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Foreword

This electronic Handbook has been developed to help existing and new Supply League Assessors. It contains all the information, advice and guidance required for Supply League Assessing and is designed to be read in a logical and helpful order. The aim of this handbook is to broaden your knowledge on assessing referees as well as offering practical assistance regarding your role as a Supply League Assessor.

Assessors play an important and integral role in developing the modern day referee. They are the guardian of standards and provide a quality service towards referee promotion, development and retention. First and foremost, the Assessor’s role is to help referees to improve and become better referees.

The Football Association recognises that it is fundamental to maintain and develop an approved assessment scheme, which ensures that Supply League Assessors are all operating to a national set of quality and monitoring standards. The national assessment scheme sets clear goals, operates to common standards and provides a support framework to continuously improve the quality of report writing and marking.

Having gained a substantial amount of on-field experience as a referee, it is a natural progression for a senior referee to want to help in the further education and development of Level 4 referees by becoming a Supply League Assessor. This will happen either after the senior referee has stopped refereeing or when they are still officiating. Both these pathways ensure a smooth transition in to the Supply League Assessor role.

The Football Association recognises that Supply League Assessors possess the essential qualities of Refereeing experience, knowledge of the Laws of the Game, analysing performance in an objective way, evaluating performance against a list of competencies and a marking guide, prioritising strengths and development areas, providing constructive advice and recommending solutions, collating information to conduct a short debrief after the game and present a legible written report within a short time after the match. Above all, the quality of wanting to help the referee to become a better referee in the future is vital.  
Additionally, the role of the Supply League Assessor Co-ordinator has been recognised and is clearly supported by the authority bestowed upon them in the implementation of the Supply League Assessing Scheme. To support the co-ordinators The Football Association has appointed Regional Support Officers. 

This Handbook forms part of the Supply League Assessment Scheme which is reviewed on an annual basis by the appointed Regional Support Officers. On behalf of The Football Association, we hope you find this Handbook valuable in your current and future role as a Supply League Assessor.  

Neale Barry 
Head of Senior Referee Development



 

Contents








    
      

SECTION 1 

Supply League Assessor Training







1.0
Football Association Assessor Training - Supply League Level

                      1.1
Criteria required of a Supply League Referee Assessor

1.2
Report Writing









1.3
Practical advice for Supply League Assessors





1.4
Conducting the Post-Match Debrief

1.4.1
Post Match Debrief Template

1.4.2
Post Match Debrief Guidelines


 

SECTION 2 

Competencies
2.0 
Level 4 Referee Competencies

2.1
Decision Making & Accuracy Competency Guidance




SECTION 3 

National Supply League Assessment Scheme

3.0 
Guidance For Completion Of The Supply League Report Form

3.1
Marking of Each Competency 

3.2
Assessor Marking Guidelines – Match Changing Incidents 



3.3 
Guidance Concerning The Criteria For A ‘Challenging’ Or ‘Very Challenging’ Match


3.4 
Competency Summary - Marking Description 



3.5
New Assessment Form (Blank)



3.6
Good Practice Assessment Examples 
SECTION 4

Assistant Referees

4.0
Supply League Assistant Referee Competencies 

4.1
Assessor Marking Guide for Supply League Assistant Referees 
4.2  
Existing Assessment Form Assistant Referees

4.3  
Good Practice Assistant Referee Assessment Example  

SECTION 5

Appeal Procedures


5.0
Referral Appeals Procedure at Supply League Level 

5.1  
Supply League Assessment Moderation – Procedure



5.2 
Supply League Void Assessment – Procedure

SUPPLY LEAGUE ASSESSOR TRAINING 
1. 
Supply Leagues operate a mentoring programme for referee assessors, requiring the submission of a minimum of 2 shadow reports prior to confirming their status as Supply League (SL) Assessors.  To retain this accreditation training is now standardised with all Assessors attached to a Supply League or Leagues attending In Service Training.  Seven Regional Support Officers have been appointed by The Football Association to work with Supply League Coordinators to improve the quality of report writing and marking of Assessors’ reports. All Assessors receive detailed written feedback on their reports from their Support Officer.

Such in-service training is now a mandatory annual event for all SL Assessors.
For potential new Supply League Assessors will work in conjunction with a more experienced colleague and be expected to submit a minimum of two more reports for consideration by the Assessor Coordinator, before being confirmed as a qualified Supply League Assessor

Further training events may be held at different times of the season according to particular needs or demands of that Supply League.
1.1 Criteria required to achieve Football Association Supply League Assessor status:
· Must be Registered with their local County Football Association
· Must be or have been an active Level 5 referee or higher, not currently officiating upon the Supply League to which the assessor intends to operate.

· May be recommended by County Assessor Coordinator to assess at Supply League level

· Must attend the annual Football Association Supply League Assessor Training Course. 
· Must be appointed to games by the Supply League Assessor Coordinator
· Annual invitation to be on the Supply League Assessors Panel

· Assessments will be monitored and Assessors will be removed if they fail to meet the standards expected

· May assess at County Football Association Level without additional training

1.2
As the guardian of standards, an Assessor’s report will play a vital part in the development of the referee. An Assessor should therefore be prepared to offer constructive advice every time a development area is identified, indicating a potential solution, drawing where possible on the strengths of the match official.
The report should:
· Be written in positive language showing support and empathy for the referee

· Be positive in identifying areas of performance that have been carried out well

· Identify development areas, providing practical specific advice to provide the best development opportunity for the official.
· Provide evidence (using match statistics) from the game to identify the referee’s performance that are positive and those that need to be improved

Your overall approach should be to offer practical guidance to improve performance. Your report should:
· Be accurate: recording name(s) of match official(s), level, date and teams

· Be written to the candidate e.g. (you conducted yourself in a confident manner…….)

· Only make reference to the game you have observed, never pre judge.
· Ensure that each section contains detailed comments (match statistics) particularly in relation to match changing decisions 

· Clearly identify the areas which attract developmental comment (24mins you may have made a different judgment had you adopted a different position …..). Use clear, simple understandable phrases and sentences 

· Ensure Law is quoted correctly and that correct terminology is used on every occasion.
· Ensure that the written content reflects the competencies & weightings given to each section of the report. Please see Section 2.0 Competencies & Section 3.3 Marking Description for further explanation and details.
· Ensure that the overall total mark and each section mark is awarded and that it reflects the written word.
Should any match official be unable to complete a game, for whatever reason, a report must be submitted if they officiate for a minimum of 45 minutes.

1.3
Some practical advice for SL Assessors:
· The assessor must contact the referee prior to a match day to confirm the match details and arrival time. The assessor should also always contact the referee prior to kick off to confirm their arrival at the ground and agree a suitable time for the post match meeting.

· Confirm attendance with Home Club secretary

· Make suitable travel plans, it is advised that the assessor should not travel with the officials.

· If the Assessor attends the pre match brief they must ensure that they do not comment and do not interfere with the pre match preparation of any of the match officials. If the referee has completed their pre-match instructions it is not a requirement for them to be repeated for the Assessor, any areas of confusion should be clarified at the conclusion of the game.

· Construct a complete match record of the performance; times of events, players involved, actions of match officials, outcome etc, noting strengths as well as areas for development

· Never act as an assistant referee when appointed as an Assessor

· When preparing the report please ensure all relevant materials are used:
· Notes taken during the game (planning sheet etc)

· Laws of the Game

· The Football Association Handbook for Referee Assessors (including marking guide)

· Competition rules 
· It is recommended that a rough copy of the report is constructed as this will allow it to be amended, if required.
· It is essential that the approach to the officials is positive, supportive and constructive.
· Any areas of development should include the relevant advice (route out) to improve future performances

· At Supply League games the referee will have an email, however the AR’s may not, therefore an e-mail address or a stamped addressed envelope is to be obtained from the match officials.
· Allow yourself thinking time between the end of the match and preparing your report

· Ensure the report is correct in Law, legible and grammatically correct. For Supply League games the reports are to be submitted directly to the match official and copied to the Assessor Coordinator within 72 hours (3 days) of the match, otherwise the report could be voided
1.4
A post-match discussion will take place and the following guidelines may be of assistance:

· Any discussion should be used as an opportunity for clarification of particular match incidents, confirm disciplinary action taken with reasons and construct a positive atmosphere
· The Assessor should collate the recorded match information prior to the meeting. (For example, look for trends and select/prioritise relevant incidents including both complimentary and development topics), identifying the most important strengths and development areas for that official.

· Always start with a recognition of the challenge the official has faced, start your feedback with a complimentary comment and end on a complimentary comment

· The Assessor MUST not take longer than 10 minutes in the changing room.
· Marks are not awarded until the report is written therefore it would be inappropriate to mention any marks.

