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THE LARGEST COUNTY FOOTBALL ASSOCIATION 

IN THE COUNTRY IS LOOKING FOR A NEW LEADER

LANCASHIRE FA CHIEF EXECUTIVE OFFICER

SALARY £55,000-£60,000 + BENEFITS

This is a rare opportunity to lead one of the most successful County Football Associations in the country. The Lancashire FA has an unrivalled history in football and a reputation for being both progressive and innovative. We are now looking for someone to inspire the next generation through the new FA National Game strategy. Someone who can develop and implement our Business Strategy to the benefit of all our members. Someone who can uphold the ideals and values that have made the Lancashire FA what it is today.

The successful applicant will find a dedicated and experienced Senior Management Team and a committed and enthusiastic workforce. There will be scope to put forward ideas on how the Lancashire FA can develop as a business and to work with the Board of Directors on some exciting projects going forward.

Other key areas of responsibility include:

· Implementing the FA Safeguarding and Operating Standards.

· Developing close working relationship with both professional and grassroots leagues and clubs within the county.

· Developing and managing relationships with contractors and business partners.

· Delivering operational plans and financial control systems. 
· Ensuring the company is compliant with all relevant legislation.

This is a full-time position and as a champion of equality of opportunity the Lancashire FA welcomes candidates from all sections of the community. We would also encourage applications from persons not currently working full time in football. The successful candidate will be subject to a six-month probationary period and will undertake an advanced DBS check.  

To apply please send a CV and covering letter with details of your current salary in an email marked 'Ref: Chief Executive Officer application' to 
Kirsten.Hunt@lancashirefa.com 

The closing date for applications is 16th May 2018 12noon
The date for interviews will be May 29th
Lancashire FA Role Profile 

	Job Title: 
	Chief Executive Officer (CEO)

	Reports To: 
	The Chairman of the Board of Directors
	Jobs Reporting into the Job Holder:
	· Business Development Manager

· Football Development Manager

· Coach Education Manager

· Governance Manager

· Designated Safeguarding Officer

	1. Job Purpose

	· To be responsible and accountable for the day to day running of the County Football Association 
· To develop and implement the County FA Business Strategy and deliver The FA National Game Strategy 


	2. Principal Accountabilities/Responsibilities

	· Establish and implement the Lancashire FA Business Strategy, and implement The FA National Game Strategy.
· Implement The FA Safeguarding Operating Standard
· Develop and implement all Company policies and procedures.

· Develop and implement strategies to grow business profitability.

· Establish and monitor delivery of operational plans and financial control systems.

· Ensure appropriate infrastructure is in place including skilled executive workforce and organisational structure to successfully deliver the objectives of the Company.

· Recruit, performances manage and maintain an effective Senior Management Team and fit for purpose executive workforce structure.

· Develop and manage relationships with contractors and business partners to enhance service delivery of the Company.
· Ensure the Company is compliant with all relevant legislation.

	3. Knowledge/Experience/Skills

	a) Knowledge/Experience 

	Essential:-

· Understanding of The FA’s National Game Strategy  

· Financial and commercial competence   

· Working knowledge of Company Law

· Experience of leading, managing and developing staff

· An  understanding  of  football  governance and development 

· Knowledge of building regulations, laws and risk assessment

· Demonstrate a working understanding and application  of inclusion, equality and anti – discrimination, safe and best practice

· Understanding of risk management procedures for all aspects of the business, including health and safety, and the policies and procedures required to support this 

· Ability to support and manage a voluntary Committee structure 

· Working knowledge of parts of the Companies Act 2006 relevant to a Company Limited by Guarantee and any other UK/EU legislation as appropriate to the business

· Competent in the use of IT and computers 

· Knowledge in marketing and commercial functions of the  business

· Passion and knowledge of grass roots football
	Desirable:-

· Sage or Xero accounting or similar
· Driving Licence 

· Sport/Football management experience 
· County FA operations

· Experience of change management and tools to assist this 

· A working knowledge/experience of Business improvement models


	b) Skills and Behaviours – as defined in County Football Association Competency Model


	· Problem Solving

· Teamwork

· Communicating

· Delivery

· Customer Excellence

· Developing Self and Others

· Leadership
	


	Further Information
a) Will the job-holder have direct access to young persons under the age of 18, within the context of the job or any subsequent related activities or responsibilities?                                                  YES /NO (delete as applicable)

Where the answer to the above question is YES the following wording will be included in any advertisement

“As this role involves direct access to young persons under the age of eighteen, within the context of the job or any subsequently related activities or responsibilities, the successful candidate will undergo a thorough screening process, which will include a Criminal Records Check to ensure their suitability for the role. Any candidates invited to interview will be sent a CFA Personal Disclosure Form, Guidance  Notes and Privacy Statement to return at their interview in a sealed envelope”
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