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Recognising diversity and promoting inclusion is a priority for Leicestershire & Rutland County FA in our 

efforts to make football a game For All. We recognise that footballs workforce should represent wider society 

therefore we especially welcome applications from females, those from diverse ethnic backgrounds, people 

with disabilities, from diverse faith groups and from the LGBTQ+ communities (Lesbian, Gay, Bisexual and 

Transgender). 

All roles with Leicestershire & Rutland County FA Young Leaders are voluntary. However, out of pocket 

expenses will be covered with the prior approval of FA Staff.   

All successful applicants will be subject to completing an Enhanced Disclosure and Barring Service Check and 

The FA Safeguarding Children Course. 

 

There are a variety of roles available to apply for, all of which have been designed to offer different 

opportunities, depending on young people’s interests and time commitments.  
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Young Leaders Members 

Job Role Key Characteristics  

ALL 
 

• To help create, support, and connect with a network of Children and Young People in 
football across Leicestershire & Rutland County. 

• To contribute to the planning and delivery of a range of Leicestershire & Rutland County 
FA projects for Children and Young People.  

• To work as a team member to consult with young people to build a greater 
understanding of young peoples’ needs and points of view.  

• To help create a range of resources to support the empowerment of young people 
involved in grassroots football as both players and volunteers.  

• To represent the Young Leaders at Leicestershire & Rutland County FA events.  

• To be a role model for children and young people across Leicestershire & Rutland 
County. 

• Establish good rapport with all key partners, in particular other colleagues, County FA 
staff, County FA Board members, England Accredited Clubs and The FA National Game 
Youth Council.  

• Ensure that the Young Leaders effectively implements and maintains the Leicestershire & 
Rutland County FA & The FA’s safeguarding policies and procedures.  

(Please note all the key skills and experience may be ones you already possess OR will develop in the role)   

 

County FA Young Leaders Roles 

Job Role Brief Role Description 

 
Development 
Officer 
 
 

• Establish good rapport with the clubs within LRCFA and support them throughout the season 
to build their own Youth Engagement 

• To document and share any evidence of clubs who demonstrate best practise when engaging 
young people. 

• Ensure that all key stakeholders are updated with the work of LRCFA Young Leaders 
• Liaise with the Project Officer to establish key stakeholders involved within each project and 

event 
• Liaise with the Project Officer on promoting and raising awareness of the Young Leaders 

projects  
• Communicate and showcase success of the Young Leaders work. 
• Tasks delivered on time producing work of a very high standard  
• Contribution into team planning including attendance at events and team meetings  
• To undertake any other member duties as may be reasonably required 
•  

Project 
Officer 

• To support the design and delivery of key high-profile events and projects  
• Lead and support Young Leaders Members in the delivery of projects and events within the 

county 
• Liaise with the Development Lead to raise awareness and create content to attract new clubs 

to create their own Youth Engagement  
• Communicate and showcase success of the established Young Leaders 
• Create resources to support the clubs in the creation and retention of Youth Councils 
• Tasks delivered on time producing work of a very high standard  
• Contribution into team planning including attendance at events and team meetings  
• To undertake any other Young Leaders Member duties as may be reasonably required 
•  
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Inclusion & 
Diversity 
Officer 

• To help create a range of resources to support the empowerment of young people involved 
in grassroots football as both players and volunteers  

• To contribute to the IAG strategy  
• To help us be more diverse as a group  
• To sit on the Inclusion and Advisory group as Youth Representative  
• Help get more people from underrepresented groups playing football  
• Work with the Development Officer to support clubs with disability teams / programmes. 
• To undertake other specific Young People related projects as agreed by the Young Leader 

members 
• To be aware of all Young Leaders updates and provide updates at meetings 

 
If you are looking for more of a flexible role to accommodate with your busy day to day schedule, LRCFA 
Young Leaders are offering several roles to be a Young Leader Officer: 

 

Young 
Leaders  

• Support LRCFA Young Leaders to deliver annual delivery and development plan  
• To support the design and delivery of key high-profile events and projects  
• To co-ordinate allocated projects with other members.  
• Tasks delivered on time producing work of a very high standard  
• Contribution into team planning including attendance at events and team meetings  
• Establish good rapport with all stakeholders, in particular other Young Leaders colleagues, FA 

Youth Council, County FA and relevant key external partners i.e., England Accredited Clubs 
• To undertake any other Young Leader duties as may be reasonably required 

 
 
 
 

 
 
 

 
 
 

 
 
 
 