· Be cautious about the use  words such as, ‘good’,’ very good’, ‘excellent’

· Any comments should relate to the report which will follow as there should be no surprises in the report

· The post match discussion should be an interaction between the Assessor and the referee working towards the future development of the referee

· Encourage the referee to read your assessment and the supportive advice you have offered 

1.4.1 SUPPLY LEAGUE ASSESSMENT SYSTEM – REFEREE POST MATCH DE BRIEF GUIDANCE  

KEY AREAS TO BE PREPARED PRIOR TO ATTENDING THE CHANGING ROOM 
	1. Clarification of Assessor questions to discuss with the Referee, 



	2. Confirmation of misconduct incidents: Match Statistics

Home Team Cautions                                                      Away Team Cautions 

Player Number & Time                                                     Player Number & Time

Home Team Dismissals                                                   Away Team Dismissals 

Player Number & Time                                                     Player Number & Time

	3. Strength Advice identified: Match Statistics

Application of Law 

Decision Making 

Match Control 



	4. Development Advice identified with solutions: Match Statistics

Application of Law 

Decision Making 

Match Control 



	5. OTHER Competencies having a significant influence on the Referees Performance  




	Assistant Referee 1
	Assistant Referee 2

	Strength Advice
	Strength Advice

	
	

	
	

	
	

	Development Advice
	Development Advice

	
	

	
	

	
	


1.4.2 Guidance on the Preparation for the POST MATCH DE-BRIEF 

Please use this guidance note to help you prepare for your post-match debrief.

1. It is very likely that there will be incidents during the match that are unclear to you. Please note these and use the post-match debrief (PDB) to clarify the incidents with the referee and assistants. These may well have a bearing on the contents of your written report.

2. To give your report credibility, it is vital that you confirm with the referee the disciplinary action taken. This means the players cautioned, and/or dismissed during the match, so that your description in the written report is the same as the referee’s match record.

3. Please identify strength areas for any of three priority competency Sections- Application of Law, Decision Making and Accuracy and Match Control, supported by timed match incidents. It may be that you identify strength areas in one, two or all of these priority Sections.

4. Please identify development areas for any of the three priority competency Sections- Application of Law, Decision Making and Accuracy and Match Control. It may be that you identify development areas in one, two or all of these priority Sections. Please always ensure that your identification of development areas includes clear advice with a solution offered, based upon your experience and knowledge

5. If there are other strength and/or development areas from other competency Sections which you feel are important and have a significant influence on the referee’s performance, please also include them.

6. Please only include important issues in your written report that you have covered in your PDB. There should be ‘no surprises’ for the referee when your report is received.

7. Please ensure that the PDB does not last longer than 10 minutes.

SECTION 2 REFEREE COMPETENCIES
2.0
Level 4 Referee Competencies

The introduction of a competency based referee assessment scheme provides everyone concerned in the game with several benefits. It is recognised that a Level 4 referee should display levels of skill and competence across all the key areas and possess all the competencies already shown at Level 7, 6 and 5.

This approach clearly identifies the key skills together with their practical application required for the referee to improve his performance at this level of refereeing.

It also enables the referee to understand what is required to progress as well as providing the Assessor with a method of determining the official’s performance and potential against clearly laid out competencies.

Level 4 New Ten Competency Summary: 2013
	Up to and including a very good performance (Including a Mark of up to 8.0) 
	Above a very good performance 

(Including a Mark of 8.5 or above)

	Competencies
	           Refinement Competencies

	Application of Law: As an assessor you are asked to look for the referee’s knowledge of the Laws of the Game and action is taken to fully apply law including appropriate disciplinary sanctions. Your role is to identify the positive aspects of the performance and provide any development comment.  

	Application of Law

· Persistent offenders dealt with appropriately. This involves speaking to the player and taking ‘staircase of treatment’ approach for further offences and/ or involving the captain in accordance with the Respect programme.

· Cautioning/ Sending Off procedure correct.

· Substitution procedure carried out correctly and at the half-way line.

· Injured player asked to leave field of play after assessment.

· Throw-in not taken from right place, penalised by throw to opponent.

· Mandatory cautions carried out for blatant holding, delaying a restart and not respecting 10 yards distance.

· Correctly applies the Law, in extreme cases of misconduct, for example violent conduct as seen by the referee or assistant or a player denying a goal or goalscoring opportunity. 

· Correctly manage the occupants of the Technical Area, according to Law, FA/League directives and competition rules where they exist.  
	· Consistent action throughout the match for careless, reckless and excessive force offences.

· Using Captain & stepped approach for persistent offenders’ final warning’.

· Showing the yellow or red card calmly while holding players attention. 



	Decision Making / Accuracy: As an assessor, you are asked to look at the consistent correct recognition and accuracy of the decision-making by the referee. Your role is to identify the positive aspects of the performance and provide any development comment. 

	Decision Making / Accuracy: 

· Correct identification of penal and technical offences, this includes correct interpretation of offside.

· Accurate awards on holding / pushing / pulling and or impeding. 

· Distinguishes clearly between holding and impeding if appropriate. 

· Dangerous Play recognised and penalised correctly. 
	· Consistently correct Decision Making Accuracy throughout the match. 

· Recognising key decisions and acting correctly upon them e.g. penalty award.

· Recognising Match Changing incidents and acting correctly upon them e.g. serious foul play.

· Correct decision made for Dangerous Play and impeding an opponent e.g. indirect free-kick.  


	Match Control: As an assessor, you are asked to consider how well the referee has controlled the match to prevent a threat to his control. Your role is to identify the positive aspects of the performance and provide any development comment. 

	Match Control

· Making decisions with conviction and authority.

· Deals effectively with dissent shown by players/officials.

· Isolates players to warn, caution or send-off, unless captain is involved.

· Deals with mass confrontations effectively.

· Manages unusual situations effectively, for example outside agent(s).

· Display a credible level of tolerance that is based on an acceptable application of Law; does not undermine the Referee’s authority; and is not used as an excuse for shirking mandatory responsibilities. 

· Identifies the temperature/mood of the game and responds effectively when this changes.

· Takes opportunities to assert his authority at key points of the match, for example first reckless challenge receives a caution.

· Inspires confidence by sensitive management of players.

· Is not influenced by the actions of players/officials/spectators. 
	· Proactive prevention of mandatory offences using vocal communication skills prior to free kicks corners & throws

· Showing presence for potential flashpoints 

· Defusing flashpoints & taking time to slow down the match when the tensions are high 

· Consistent Calm approach & Keeping composure at mass confrontation and flashpoints

· Building empathy with players by building good vocal communication & rapport to relate tolerance level 

· Early action to prevent unfavourable comments from players/officials which may pose a threat to control 

· Retains positive body language throughout.

· Displays the confidence to apply a flexible approach to the game.  


	Stoppages & Technical Offences: As an assessor, you are asked to look for the ability to manage the game when play has stopped. Your role is to identify the positive aspects of the performance and provide any development comment. 

	Stoppages & Technical Offences:

· Injured players are dealt with correctly and play restarted quickly

· Substitutions are carried out quickly and efficiently

· Appropriate time allowed for stoppages

· Manages free-kick situations effectively, especially those near to the penalty area 
	· Ensures speedy exiting from FOP of players being substituted & only allows players returning to FOP following injury treatment do so when an advantage cannot be gained by his team.

· Effective Management of the physio whilst assessing injury

· Vocally warn a player & take action if player does not heed the advice for a restart in play

· Manage stoppages effectively avoiding the use of an official caution, and whenever required resorting to the issuing of an official caution.  


	Advantage: As an assessor, you are asked to consider the ability of the referee to take opportunities to play advantage which enhance the attacking position and which is not just retaining possession of the ball. Your role is to identify the positive aspects of the performance and provide any development comment.

	Advantage 
· Clear immediate signals with arms and voice with the correct words used “Play on Advantage”.

· Distinguishes between advantage and possession by playing advantage when possession is maintained but attacking potential is improved.

· The position on the field of play is appropriate, that is it is not played in the defending penalty area (except when goalkeeper has safe possession of the ball) and/or not in defensive third of the field of play.

· Having played and signalled advantage, stops game and awards a free-kick when advantage does not follow within a few seconds.

· Is seen to speak to both the offending and offended players.

· Takes disciplinary action at the next stoppage in play if appropriate.

· Adjusts the playing of advantage depending upon the mood and temperature of the game. 


	· Speaking to both victim & offenders as soon as is practicable

· Early recognition & signal of advantage opportunities

· Careful selection of advantage to suit the temperature and tempo of the match 

· Not  putting control at risk when considering whether to apply advantage 



	Teamwork: As an assessor, you are asked to look for the ability of the referee to create and maintain at team ethic for the benefit of the game.  Your role is to identify the positive aspects of the performance and provide any development comment.

	Teamwork

· Ensure the assistant referees are properly briefed.

· Effective communication is maintained between the referee and assistant referees, for example eye-to-eye contact.

· Proactive signalling where appropriate to ‘lead’ assistant.

· Clear examples of the referee being the team leader.

· Not automatically led by signals from assistant referees.

· Recognises and acts upon situations where assistant referees can be of maximum benefit: including challenges close to the assistant referee, especially out of the vision line of the Referee.  
	· Eye contact communication to ensure decisions & signals in harmony, as well as vocal and hand gestures to support and confirm correct actions 

· Consistent glance at assistants for offside when play develops, and adopt the “look once, look twice” approach

· Assess situation before accepting signals, without too much undue delay 

· Supporting Assistant Referee (AR) under protest or dissent from players, and if required take action

· Supporting the AR from players following contentious signals given by the AR 

	Alertness / Awareness: As an assessor you are asked to consider how alert and aware the referee was for the whole match. Your role is to identify the positive aspects of the performance and provide any development comment.

