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TACKLING RACISM&' DISCRIMINATION





Grassroots Manager
Person Specification 

	Necessary


	Desirable

	Skills

1: Strong communications skills and telephone manner
2. Strong people management skills.

3: Confident IT & social media skills
4: Report writing
5: Initiative to be able to work alone and within a team

6: Ability to engage with Senior Executives and Board Members of County FAs
7: Active listening and questioning

8: Effective time management

9: Attention to detail and accuracy


	Skills

1: Ability to engage with the strategic direction of Kick It Out

2: Project management skills

3: Good presentation skills

4: Problem solving skills



	Experience

1: Experience of working within grassroots football

2. Experience of managing teams.
3: Experience of engaging with diverse community groups  

4: Experience of working with CFAs 
5: Experience of compliance with regulations and procedures


	Experience

1: Experience of conflict resolution
2: Experience of change management
3: Experience of working in an equalities organisation
4: Experience of campaigning


	Knowledge, Qualifications, Personal Qualities

1: A proven commitment to equality and the aims and values of Kick It Out’s strategy
2: Knowledge of challenges within grassroots football
3: Understanding of data protection, sensitivity and confidentiality 

4: Capable of working under pressure and to tight deadlines
5: Commitment to implementing the highest levels of quality assurance 

	Knowledge, Qualifications, Personal Qualities

1: Knowledge of equality legislation

2: Knowledge of reporting processes in grassroots football
3: Understanding of being able to fulfil role whilst adhering to the budget constraints of a registered charity
4: Awareness of football authorities and their operational structures
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