7 An Exceptional Material Panel shall be made up of one or more of the 

members of the Safeguarding Review Panel. A person that sits on an Exceptional 

Material Panel determining an application under Regulation 25.2 in relation to a 

particular individual may not be a member of the Safeguarding Review Panel 

that will have conduct of the case referred under Regulation 17 in relation to 

that individual. 

 

Other Orders Available Following Risk Assessment 

26. Following a referral under Regulation 16, in addition to its ability to make 

an order under Regulation 17, the Safeguarding Review Panel may make any 

other order consistent with the aims of the Adults at Risk Policy that it considers 

appropriate in the circumstances. 

 

Supervision Orders 

27. Unless otherwise discharged, a Supervision Order will last for the length 

of time ordered by the Panel. Before its expiry, The Association may apply for an 

extension, or further extensions, for a period not exceeding 3 years from the date 

of the first order. 

 

Discretion to Refer to the Safeguarding Review Panel 

28. Any of the powers and/or case management functions exercised by a Case 

Manager under these Regulations may instead be exercised by the Safeguarding 

Review Panel if the Case Manager, in his or her sole discretion, determines that 

the matter should be referred to the Safeguarding Review Panel (“a general 

referral”). The Case Manager shall make a general referral to the Safeguarding 

Review Panel where the facts and circumstances of a case are exceptional and/or 

of significant public interest, though the Case Manager’s discretion to make a 

general referral will not be limited to such cases. 
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29. Where the Case Manager makes a general referral to the Safeguarding 

Review Panel, the same rights of review and appeal arise as if the decision of the 

Safeguarding Review Panel had been made by the Case Manager. Any review or 

appeal of the decisions of the latter will be heard by a Safeguarding Review 

Panel, none of the members of which shall have been a member of the 

Safeguarding Review Panel which was involved in any earlier decision on that 

case. 

 

Right of Appeal 

30.1 A Participant or The Association may appeal to an Appeal Board any 

decision of the Safeguarding Review Panel made under Regulations 13.1.3, 14 or 

15. Subject to Regulation 30.2, such appeals shall be conducted in accordance 

with the Appeal Regulations. Subject to this right of appeal, decisions of the 

Safeguarding Review Panel shall be final and binding. 

30.2 Notwithstanding any provision to the contrary in the Appeal Regulations, 

an Appeal Board convened to hear an appeal pursuant to Regulation 30.1 shall 

take place as a full rehearing of the case. 

30.3 Any decision of the Appeal Board shall be final and binding with no further 

right of appeal. 

 

Written Material 

31. For the purposes of these Regulations, “written material” may include 

photographic, video, electronic and/or audio evidence.  
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Respect 

Respect is The FA’s response to a clear message from throughout the game, that 

the health of football depends upon high standards of behaviour on and off the 

pitch. 

• Respect is a behavioural code for Football 

• Respect is about recognising that the integrity of the game is more 

important than the result of the match 

• Respect is For ALL and plays a key part in uniting the game 

• Respect is about creating an understanding of what is acceptable and     

unacceptable behaviour in Football 

• Respect is about those involved taking responsibility for the 

consequences of their own actions 

• Respect is about supporting match officials to do their job. 

• Respect is not a slogan. It is a collective responsibility of those involved in 

football to create a safe, fun and inclusive environment in which the game 

can take place. 

The following Respect Codes of Conduct outline the types of behaviour that will 

support a safe, fun and inclusive game in this country. They also identify a range 

of sanctions which may be taken if these codes are not abided by. 
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Respect – Adult Players (Code of Conduct) 

 

  



Handbook 2023/24   77 

 

 

 

 

Respect – Coaches, Team Managers and Club Officials (Code of Conduct) 
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Respect – Young Players (Code of Conduct) 

  



Handbook 2023/24   79 

 

 

 

 

Respect – Spectators and Parents/Carers (Code of Conduct) 
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Respect – Match Officials (Code of Conduct) 
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Heading Guidance 
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Respect Your Referee  
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The Football Association Equality Policy 

The Association is responsible for setting the standards and values to apply 

throughout football at every level. Football is for everyone; it belongs to, and 

should be enjoyed by, anyone who wants to participate in it. 

The aim of this Policy is to ensure that everyone is treated fairly and with 

respect and that The Association is equally accessible to all. 

All Participants should abide and adhere to this Policy and to the requirements 

of the Equality Act 2010. 

The Association’s commitment is to promote inclusion and to confront and 

eliminate discrimination whether by reason of age, gender, gender reassignment, 

sexual orientation, marital status or civil partnership, race, nationality, ethnic 

origin, colour, religion or belief, ability or disability, pregnancy and maternity 

and to encourage equal opportunities. 

This Policy is fully supported by the Board of The Association and the Director of 

Football Regulation and Administration is responsible for the implementation of 

this Policy. 

The Association will ensure that it treats people fairly and with respect and that 

it will provide access and opportunities for all members of the community to take 

part in, and enjoy, its activities. 

The Association will not tolerate harassment, including sexual harassment, 

bullying, abuse or victimisation of a Participant, which for the purposes of this 

Policy and the actions and sanction applicable is regarded as discrimination, 

whether physical or verbal. The Association will work to ensure that such 

behaviour is met with appropriate action in whatever context it occurs. 

The Association commits itself to the immediate investigation of any allegation, 

when it is brought to their attention, of discrimination and where such is found 

to be the case, The Association will require that the practice stop and impose 

sanctions as appropriate. 
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The Association is committed to inclusion and anti-discrimination and raising 

awareness and educating, investigating concerns and applying relevant and 

proportionate sanctions, campaigning, achieving independently verified equality 

standards, widening diversity and representation and promoting diverse role 

models are all key actions to promote inclusion and eradicate discrimination 

within football. 

July 2016 
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Tel:  01208 269010 

 

www.cornwallfa.com 
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