	Alertness / Awareness

· Uses the trailing eye to retain visual contact with the original challenge, whilst being aware of the next phase of play.

· Manages time-wasting and delays to restarts effectively.

· Raises profile and involvement in a game where the rising temperature/mood demands it, maintaining concentration at all times. 


	· Slows down the game when mood/temperature rises.

· Where an injured player has to leave the field of play, the referee ensures that the player leaves by the nearest touchline

· Is aware of players’ intentional delaying tactics.

· Being proactive when noting potential conflict between players.  



	Communication: As an assessor, you are asked to consider the ability of the referee to communicate effectively with players, officials and assistant referees. Your role is to identify the positive aspects of the performance and provide any development comment.

	Communication

· Displays positive body language at all times.

· Clear and unambiguous signals on all occasions.

· A clearly audible whistle with appropriate variation to denote the seriousness of the offence.

· Effective use of the voice to aid communication and prevent potential trouble.

· Indirect free-kick signalled correctly and maintained appropriately.

· Correct 10 yards (9.15 metres) estimation generally and especially with defensive walls.

· Talks to players effectively, for example, use of the quiet word or public admonishment.

· Responds to players in a calm manner.

· Demonstrates self-control and confidence in decision-making. 

	· Appropriate use of strong whistle indicating severity of the offence (Dismissal, Caution and Mass Confrontation).

· Text book confident smart and timely signals.

· Use of voice to amplify / reinforce signals.

· Appropriate respectful talking to players. 

· Appropriate body language to show authority and promote understanding and selling of decisions.

· Vocal communication to build empathy and rapport.

· Responds calmly and appropriately to players asking reasonable/unreasonable questions.

· Uses geometry and markings of field of play to measure 10 yards (9.15 metres) in appropriate situations. 



	Positioning: As an assessor: you are asked to consider the ability of the referee to deliberately / strategically move into suitable viewing positions for the benefit of the game. Your role is to identify the positive aspects of the performance and provide any development comment.

	Positioning

· Referee is close enough to play to make credible decisions, particularly when play is in or near to the penalty area.

· Runs into the penalty area when play requires it.

· Keeping the ball between assistant and referee as often as is practicable.

· Adjusts patrol path when play requires it.

· Takes up angled views for ‘dropping zone’ challenges.

· Takes up angled views for challenges in open play.

· Takes up the most advantageous position at corner kicks in order to detect offences.

· Having stopped play to award a free-kick, moves off quickly to be in position for the next phase of play, unless required to warn/caution a player(s).

· Anticipates the next phase in open play and takes up the appropriate position.

· Changes pace to match the demands of the game in order to gain ground and regain an effective position.  


	· Ability to be close by at situations of potential threat e.g. when 2 opponents are near the left hand corner flag, contesting for the ball.

· Display a willingness to go the extra yard using fluent movement e.g. going wide to get an angle of view on the challenge during a break away.

· Moves in to communicate and impose presence to sell decisions that deters players reaction and enhances match control e.g. particularly match changing incidents.

· Enhanced anticipation and reading of play e.g. adjusting restart position having identified previous situations or an indication by the taker.



	Fitness / Work rate: As an assessor, you are asked to look for the ability of the referee to maintain a good proximity to play / provide a good angle to view incidents / maintain a suitable level of movement and demonstrate an acceptable level of fitness. Your role is to identify the positive aspects of the performance and provide any development comment

	Fitness / Workrate: 
· There is an expected standard of fitness which we expect the official to demonstrate for the entire game. 

· Fit enough to respond to maintain continuous movement, position and presence.

· Demonstrate an ability to change pace when required and demonstrate acceleration.

· Agility to maintain a view and remain clear of active play.

· Realise the need to anticipate play.

· Utilise dead ball time to reposition for next phase. 

· Continue movement – maintain ability to run through play.
	· Enhanced ability to perform for 90/120 minutes e.g. ability to maintain steady appropriate movement.

· Ability to respond to quick changes in the pattern of play e.g. ability to sprint throughout, not just the ‘last minute’ sprint to ‘sell’ his ability to you.

· Superior acceleration and dynamic movement.

· Using fitness to support other competencies.


2.1
Decision Making & Accuracy Competency Guidance 

DECISION MAKING ACCURACY 

As a result of feedback at the Training Events for the new 10 part Competency Form additional Guidance is necessary for the Decision Making Accuracy competency to help assessors to understand this new competency.

The New 10 Part Competency Assessment Format becomes effective from 1 March 2013 

The new Handbook 1 March 2013 includes the definition as follows:

	Decision Making / Accuracy: As an assessor, you are asked to look at the consistent correct recognition and accuracy of the decision-making by the referee. Your role is to identify the positive aspects of the performance and provide any development comment. 

	Decision Making / Accuracy: 

· Correct identification of penal and technical offences, this includes correct interpretation of offside.

· Accurate awards on holding / pushing / pulling and or impeding. 

· Distinguishes clearly between holding and impeding if appropriate. 

· Dangerous Play recognised and penalised correctly. 
	· Consistently correct Decision Making Accuracy throughout the match. 

· Recognising key decisions and acting correctly upon them e.g. penalty award.

· Recognising Match Changing incidents and acting correctly upon them e.g. serious foul play.

· Correct decision made for Dangerous Play and impeding an opponent e.g. indirect free-kick.  


Feedback from Assessors following the Training Events is listed as follows.

There is not a clear understanding between Application of Law & Decision Making / Accuracy

This need for clarity is understandable 

Before the introduction of the new Decision Making / Accuracy all of the competencies items listed were previously expected to be an integral part of the Application of Law Competency.

There is a need to differentiate between the new Decision Making / Accuracy Competencies and segregate these from the Application of Law competencies.

The first essential clarification issue is to distinguish between two key words Recognition & Action
Recognition of offences is strongly associated with Decision Making / Accuracy

Taking the correct Action after recognising offences is strongly associated with Application of Law.

Recognising penal & technical offences including offside offences and correctly awarding the direct or indirect free kick is Decision Making Accuracy.

Recognising a penal offence awarding a free kick and taking further action to have a word with the offending player or taking further action to caution the offending player for a reckless offence goes beyond Decision Making Accuracy & becomes Application of Law.    

It may be considered that Decision Making Accuracy is the first Recognition Stage of Application of Law. If an offence warrants more action than a simple free kick then this action becomes Application of Law. 
SECTION 3 NATIONAL SUPPLY LEAGUE ASSESSMENT SCHEME

3.0 Guidance For Completion Of The Supply League Report Form For Marking Year 2014/15
INTRODUCTION

Following feedback from Supply League Assessors, this guidance note has been revised and updated. It is intended to help Supply League Assessors complete the current written report form using the revised marking schedule to be introduced formally on March 1st 2014.

REPORT FORM AND MARKING GUIDE

The marking schedule is based upon a maximum mark of 10 and is weighted by a factor of 2, 1 or 0.5 and adds up to a total maximum mark of 100.

The marking guide takes into account marking descriptions in half-mark intervals from 1 to 10. Marks of 8.5 or above can only be given in matches that are designated ‘challenging’ or ‘very challenging’. 

The standard performance mark is 7.0 and requires development advice to the referee who meets the majority of competencies in a match which is a ‘good test’.

The form (attached) is in the current Contributory League format for the written part of the form, has a marking schedule in 10 parts.

This new form will be the only form accepted for all Supply League assessments and it should not be amended without prior approval of the Football Association.

GOOD PRACTICE REPORTS AND COMPLETING THE WRITTEN FORM

Good practice reports for 3 different marks (high, medium and low) are also attached. These give examples of suitable written text with evidence and match statistics, advice and solutions offered to the referee, together with an appropriate mark for that section of the report. 

Page 1 of the current written report form has a strength and development section. A minimum of 3 strengths and a maximum of 3 development areas are to be included by the assessor. These should be completed before moving to Page 2 which includes the match details and the marking schedule. 

When completing the report form the assessor:

· Use a minimum font size of 10

· Retain all the written text within Page 1. It is possible to move the dividing line between the two parts of Page 1 if necessary.
· Sections 1, 2 & 3 each carry 20% of the overall mark and therefore it is expected that the 3 sections are featured in every report.

· Identify each strength and development area by the main competency heading, for example Application of Law, Decision Making/Accuracy, Match Control or Teamwork

· Use evidence and statistics from the match to support comments made in both written parts of Page 1. In addition, the following will be of assistance to assessors in completing the form:

· Please write only strength advice in the first part of the report. However, it is permissible to write a short positive comment before introducing development advice in the second part of the form. 

· When writing comments in either section of Page 1, Provide the written content using a single competency section heading only. The linking of competency sections is not acceptable. 

· The assessor may wish to include some elements of a main section as both a strength and a development. An example of this is given in the good practice report for the mark of 68, where elements of Match Control are included both as a strength and a development and a mark of 7 is awarded.

