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ADVANCED COACHING CENTRE TECHNICAL LEAD & HEAD COACH-2022/23 SEASON

o

PERSON SPECIFICATION

Title: Technical Lead & Head Coach (Girls Emerging Talent Centre)
Location: Wiltshire FA, Green Lane Playing Fields, Devizes, SN10 5EP
Commitment: e Anaverage of 6 Hours per week over the 30-week programme.

e This mustinclude Monday Evenings 6.00-7.30pm and/or 7.30-9.00pm
where you will act as a Head Coach for one of the respective Emerging
Talent Centre age groups.

Programme: e Monday 6% September 2021 — Monday 23 May 2022 excluding bank
holidays and school holidays.
o Fixtures also taking place during school holidays.

Responsible to: | Wiltshire FA ETC Centre Manager/Football Development Officer (Women'’s and
Girls')

Purpose of post: e Create, lead, and implement the technical programme for Wiltshire FA's
Girls Emerging Talent Centre

e Leadthe delivery of practical football sessions at one age group in line with
the Wiltshire FA Girls’ Emerging Talent Centre technical programme

Remuneration: e £15.00 per hour for 4.5 hours a week to lead the technical programme
In addition

e £25.00 for 1.5 hours (practical coaching sessions)

e £25.00 per home fixture

e £50.00 per away fixture

RESPONSIBLE FOR:

As Technical Lead:

Creating, leading, and implementing the Emerging Talent Centre technical programme

Liaising with the Senior FA Women'’s Talent Technical Coach (South West) to ensure the technical
programme compliment the wider ‘Lionesses’ playing pathway.

Mentoring coaches to help embedding the technical programme across the Emerging Centre Talent
Centre

Work closely with the Sports Therapist to implement an Emerging Talent Centre wide physical
programme — that compliment the technical programme.

As Head Coach:

The welfare of players within their designated age group and

Providing high quality coaching, observation and support

Implementing a training and games programme in line with LTPD guidelines

Develop session plans in line with the technical programme

Supporting the writing of player reviews and providing feedback

To support the development of Mentee Coaches

Attending staff meetings throughout the season
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KEY SKILLS AND EXPERIENCE REQUIRED (ESSENTIAL)

A FA Level 3 (UEFA B) Coaching Qualification or a teaching qualification with a FA Level 2 (UEFA C)
Coaching Qualification

An FA First Aid Qualification valid within the last 3 years

A knowledge and understanding of child protection issues including holding a current FA Safeguarding
Children Qualification valid within the last 3 years

An accepted Enhanced FA DBS

Experience of coaching girls’ football

An understanding of current FA Girls’ England Lionesses Talent Pathway and local grassroots girls’
football

A knowledge and understanding of child development and be sensitive to children’s needs

A willingness to work weekends and attend training events when required

Own transport essential

FOR MORE INFORMATION
If you would like to find out more information about this role then please contact the Ashley Cornick on
Ashley.Cornick@WiltshireFA.com or 07415 229384.

HOW TO APPLY
If you are interested in this position, please send:
e Your current CV including 2 named references (one of which must be your current or previous
employer) and contact details.
e Acovering letter detailing your experiences to date and suitability for the role.
e Viaemail to Ashley.Cornick@WiltshireFA.com

CLOSING DATE
e 5pm on Friday 24" June 2022

INTERVIEWS

These will take place on
e Sunday 3rd July 2022 (9.00-11.00am or 11.30-1.30pm) or Monday 4th July 2022 (7.00-9.00pm)
e The process will involve practical delivery as part of the Girls ACC trials sessions.

PLEASE NOTE THE FOLLOWING:

o Receipt of applications will not be acknowledged

e Applications received after the closing date will only be considered in exceptional circumstances

e Successful candidates will be required to commit to a weekly training session on a Monday
evening and a fixture programme during the ACC season. Full details will be confirmed at
interview.

e Successful candidates will be required to attend a Wiltshire FA Safeguarding briefing before
commencing the role

“The WCFA is committed to safeguarding children, young people and adults at risk. Due to the nature of this
role, the successful candidate will be required to undertake a Disclosure and Barring Service (DBS) check
through The FA DBS process. The possession of a criminal record will not necessarily prevent an applicant
from obtaining this post, as all cases are judged individually according to the nature of the role and
information provided.”
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