
 

 

Independent Member of the Equality Advisory Group 

Chair of the Equality Advisory Group 

• 

• 

• 

 

N/A 

Meetings held at Kent FA Offices (Invicta House, Cobdown Park, London Road, 

Ditton, nr Aylesford, Kent, ME20 6DQ or via Microsoft teams. 

Occasional travel to Kent FA events around the county may also be required. 

2 to 3 hours a month. 

County FA Expenses will be paid in line with the current Expense Policy of Kent FA. 

Travel and accommodation to FA events where The FA has agreed to reimburse 

County FA Expenses will be paid in line with the current County FA Expense Policy 

issued by The FA. 

• Ensure the needs of ethnic minorities and emerging communities in Kent football are met. 

• Support Kent FA staff in embedding equality and diversity within their everyday work and long-term work 
programmes. 

• Share and bring examples of good practice to the Equality Advisory Group. 

• Support the identification, management and mitigation of any organisational risks associated with equality 
and diversity. 

• Support the delivery of equality and diversity related workshops, programmes and national campaigns. 

• Help to improve understanding of the differing effects that policies and practices have on various 
communities in Kent. 

• Maintain strict confidentiality and discretion on all matters discussed. 

• Assess and advise on equality impacts arising out of strategic planning, 

• Support work around maintaining the current and/or progressing to the next level of the Equality 

Standard for Sport, including the creation of a robust Equality Action Plan to sit alongside, compliment 

and be part of Kent FAs wider operations plan. 

• Support the work of Kent FA staff in the attainment of FA and internal KPIs relating to equality, diversity 
and inclusion. 



 

 

Essential 

• Promote inclusion and diversity as 

part of a group 

• Work across a broad spectrum of 

ethnic and cultural backgrounds 

• Identify key issues and trends that may help 

to promote the game through inclusion and 

diversity interventions 

• Ability to meet and work outside of 

normal working hours 

• Ability to communicate effectively and 

confidently, both in written form and 

verbally 

• Positive attitude to the requirements of the role 

• Capacity to handle confidential 

information sensitively 

• Work as part of a team 

• Ability to work in a professional manner 

as a representative of the Association 

• Have some knowledge and understanding 

of current equality, diversity and Inclusion 

legislation.  

Desirable 

• 

• 

• 

• 

• 

• 

• 
• 
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