· The assessor can only provide developmental advice for 3 main competency Sections in the second part of the report. This means that on occasions, it will not be possible to offer developmental advice in some of the competency Sections.

· The marking guide is clear that development advice must be given where a mark of 7 is awarded for any written section in the report. This is particularly important where a mark of 7 is awarded for either Application of Law, Decision Making/Accuracy and Match Control, as these three sections have the highest weighting and make up 60% of the total marks. It is recommended that where a mark of 7 or less is awarded for Application of Law, Decision Making/ Accuracy and Match Control, developmental advice is contained in the second part of the report for that main competency Section. The assessor should always consider developmental advice given for these three sections to be included as priority areas for developmental advice. This is very important where the assessor has identified more than 3 main development areas. A prioritised choice has to be made as to which 3 development areas have the most importance as no more than a maximum of 3 development areas can be included. 

· If a main competency Section is not included in the written part of the report, then the mark awarded for that Section should be 7. With 10 competency Sections that can be included in the written report, it is likely that on most occasions, at least 3 competency Sections will not be included. A mark of 7 should be given for each of these competency Sections. It is expected that marks above or below 7 must be based upon appropriate advice recorded under competency headings within the Strengths and Development text boxes. Therefore if a competency is not covered as a strength or development area the mark awarded must be 7 for that competency. 
· Where a mark of 6.5 or below is awarded for a Section mark and is included in the second part of the form, the assessor must include a minimum of two main development points to describe a below standard performance. 

· Because the new form identifies the priority areas of strengths and development areas, it will not always possible to list all the developmental advice that an assessor may wish to include. In these cases, the assessor must decide which are the most important development areas to be included, giving due priority to the high weighted sections of Application of Law, Decision Making/ Accuracy and Match Control. 
Supply League Support Officers – February 2014

3.1
Marking of Each Competency 
· The mark should be awarded once the Strength and Development Area have been written, and should reflect the information contained in the report and the following marking grid:


It is expected that referees at this level should realise a mark of 7 (The Standard Performance) within each competency area. 

When the match officials walk onto the field of play at a Supply League Match the pendulum is set vertical indicating an expectation that the Norm at least will be achieved
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7 

THE NORM (IN EACH COMPETENCY)

Once the game is underway the match officials now have the ability to gain or lose marks depending how well they perform within each competency. e.g. Correct decisions and sanctions will result in moving above the Performance Band. This is also the case for management that prevents offences and use of sanctions from occurring. 
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8             
SOMETHING SPECIAL (IN EACH COMPETENCY)
Likewise errors in performance, or inappropriate management that causes use of sanctions, will swing the pendulum in the opposite direction of below the Standard Performance.

It is important to emphasise that “Management” is not an excuse for failing to deal with reckless challenges, violent conduct or serious foul play. 

Having arrived at the final mark the assessor can then test this against expectation using the Marking grid Section 3.4
Likewise errors in performance, or inappropriate management that causes use of sanctions, will swing the pendulum in the opposite direction of below the Standard Performance.

It is important to emphasise that “Management” is not an excuse for failing to deal with reckless challenges, violent conduct or serious foul play. 

The final total mark must be a whole number, if the final total is a decimal number this must be rounded up to the nearest whole number.  
3.2
Assessor Marking Guidelines – Match Changing Incidents

How should an assessor mark a Level 4 referee who deals incorrectly with a match changing decision?

An example of a match changing decision can be one of the following:

· A penalty award where a denial of an obvious goal scoring opportunity was not punished by a send-off and a red card for the player committing the offence

· A clear case of violent conduct or serious foul play not resulting in the dismissal of the player from the field of play

· Failure to caution the same player a second time for an offence clearly requiring a caution and therefore a second yellow card

Where, in the above cases, the assessor decides that the referee has not applied Law correctly; assessors are to make a 1.0 mark deduction from the referee’s mark from the Application of Law Section. The final mark for this Section cannot be above a Mark of 6.5 for a missed red card. 

Other issues

Where a referee does not apply Law correctly in relation to a caution, assessors are to make a 0.5 mark deduction from the Section on Application of Law. 

Where a Level 4 referee does not apply Law correctly in relation to the wearing of undershorts, jewellery or other parts of the players’ equipment, assessors are to make a 0.5 mark deduction from the Section on Application of Law. The final mark for this Section cannot be above a mark of 7.0 for a missed caution.

3.3 Guidance Concerning The Criteria For A ‘Challenging’ Or ‘Very Challenging’ Match
Introduction

The 10 Part Competency Sections and the marking description were introduced from March 2013, so that the Supply League report form and marking scheme matches that used on the Contributory Leagues.  In both these documents reference is made to either a ‘challenging’ or ‘very challenging’ match.

10 Part Competencies, Marking Schedule and Marking Guide

The 10 Part Competency Sections are divided into two columns: standard competencies which carry a mark of up to 8 and ‘refinement’ competencies which carry a mark of 8.5 or above. An assessor can award a mark of up to 8 for a very good performance in a match with evidence provided which is a ‘good test’.

 For a mark of 8.5 and above to be awarded by the assessor, the match must be described by the assessor as ‘challenging’ or ‘very challenging’ in the first sentence of the match report and the refinement competencies must be demonstrated by the referee in an ‘excellent’ or ‘outstanding’ performance in one or more of the competency Sections, for example Application of Law or Match Control. This will be in addition to the referee meeting all the standard competencies. Evidence must be shown with match statistics, descriptions of incidents with times and players numbers to fully justify a mark of 8.5 or above. The marking description indicates the degree to which the ‘refinement’ competencies must be met to award a mark of 8.5 or above. For example, in meeting all the standard competencies and most of the refinement competencies in a challenging match, the assessor can award a mark of 8.5.

Frequency of Challenging or Very Challenging matches

Since the vast majority of matches will be a ‘good test’ of the referee, the  number of matches  described by the assessor as challenging or very challenging will be infrequent. As a general guide, if an assessor watches 20 games during a marking season, it is highly unlikely he will see more than 2 matches which will be ‘challenging’ or ‘very challenging’.

Characteristics of a Challenging or Very Challenging Match 

It is important that a decision on whether a match is challenging or very challenging is made only after the match has finished and the assessor is reflecting on the referee’s performance. It is advisable to make a decision on the category of the match only when the assessor is ready to write up the match assessment report. Assessors must not pre-judge the nature of a match before the match has taken place simply because an assessor thinks the match will be challenging or very challenging. 

A game is sometimes pre judged as being challenging when: 

· There is a history of fierce rivalry between the clubs,
· You consider the respective league positions of the clubs,

· A local derby or a top of the table clash
It is most important that whilst these factors may have an effect on the strength of the challenge to the referee, they are not included in the description of a challenging or very challenging match. 

Pre judgement of any of the above examples would be unwise & improper as these matches rarely turn out to be challenging or very challenging games.
It is only the match assessor that can decide whether a match comes into the category of ‘challenging’ or ‘very challenging’. The assessor must decide whether the accumulation of:

· match incidents,

· the nature and frequency of challenges made by players,

· number of cautions and dismissals,

· the behaviour of the players and officials to each other and to the match officials,  

· any other factors

amounts to a challenging or very challenging match for the referee. This will make the match something that is ‘out of the ordinary’ compared to other matches. If the referee demonstrates both standard and refinement competencies in his performance in any of the ten Competency Sections then with match evidence linked to those competencies, the assessor can justify a mark of 8.5 or above.

3.4 Competency Summary - Marking Description 
	MARK
	DESCRIPTION OF PERFORMANCE
	TYPE OF GAME
	ADVICE

	10

Outstanding
	Meeting the standard and all refinement competencies
	Very Challenging
	None

	9.5 

Approaching

Outstanding
	Meeting the standard and most refinement competencies
	Very Challenging
	None

	9.0

Excellent
	Meeting the standard and all the refinement competencies
	Challenging
	Nothing significant

	8.5 

Approaching

Excellent
	Meeting the standard and most of the refinement competencies
	Challenging
	Minor / Fine tuning

	8.0

Very Good
	Very good- Meeting all the standard competencies
	A good test
	Fine tuning

	7.5 

Approaching

Very Good
	Very good – Meeting the vast majority of the standard competencies
	Normal/Good Test
	Minor Development

	7.0 

Expected

Performance
	Standard – Meeting the majority of the standard competencies
	Normal
	Development advice required 

	6.5

Satisfactory
	A few errors in a specific section
	Normal
	Appropriate constructive

	6.0 

Partially

Satisfactory
	A number of errors in a specific section
	Normal
	Appropriate constructive

	5.5

Unsatisfactory
	Several errors in a specific section
	Normal
	Comprehensive constructive

	5.0 

Beyond

Unsatisfactory
	Generally Below standard
	-
	Comprehensive constructive

	4.5

Poor
	Regularly below standard
	-
	Comprehensive constructive

	4.0 

Beyond Poor
	Consistently below standard
	-
	Comprehensive constructive

	3.5

Very poor
	Some serious errors of judgement
	-
	Comprehensive constructive

	3.0 

Beyond

Very poor
	Serious errors of judgement
	-
	Comprehensive constructive

	2.5

Extremely poor
	Serious Shortcomings
	-
	Significant Comprehensive constructive

	2.0 

Beyond

Extremely poor
	Very serious shortcomings
	-
	Significant Comprehensive constructive

	1.5

Unacceptable
	Severe shortcomings
	-
	Major Comprehensive constructive

	1.0 

Beyond

Unacceptable
	The most severe shortcomings


	-
	Major Comprehensive constructive 


3.5 Assessment Form (10 Part)
	STRENGTHS – use the competency headings for a minimum of 3 comments

	 

	DEVELOPMENT AREAS – use the competency headings for a maximum of 3 comments

	


	

	Supply Football Leagues Assessor Report on Referee

	Date
	
	Match
	 
	v
	  

	Competition
	
	Name  
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	Assessor:
	
	
	

	Date:
	
	Signature:
	


3.6 Good Practice Referee Assessment Examples  

Low Mark 

	STRENGTHS – use the competency headings for a minimum of 3 comments

	ADVANTAGE: - You carefully considered the match tempo and used early recognition before considering application of the advantage in 19th, 34th, 50th, and 54th minutes. It was very good to see you speak to the offender and offended on each occasion, particularly in the 19th and 34th min, with the best of all leading to 2nd goal. You clearly signalled all applications using good arms and strong voice, ensuring everyone was aware.  All of the applied advantages were in enhanced appropriate attacking positions, without any risk your match control.  You were aware of the increased tempo after 20 min and made a positive decision not to apply the clause during this period.

TEAMWORK: You have developed a set of clear pre-match instructions, which you deliver confidently and calmly. Your proactive leading signals (clearly demonstrated in 25th, 36th and 59th minutes) combined with your continuous eye to eye contact, ensured all decisions and signals were in harmony. You were seen consistently ‘glancing’ towards your AR, whenever there was a potential offside decision. Both of your AR’s (26th & 68th minute) were prepared to support you within their zone of credibility (clear brief by you gave them the confidence) and you assessed each situation before stopping play, very well done especially the 68th min where your awareness was demonstrated as you intercepted the offending player as he approached AR2 to challenge his decision.  

FITNESS: Your fitness was of a good level. You moved around the field of play easily with a lot of backward running to keep play in view at all times. You were close by when play was near to or in the penalty areas, examples being 16th (H) attack, foul on (A) goalkeeper in the 28th minute, (H) attack 89th minute. Good sprints shown on (A) attacks in the 53rd and 69th minutes. Good use of dead ball time to move to next position.
MATCH CONTROL:-. You made your decisions with conviction and authority at all times. You were up close to award a free-kick to the A 8 in the 9th minute and close by to deal with a coming together of opponents in the 47th minute. You took an early opportunity to assert your control with a caution to the (H) 2 for a foul on an (A) attacker close to the (H) penalty area in the 2nd minute. You also cautioned the (H) 7 for deliberate handball in the 64th minute. You used your positive body language to talk to and calm players down and at times raised your voice very effectively to demonstrate your control in the 35th minute for a foul against (A). In my view, you were not influenced by the actions of players, spectators and officials.

	DEVELOPMENT AREAS – use the competency headings for a maximum of 3 comments

	APPLICATION OF LAW:  There were two key incidents during this match. In the 20th minute, the Away (A) 4 made a challenge on an opponent midway into the opponent’s half, which in my opinion was committed with excessive force. He injured the opponent. In our post-match discussion, you considered the challenge reckless. I consider that the nature of the challenge, made from distance, at speed and with no consideration by the player for its consequences to have been serious foul play. This was a match changing decision. Also, in the 54th minute the Home (H) goalkeeper fouled an (A) attacker right on the edge of the penalty area. The ball broke to an attacking colleague who shot the ball into the goal. You played advantage immediately after the foul by the goalkeeper. This foul did not deny a goal or goal-scoring opportunity as the attacking side were able to score from the resulting play, but the (H) goalkeeper should have been cautioned for the reckless foul, as you agreed afterwards that if you had not played advantage, you would have dismissed the (H) goalkeeper from the field of play for denying a goal scoring opportunity with a reckless nature of the challenge. In both these incidents, I suggest that you did not apply Law fully.  In both these incidents, I suggest that you did not apply Law fully.   

DECISION MAKING/ACCURACY: In the main, you recognised most offences committed. However, there were a few incidents worthy of consideration. In the 29th 35th and 51st minutes the A9 was clearly held by an opponent during an A attack, but you did not recognise this and did not take any action. In the 54th minute, you awarded an indirect free-kick for impeding by a H player. Please remember that when physical contact occurs between players, a direct free-kick must be awarded. Impeding does not involve physical contact. 

MATCH CONTROL: You had control of this match, but there were occasions when your authority was tested. The immediate aftermath of the incident in the 20th minute raised the temperature of the game significantly. You were helped by the almost immediate substitution of the (A) 4 and needed to take every opportunity to blow quickly and forcibly for free-kick offences. You had a tendency to delay your whistle for a second, which did not help because players thought you were either hesitating of reacting to player appeals. At this level, players do not appreciate your attempts to let the game flow, so either blow immediately or play advantage.  When you cautioned the (A) 4, there were 4 other players around you when you showed him the yellow card. Please ensure you always isolate a player or players when taking serious disciplinary action. 
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Offside Judgements - Active / Passive 3 0

Support & Assistance to the Referee 2 0

Alertness/Mental Awareness 2 0
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	Aug 2012
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	Team H FC 
	v
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Medium Mark Example

	STRENGTHS – use the competency headings for a minimum of 3 comments 

	Match Control: Your match control of this game was very good and the match was delivered successfully to a safe & satisfactory solution.  You punished 23 offences (12-11) & correctly cautioned 3 players using a good man management technique which was a significant feature of your match control. The very good examples of raising your profile correctly with very good recognition of a threat to your control were as follows. In the 20 min you had a word with the Away 8 to warn him he was in danger of exceeding your tolerance. In the 31min you had a public word with the Home 11 to calm him down. In the 40min you acted quickly and isolated the Home 3 following his reckless tackle. You used a calm composed management approach for the caution procedure. In the 85th min you acted quickly and isolated the Home goalkeeper following the penalty decision and used consistent calm composed management for the caution procedure. Your body language when talking to players in the 20min, 31min, 49min 62min & 87min showed good authority & at the same time you won the players respect for your decisions supported by continuous proactive warnings to players at all corner and throw ins. 
Teamwork: You worked very well with your Assistant Referees & the Fourth Official regarding the decision making for events on the field of play. Good examples were the 6min & 8min strong positive lead signal for at throw in front of technical area & goal kick respectively. All of the signals & decisions with your AR were in harmony. In the 29min your AR2 showed good teamwork with the signal for the foul by Home 11. You were consistent in your teamwork and cooperation as evidenced in 77min with a good lead signal for half way line throw in front of technical areas. In the 85 min you had a word with the AR1 & Fourth Official to encourage them to take responsibility for the control of the Away physio to prevent him entering field of play. In the 88min you shared good eye to eye technique for a throw in at the half way line opposite the stand. 

Fitness & Workrate: You showed that you possess a very high level of fitness, starting in the 8min by using good dead ball movement for the goal kick restart. In the 50min you were consistent with very good dead ball movement & workrate when taking up your position following a goal keeper clearance into play. In the 46th and 75th mins you displayed a very good change of pace to keep up with attacking play by the Home players. In the 62min you showed a particularly good 40metre dynamic sprint to keep up with a sudden Home break away attack. In the 72min you maintained your dead ball movement at goalkick. In the 85min your fitness was proved by securing a very credible viewing angle for the penalty decision. 
Alertness and Awareness: You were alert to and aware of all happenings on the FOP, including the rising temperature in the game 40min, & 85min. You were aware of late “foot left in tackles” using the trailing eye technique and any “studs up” two footed challenges 38 & 40min. You dealt with injuries correctly yet sympathetically, quickly checking the severity of any injury, as in the 58th and 60th mins, when the Home goalkeeper went down twice injured and in the 78th and 84th mins when the Home 9 suffered a similar fate and was substituted. Free kicks and defensive walls stoppages (17, 28, 36, 75 & 82 min) were well managed and controlled strictly with no encroachment and that you were in position for the kick. A very good performance in this Section. 

	DEVELOPMENT AREAS – use the competency headings for a maximum of 3 comments

	Application of Law:   You correctly punished a number of offences as mentioned above. In the 12min you correctly awarded a free kick & had a quiet word only for Home8 late tackle.  The tackle was careless & warranted a public word. In the 13min you correctly awarded free kick & had a quiet word only for Home9 late tackle which again warranted a public word.  Immediately following the 62min foul you had a public word only with Home9 after he committed a reckless tackle on Away8, which warranted a caution.  In the 62min you awarded a free kick only for an Away11 lunge tackle on Home11.  In the 68min the Home9 committed another foul on the Away6 but you took no further action. This foul took place when the game was stopped for the Away11 foul.  The Home9 should have been cautioned.  Having already issued a public word in the 62min a caution was the expected outcome.  We discussed post match the need for you to consider your tolerance level and to understand clearly the difference between careless and reckless challenges and the correct action that you should have taken. My advice is to be more accurate in identifying the seriousness of offences by being clear in your mind, the difference between a careless challenge and a reckless challenge and the appropriate further action to be taken to apply the Law to its full extent. Avoid over management of the game as a substitute for correct application of the law.  

Decision Making Accuracy: Your decision making accuracy was good in part for most of the 23 offences correctly recognised, including the decision to award the Away penalty in the 85th minute.  However, please consider the following examples. In the 27min you did not recognise the foul by Home 6 on the Away 8, you allowed play to continue. A free kick was warranted as the Home 6 lost possession.  In the 65th minute you missed a push by the Away 6 on an opponent and in the 81st minute, you awarded an indirect free-kick, when the Away attacker was blocked by an opponent. As physical contact was made, this should have been a direct free-kick. 

Positioning:  Your positioning is generally adequate as seen in the 1min & 3min you obtained good positions deep on your patrol path to confidently sell corner & goal kick decisions. You showed poor positioning in the 31min you missed the Away 3 foul on Home 11 as you were too narrow & did not obtain a good viewing angle. In the 37min you missed a foul from behind on Home 8 again you were too narrow & did not obtain a good viewing angle. In the 76min you were again too narrow and missed the Home foul.  It is clear that you are able to use your fitness effectively to retain close proximity, but you are advised to always attempt to have an angle on the playing situation, even at the expense of proximity, to ensure that you are able to see the offences. My advice is to develop your movement on your patrol path to give you a better viewing angle.   
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High Mark Example
	STRENGTHS – use the competency headings for a minimum of 3 comments

	Application of Law The challenge today remained present with the cautions being used consistently throughout the game and your proactive approach preventing escalation. It was pleasing to see your attention to detail and award a foul throw in the 18min near the technical area, which clearly established your tolerance level.  In the 21min you recognised the attempted simulation of a foul & firmly cautioned the Home 9. This was a key decision to show that you were unafraid to apply the law firmly & fairly irrespective of the risk of unpopularity for a decision given against a Home team favourite player.  In the 65min you cautioned the Home 6 for his unsporting tackle & persisting in misconduct having previously used the stepped approach & warned the player in the 60min with his Home 4 captain present. In the 71 min you spoke to the Away 7 when he committed a foul challenge warning him he was in danger of exceeding your tolerance level. In the 72min the Away 7 committed a late reckless tackle & you met the expectation of the players & spectators by cautioning the Away 7. You isolated the player & gained his full attention before calmly issuing the yellow card in accordance with the correct procedure. In the 79min you correctly cautioned the Away 8 for his dissent having previous correctly used the stepped approach with the Away 6 captain present warning the Away 8 he was risking a caution. 

Decision Making & Accuracy:  You showed very confident clinical decision making ability by a high level of consistent recognition of 25 penal offences (15-10), several of which provided a challenge for you, the best example being the simulation in the 21 min. You were seen to be proactive at corners (12, 29, & 76 min) to manage the holding and pushing by several players and in the midfield for 5 on 9 challenges, well done. The first match changing decision (goal) in the 17m you were seen to apply the advantage very successfully which resulted in the Home team scoring their first goal.  High foot challenges (dangerous play) was correctly recognised by the award of an IDFK, the best example being by Away 6 (71 min) 
Match Control:  You maintained absolute composure in taking action to control the match starting in the 3min when you bossed the location of the throw in by using the whistle & signal to the Home 2 player. All defensive wall free kicks e.g.6m free kick were managed very firmly and the players responded well to your control. In the 9min you had a calming word with the Away 8. In the 21min you had a calming word with the Home 9. In the 41min You awarded a free kick for the foul by the Home 8 in full view of the technical areas to send out a strong message of your authority & avoid any risk to your control. In the 42min you had a public word with the Away 8 with the Away 6 captain present to issue a warning that his misconduct was in need of strong control.  For each of the caution offence incidents you recognised the threat to your control, raised your profile & slowed down the match reducing the frenzied nature of the temperature of the match very successfully. You raised your profile to defuse any threat to your control in a manner accepted by the players with no sign of triviality or officiousness. You made sensible safe decisions for fouls such as 41min Away 8 foul & the 89min Home 3 foul to slow the play down & avoid any risk to your control.   

Teamwork: You demonstrated strong leadership qualities beginning with a very articulate team talk & you carried these management qualities out onto the field of play. In the 11min you signalled the foul by the Away 9 in harmony with the bench side AR which showed a high level of teamwork & cooperation & shared responsibility to manage the match well.  In the 26min you used very good eye to eye technique with the AR bench side for the throw in front of the technical area. Good use of the lead signals to help keep your decisions in harmony with the AR for example the 69min throw in with the bench side AR and the subtle indication of the stoppage time at the end of the first half. You used very good eye to eye technique with your AR to sell the 60min corner.                                                      

Fitness / Workrate:  You showed a very good level of fitness, workrate & movement throughout the 90minutes. This was evidenced by the following examples. In the 1min you used good mobility to adjust your position & allow play to develop ahead of you to avoid interfering with play. In the 9min & In the 11min you worked hard to secure an ideal viewing angle & credible positions for the foul by the Home 2 foul & the Away 8 foul out wide on your patrol path. In the 17min you entered the penalty area and showed your presence to defuse any potential flashpoint resulting from the Away team goal. You proved your fitness & pace by the 36min & 64min accelerated sprint to keep up with the Away attacks.  

	DEVELOPMENT AREAS – use the competency headings for a maximum of 3 comments

	Awareness:  In the 71min the challenge from behind by the Away 5 on the Home 15 near the halfway line contained such force in the contact that the head of the Home 15 was jerked back in a whiplash action. You were too narrow in a central position to gain a clear unobstructed view and missed the incident and allowed play to continue. Awareness of the contact challenge was needed to allow you to adjust your position to gain a credible viewing angle. 
Positioning:  The vast majority of the standard competencies were met for example you used dead ball time very well to consistently adopt your new dropping zone position always keeping your focus on the restart in play and using a backward running skill very effectively. It was pleasing to see you enter the penalty area to show your presence & confidently sell your decisions such as the 47min, 74min corner & 49min, 64min goal kicks. However in the 66min whilst you correctly awarded a free kick for the foul by the Away 5 on the Home 9 sadly the credibility & perception of your performance would have been enhanced from a position less remote than 30metres. 

Communication:  The vast majority of the standard competencies were met for example in the 1min & the 39 min you bossed the correct location of the throw by the Home 2.  However your view was focused upon the contact area for the throw & the Home 2 was allowed to advance 5m up the touchline before releasing the ball. You need to focus on the thrower longer using your voice / whistle to ensure that the throw is taken correctly. In the 88min you correctly indicated the throw very deep on your patrol path. It was not clear as to whether your arm signal was for a throw or a corner kick. Turning your body to face the field of play & then correctly indicating the direction of the throw will remove any doubt as to your decision.  




	

	Supply Football Leagues Assessor Report on Referee

	Date
	Aug 2012
	Match
	Team K FC 
	v
	Team ET FC  

	Competition
	Supply League
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	Referee Good
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	Assessor:
	High Mark
	
	

	Date:
	Aug 2012
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SECTION 4
ASSISTANT REFEREES
Assistant Referee Competency Summary: 2013 

	Due to the wide experience and competency levels of match officials who will be appointed as Supply League Assistant Referees it is recommended that the match Assessor gives a brief report on the performance of the Assistant Referee with brief outline advice for future development. The competencies around which Assistant Referees are advised to build their personal skills and qualities are as follows:

	Up to and including a very good performance (Meeting the majority of Standard competencies will warrant a Mark of 7.0. Meeting all competencies will warrant a Mark of 8.0)
	Above a very good performance 

(Meeting all Standard plus the Advanced competencies will warrant a Mark of 8.5 or above)

	Competencies
	           Refinement Competencies

	OFFSIDE JUDGEMENTS – ACTIVE & PASSIVE 

	Active & Passive At this level we expect the Assistant Referee to use time wisely to ensure accuracy in application.

· Game reading

· Active / Passive play

· Sensible positioning to judge

· Clear and well-timed signals

· Retention of flag when necessary

· Clear evaluation of all factors

· Correct recognition and signalling of offences

Anticipation and awareness of potential offside situations 
	For an “above standard” performance it would be expected the Assistant Referee would also demonstrate:

· Appropriate timing.  Sometimes a quick flag, sometimes a delay

· An understanding of how long to retain a signal

 

	SUPPORT AND ASSISTANCE TO THE REFEREE 

	At this level we expect the Assistant Referee to be aware of the support required by the referee for each and every situation.

· Get involved in an appropriate manner
· Maintain good eye contact
· Respond positively to the Referee’s signals/gestures
· Judge the Referee’s involvement and provide assistance accordingly
	For an “above standard” performance it would be expected the Assistant Referee would also demonstrate:

· Enhanced judgement of when to become involved.

· Show empathy for the needs of the referee

· Eye contact with referee prior to signalling

· Ability to read the mood of the game and to adjust involvement accordingly 

	SIGNALS 

	At this level we expect the Assistant Referee to communicate advice assertively, but non demonstratively. 

· Approved

· Clear

· Decisive

· Maintenance of unnoticed signals – too long or not long enough
	For an “above standard” performance it would be expected the Assistant Referee would also demonstrate:

· High technical quality of flag work

· Positive and confident body language

· Communication with the referee to offer the reason for a signal in a clear but non demonstrative manner 

	ALERTNESS / MENTAL AWARENESS

	At this level we expect the Assistant Referee to promote confidence in the advice offered through positive body language.

· Have poise whilst carrying out his/her duties

· Demonstrate alertness appropriate for all incidents and eventualities

· Demonstrate mental awareness

· Hold his/her gaze
	For an “above standard” performance it would be expected the Assistant Referee would also demonstrate:

· An alertness to when support is required e.g. goal line

Body Language that portrays alertness 


	FITNESS & POSITIONING

	At this level we expect the Assistant Referee to provide confidence in the team’s decision making through appropriate positioning and ease of movement.

· Demonstrate fluidity in movement

· Positioned to provide advice with confidence

· Respond in a positive manner to the Referee’s instructions at set pieces

· Demonstrate good sprinting speed

· Be creditably positioned when making critical decisions

· Display stamina 
	For an “above standard” performance it would be expected the Assistant Referee would also demonstrate:

· Body Language.  Moves with purpose

· Use of small foot movements to remain in line with second rearmost defender

· Enhanced sprinting ability

· Ability to regain position quickly

· Display a commendable stamina level




4.1
Assessor Marking Guide for Supply League Assistant Referees 
As a guide each area of competence is marked out of 10. The Assessor is then required to multiply the mark awarded by the weighting attached to each area. So if your mark for offside was 8 (8 x 3) your overall mark would be 24. Ultimately your overall mark for all competencies will be out of 100.

1.
Offside



                          X 3    
 (Max 30)

2.
Support and assistance


X 2    
 (Max 20)

3.
Alertness and Awareness               
             X 2     
 (Max 20)

4.
Signals



                          X 2   
 (Max 20)

5.
Fitness and positioning


X 1
 (Max 10)

Each section is marked as follows and then multiplied by the weighting factor as indicated.

· The mark should be awarded once the Strength and Development Area have been written, and should reflect the information contained in the report and the following marking grid:


It is expected that referees at this level should realise a mark of 7 (The Standard Performance) within each competency area. 

When the match officials walk onto the field of play at a Supply League Match the pendulum is set vertical indicating an expectation that the Norm at least will be achieved

[image: image10.wmf]Assessment Competency

1 to 10

Weighting

Sub Total

Application of Law

6

x 2

12

Decision Making & Accuracy

7

x 2

14

Match Control

8

x 2

16

Management of Stoppages & Technical Offences

7

x 1

7

Advantage

7

x 0.5

3.5

Teamwork 

8

x 0.5

4

Alertness & Awareness

8

x 0.5

4

Communication

7

x 0.5

3.5

Positioning

6.5

x 0.5

3.25

Fitness & Workrate

8

x 0.5

4

Double click here to enter marks and click on report to return

72

Total Mark


                                                                   
7 

THE NORM (IN EACH COMPETENCY)

Once the game is underway the match officials now have the ability to gain or lose marks depending how well they perform within each competency. e.g. Correct decisions and sanctions will result in moving above the Performance Band. This is also the case for management that prevents offences and use of sanctions from occurring. 
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SOMETHING SPECIAL (IN EACH COMPETENCY)
Likewise errors in performance, or inappropriate management that causes use of sanctions, will swing the pendulum in the opposite direction of below the Standard Performance.

It is important to emphasise that “Management” is not an excuse for failing to deal with reckless challenges, violent conduct or serious foul play. 

Having arrived at the final mark the assessor can then test this against expectation using the Marking grid Section 3.4

The final total mark must be a whole number, if the final total is a decimal number this must be rounded up to the nearest whole number.  

4.2 Assessment Form Assistant Referees (Marking 1 to 10)

	
	Supply Leagues Assessor Report

on Assistant Referee
	[image: image12.wmf]Application of Law

x 2

0

Decision Making & Accuracy

x 2

0

Match Control

x 2

0

Management of Stoppages & Technical Offences

x 1

0

Advantage

x 0.5

0

Teamwork 

x 0.5

0

Alertness & Awareness

x 0.5

0

Communication

x 0.5

0

Positioning

x 0.5

0

Fitness & Workrate

x 0.5

0

Double click here to enter marks and click on report to return

0

Total Mark



	Date  
	
	Match
	
	v
	

	Competition
	
	Name
	


[image: image13.emf]Assessment Competency 1 to 10Weighting Sub Total

Offside Judgements - Active / Passive 3 0

Support & Assistance to the Referee 2 0

Alertness/Mental Awareness 2 0

Signals 2 0

Fitness & Positioning 1 0

Double click here to enter marks, click on report to return

0 Total Mark




	STRENGTHS – use the competency headings for a minimum of 2 comments

	

	DEVELOPMENT AREAS – use the competency headings for a maximum 2 comments

	

	Assessor    
	

	Date  
	
	Signature
	
	
	
	


4.3 Good Practice Assistant Referee Assessment Example  

	
	Supply Leagues Assessor Report

on Assistant Referee
	[image: image14.emf]Assessment Competency 1 to 10Weighting Sub Total

Offside Judgements - Active / Passive 8 3 24

Support & Assistance to the Referee 8 2 16

Alertness/Mental Awareness 7 2 14

Signals 7 2 14

Fitness & Positioning 7 1 7

Double click here to enter marks, click on report to return

75 Total Mark



	Date  
	4 Feb 2010
	Match
	Red United
	v
	Blue City

	Competition
	FA Supply League
	Name
	A Goodref



	STRENGTHS – use the competency headings for a minimum of 2 comments

	Offside Judgements - Active/Passive:  You gave offside judgements (23, 44, 67 & 89 min) having clearly evaluated and used the ‘wait and see’ technique. Your signals were clear and decisive and you held them for the correct amount of time. I was pleased to see you give both the second half offside judgements, late and correct, where you had clearly thought about the decision, only signalling when you deemed the player in the offside position was interfering as he became the only player who could receive the ball. In the 38th minute there was a big offside appeal, your decision to keep the flag down was correct and very good as the player that moved through to challenge for the ball was on side. There was a player in an offside position but not in active play, very well done.

Support and Assistance to the Referee:  You supported the referee well throughout this match, the best example being the clear eye to eye contact that was always evident and you only got involved when necessary. Having empathy for the referees approach you correctly did not become involved until you gave one on field signal in the 88th minute informing the referee that an infringement of Law had taken place in your vicinity (free kick to away team), when it was clear that he was completely unsighted. You also had a good look at the referee before signalling directional throws ensuring continuity and agreement, well done.

	DEVELOPMENT AREAS – use the competency headings for a maximum 2 comments

	Signals:  You communicated good advice with the use of approved, clear and effective signals and you were also seen signalling the correct throw in signal for the retake (32 min) when the original throw did not enter the Field of Play.  I mentioned the 46 min GK decision, where from your GL position you signalled that the GK should be awarded, but as the ball was crossed just after the ball has crossed the line I advised you it is best to use the ball out of play (BOOP) signal, to help the referee ‘sell’ the decision before then signalling the correct restart.  There was no adverse effect today.

Fitness & Positioning:  For the majority of the game you were correctly positioned, however on three occasions in the second half (52, 57 & 82 min), you stopped running about 20 mtr from the goal line when play continued to the goal line. I advised you that you must always follow the ball down to the goal line, whether for a corner or goal kick as it helps your credibility.  

	Assessor    A. N. Other 
	

	Date  
	
	Signature
	
	
	Signature
	


5.0
Appeals Procedure at Supply League Level 

The match official may be unhappy with the accuracy or content of a report. If so, they are free to contact the Supply League Assessor Coordinator in writing within 14 days of receiving the report to outline their appeal. 

The appeals process is as follows:

· For the appeal to be valid  : 

(1) the report must be incorrect in Law   

and / or  

(1) there must be a significant difference between the written section of the report and the corresponding mark given by the Assessor

· The Assessor Coordinator may seek guidance (for example, if they are not Referee Assessors themselves) before deciding that the appeal is valid 

· The Assessor Coordinator will then decide whether the appeal criteria are met. If they are not, he will close the matter and inform the match official in writing of the reasons for his decision 

· If the Assessor Coordinator then decides the appeal criteria has been met, the assessment will be sent to his Regional Football Association  Support Officer, who will then send the report on to a panel of a minimum of 3 other Support Officers.
· The panel will review the report and agree a final mark. This could result in the final mark going up, remaining the same or going down. The panel’s decision is final

· The match official will be informed of the decision of the panel by the Assessor Coordinator. The match official and/or the Assessor may receive further advice from the panel

5.1 Supply League Assessment Moderation – Procedure

The role of the Supply League Assessing Coordinator in conjunction with the Support Officer currently includes the examination of assessments to review:

· The overall quality of report writing and to offer constructive feedback and encouragement

· Check that all references to Law and The Football Association Guidelines are accurate

· Ensure that all identified shortcomings are followed by sound practical advice on how to improve future performance

· Check that the mark awarded accurately reflects the content of the written report, using the competencies set out in the guidelines.

When the Assessing Coordinator or Football Association Support Officer identifies an assessment where the mark appears not to be justified by the narrative, he can request that the report is moderated by the Football Association Panel of Support Officers in accordance with the procedure outlined below. 

Assessment Moderation

If the Support Officer agrees with the Supply League Assessing Coordinator there is a need for an assessment to be moderated the assessment will be submitted to his associated Football Association Support Officer within 7 days of the agreement. The match referee will be advised by e-mail the assessment will be subject to moderation.  

The moderation procedures must be completed within 14 days from the date the assessment was submitted for moderation by the Assessor Coordinator.

The criteria for a valid moderation process is as follows 

If in the opinion of the Assessing Coordinator & initiating Support Officer an assessment is deemed suitable for moderation an expected difference of greater than 3 marks exists between the text description & the total mark awarded 

Moderation Procedure:

· Valid moderations will be e-mailed by the Supply League Assessing Coordinator to his Football Association Support Officer. 

· The Assessing Coordinator advises Referee by e-mail the Assessment will be considered for moderation.

· The Football Association Support Officer will place the assessment before the Football Association Panel of Support Officers within 7 days of agreement between Assessing Coordinator & Support Officer.

· The Football Association panel will comprise a minimum of 3 of the Regional Football Association Support Officers.

· The Football Association panel will review the written text and the mark awarded in order to decide on the final mark with written reasons for the review on the Football Association Feedback form within 7days.

· The result of the Football Association panel will be sent to the initiating Support Officer. 

· The Assessing Coordinator will be notified of the moderated mark and comments by the Support Officer. 

· The Assessing Coordinator will then inform the match referee and assessor by sending the moderated review form to both of them.  
· The Assessing Coordinator will amend league records, including merit tables, to that indicated by the moderated review form. 

· Should an Assessor have three assessments moderated he will be automatically removed as a Football Association Supply League Assessor.
· The outcome of the moderation is final

Note for assessors

The match assessor is not involved in any part of the moderation process. If the mark is either increased or decreased the assessor will be informed by the Supply League Assessing Coordinator and advice will be offered by the moderated review form.

The Assessing Coordinator is not involved in any way in the process of changing of marks via the moderation process. This is wholly the responsibility of the Football Association Panel.
5.2 Supply League Void Assessment – Procedure

The role of the Supply League Assessing Coordinator in conjunction with the Support Officer currently includes the examination of assessments to review:

· The overall quality of report writing and to offer constructive feedback and encouragement

· Check that all references to Law and The Football Association Guidelines are accurate

· Ensure that all identified shortcomings are followed by sound practical advice on how to improve future performance

· Check that the mark awarded accurately reflects the content of the written report, using the competencies set out in the guidelines. 

· In extreme cases where the quality of the report is extremely poor or the difference in the moderated mark is excessive.
· In an extreme case where proof of unacceptable behaviour by the Assessor towards the referee, makes the assessment report untenable, not credible and therefore invalid. 
· By unanimous agreement of all Support Officers, any of these extreme case reports can be declared void and the original mark removed from the merit table. 
Void Assessment 

When the Assessing Coordinator identifies a serious shortfall in quality of an assessment such that the content is considered below required standard for a Supply League assessment, then this will be sent to his Support Officer for examination. 
The Support Officer will examine & check if the assessment is unacceptable. 

If unacceptable the assessment will be sent to all Support Officers within 7 days of the agreement between the Assessing Coordinator & the initiating Support Officer. 

The match referee will be advised by e-mail the assessment will be subject to void assessment procedure. 

The void assessment procedures must be completed within 14 days from the date the assessment was submitted for void consideration by the Assessor Coordinator to the initiating Support Officer.

Only if all Support Officers agree that the report is unacceptable, will the report will be declared void and not count for merit table purposes. 

The criteria for a valid void report procedure is as follows: 

The criteria for deciding an unacceptable standard will comprise the failure to meet the minimum basic requirements in one or any combination of the following: The written content 

· Does not provide relevant advice in any of the 10 competency sections in the Handbook. 

· Does not use the handbook competencies in any of the 10 sections 

· Does not provide appropriate competency advice & evidence in in any of the 10 sections 

· Contains inappropriate language or disrespectful comment likely to be offensive to the reader 

· Contains statements which are incorrect in Law or are misleading to the referee. 

· Is insufficient to be a summary of the referee’s performance in that main competency descriptions are unable to justify the mark given. 

· In an extreme case where proof of unacceptable behaviour by the Assessor towards the referee makes the assessment report untenable, not credible and therefore invalid.

Void Assessment Procedure:

· Void assessments will be e-mailed by the Supply League Assessing Coordinator to his FA Support Officer. 

· The Support Officer will examine & check if the assessment is unacceptable.

· The Support Officer advises Referee by e-mail the Assessment will be subject to void consideration.

· The Football Association Support Officer will place the assessment before the Football Association Panel of Support Officers.

· The Football Association panel will comprise a minimum of 3 of the Regional FA Support Officers.

· The Football Association panel will review the void criteria and advise the result of the review on the standard Football Association Feedback Form.

· The result of the Football Association panel will be sent to the initiating Support Officer.  

· The Assessing Coordinator will be notified of the void assessment review by the Support Officer. 

· The Assessing Coordinator will then inform the match official and assessor by sending the Football Association Panel Void Feedback Form to both of them. 

· The Assessing Coordinator will amend league records, including merit tables, by removing the assessment mark from the merit table. 

· The outcome of the Void Procedure Review is final

Note for assessors. The match assessor is not involved in any part of the void assessment process. The result of the review will be informed by the Supply League Assessing Coordinator and the Football Association Panel advice will be provided to the assessor on the Football Association feedback form. 
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_1402664241.xls
FA marking sheet

		Assessment Competency		1 to 10		Weighting		Sub Total

		Application of Law		5.5		x 2		11

		Decision Making & Accuracy		7		x 2		14

		Match Control		7		x 2		14

		Management of Stoppages & Technical Offences		7		x 1		7

		Advantage		8		x 0.5		4

		Teamwork		8		x 0.5		4

		Alertness & Awareness		7		x 0.5		3.5

		Communication		7		x 0.5		3.5

		Positioning		7		x 0.5		3.5

		Fitness & Workrate		7		x 0.5		3.5

		Double click here to enter marks and click on report to return		Total Mark				68






_1454187323.xls
Sheet1

		Assessment Competency		1 to 10		Weighting		Sub Total

		Offside Judgements - Active / Passive		8		3		24

		Support & Assistance to the Referee		8		2		16

		Alertness/Mental Awareness		7		2		14

		Signals		7		2		14

		Fitness & Positioning		7		1		7

		Double click here to enter marks, click on report to return		Total Mark				75






_1454187324.xls
Sheet1

		Assessment Competency		1 to 10		Weighting		Sub Total

		Offside Judgements - Active / Passive				3		0

		Support & Assistance to the Referee				2		0

		Alertness/Mental Awareness				2		0

		Signals				2		0

		Fitness & Positioning				1		0

		Double click here to enter marks, click on report to return		Total Mark				0






_1404705401.xls
FA marking sheet

		Assessment Competency		1 to 10		Weighting		Sub Total

		Application of Law				x 2		0

		Decision Making & Accuracy				x 2		0

		Match Control				x 2		0

		Management of Stoppages & Technical Offences				x 1		0

		Advantage				x 0.5		0

		Teamwork				x 0.5		0

		Alertness & Awareness				x 0.5		0

		Communication				x 0.5		0

		Positioning				x 0.5		0

		Fitness & Workrate				x 0.5		0

		Double click here to enter marks and click on report to return		Total Mark				0






_1402256519.xls
FA marking sheet

		Assessment Competency		1 to 10		Weighting		Sub Total

		Application of Law		6		x 2		12

		Decision Making & Accuracy		7		x 2		14

		Match Control		8		x 2		16

		Management of Stoppages & Technical Offences		7		x 1		7

		Advantage		7		x 0.5		3.5

		Teamwork		8		x 0.5		4

		Alertness & Awareness		8		x 0.5		4

		Communication		7		x 0.5		3.5

		Positioning		6.5		x 0.5		3.25

		Fitness & Workrate		8		x 0.5		4

		Double click here to enter marks and click on report to return		Total Mark				72






_1402345290.xls
FA marking sheet

		Assessment Competency		1 to 10		Weighting		Sub Total

		Application of Law		8		x 2		16

		Decision Making & Accuracy		8		x 2		16

		Match Control		8		x 2		16

		Management of Stoppages & Technical Offences		7		x 1		7

		Advantage		7		x 0.5		3.5

		Teamwork		8		x 0.5		4

		Alertness & Awareness		7		x 0.5		3.5

		Communication		7.5		x 0.5		3.75

		Positioning		7.5		x 0.5		3.75

		Fitness & Workrate		8		x 0.5		4

		Double click here to enter marks and click on report to return		Total Mark				78






